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Information for: Head of Sixth Form
Dear Potential Applicant

Thank you for your interest in the advertised post Head of Sixth Form at Sturminster Newton High School. Applications are welcomed from individuals who can demonstrate good interpersonal skills, the willingness to work in a team and who are supportive of the school’s ethos. 
I hope that the information provided is sufficient for you to decide whether to apply. If, however, you require further information please do not hesitate to contact us.

I look forward to receiving your completed application in due course.

Yours faithfully
Jason Davis
Headteacher

	Title
	Head of Sixth Form

	Salary
	Leadership 5-9

	Employment
	Permanent September 2018

	Purpose of Post
	To Lead the Sturminster Newton Sixth Form 



The Post

This is an exciting opportunity for an energetic, conscientious professional with excellent leadership and management skills to further development of our Sixth Form and school. There is some flexibility in the subject that the Head of Sixth Form will teach. We welcome applications from candidates able to bring with them a track record of outstanding teaching at Post16/KS5 in any discipline. We also expect that the successful candidate will demonstrate excellent interpersonal and communication skills and have a commitment to the safeguarding and pastoral care of young adults.
Our Sixth Form offers: 

· Joint sixth form offers over 30 KS5 courses 

· a range of one year vocational courses 

· comprehensive academic support programme 

· good academic results 

We are looking for someone who is:

· An outstanding practitioner who is able to teach at all levels

· Successful in raising standards of attainment and accelerating progress

· Committed to ensuring the curriculum offer meets the needs of all students

· Able to inspire, engage and enthuse students, staff and parents

· A leader with drive, enthusiasm, energy and determination who relishes working in partnership
· The ability to work in a whole school capacity to lead and drive the SNHS Sixth Form
· An ability to raise the expectations and aspirations of all students
The successful candidate will have high expectations and the ability to galvanise the interest and efforts of colleagues and students. Applications are welcomed from individuals who can demonstrate good interpersonal skills, the willingness to work in a team and who are supportive of the school’s ethos. 

Sturminster is part of the joint Shaftesbury and Sturminster Sixth Form. We are a collaboration between two successful North Dorset Schools coming together to create what we believe is a very unique place to learn.
We believe that Shaftesbury and Sturminster Sixth Form is the ideal size; large enough to offer a wide range of courses, small enough that students feel part of a community where students are known and supported. Every student is part of a small form with a specialised Sixth Form tutor. Their role is to ensure that every student receives the personalised support they need to  successfully make the step from GCSE to Sixth Form studies.

We believe that one of the keys to academic success is to help students form a clear plan for where they want their Sixth Form education to take them. All students have access to the Unifrog progression tool which helps them to plan for the future and they also work with subject teachers to set personalised targets and track their academic progress.

The Sixth Form experience at Shaftesbury and Sturminster offers students the chance to develop their understanding of the world around them, not just through lessons, but through practical experience and personal relationships. Each year the boarding house at Shaftesbury School brings students from around the world to study in the Sixth Form. Studying with students from Europe, Asia and Africa gives students a wider perspective on the world and allows them to learn how people from other countries perceive Britain.

Charity work is another important aspect of Sixth Form life and each year through our RAG day and events such as fashion shows, quizzes and sports competitions both schools raise thousands of pounds for charities. 

Today our dedicated and experienced team of teachers are committed to ensuring that every student achieves their full potential. Our students achieve excellent headline results with nearly half of all grades being A*- B. For us Sixth Form is about more than just achieving a set of results, we invest time and effort in the personal development of our students and in ensuring that their time in the Sixth Form helps them to progress to exciting opportunities for further study and employment. For the last five years we have sent students to universities in the World Top 10, including Oxford University, Cambridge University, University College London’s Medical School, Imperial College and London School of Economics. We are equally proud of the students who have successfully gained jobs and apprenticeships such as with the Ministry of Defence and J.P.Morgan. The Sixth Form will help students make the best of themselves to achieve the qualifications that they need for their future success.
This job description is current at the date shown but, in consultation with you, may be changed by the Headteacher to reflect or anticipate changes 

If you have any other questions about the post please contact Joanne Bruton (Head’s PA) by email office@mysnhs.net or 01258 474245
Within your letter of application please ensure that you:

· Describe how your experience to date has prepared you for this post

· Evidence how you meet the essential requirements of the person specification

· Explain how you would further raise standards of student achievement and the profile of the Sixth Form at Sturminster Newton
· Explain how you would further develop partnership links and working. 
	PERSON SPECIFICATION – Head of Sixth Form

	
	Essential
	Desirable

	Qualifications 
	· Qualified Teacher Status

· Degree in relevant subject
	· Evidence of recent relevant professional development
· Ability to teach and manage students at KS5

	Experience
	· Teaching KS4/5 in relevant subject
· Evidence of having kept abreast with developments in teaching and learning in the subject

· Knowledge and understanding of new curriculum development
	· Training related to leadership skills

· Experience of holding people to account and challenging/supporting colleagues as and when appropriate. 

	Knowledge & understanding
	· Knowledge of National Curriculum at KS4 and 5 including recent developments
· Committed to continued professional development

· Awareness of child protection agenda
· Knowledge of ALPs or other Post 16 Data Management system

· Understanding of changes at Post 16, both in terms of curriculum and funding mechanisms
	· Child protection training

· Understanding of cross-curricular activities 

· Knowledge of how children learn

· A general aptitude for the practical processes with overall willingness to learn and expand knowledge in order to meet the needs of the students

	Skills
	· Good communication skills

· A successful track record in the classroom, with clear evidence of demonstrable impact on student outcomes

· Ability to work on own initiative or as part of a team

· Ability to enthuse and work with children of all ages, abilities and aptitudes

· Ability to work effectively as a pastoral teacher and development of a strong tutorial programme
· ICT skills that reflect the impact of technology on today’s classrooms
· Ability to analyse, interpret and apply data
	· Able to offer contributions and have oversight of whole school/extra-curricular activities

· Ability to experiment with new technologies that can enhance the learning.  
· Knowledge of attendance management systems


	Teaching and learning
	· Excellent classroom teacher

· Knowledge and experience of using wide variety of teaching and learning strategies across the Key Stages

· Able to assess pupil performance and set targets for future attainment
	· Keen to develop and employ more effective teaching and learning strategies to maximise pupil performance
· Experience of participation and leadership of whole school T & L

	Personal attributes
	· Likes working with children

· Demonstrates enthusiasm and sensitivity whilst working with others

· Excellent attendance and punctuality record

· Always meets deadlines

· Able to work on own initiative as well as part of a team

· “Professional” role model

· High personal standards

· Innovative and able to stimulate initiative in others

· Forms and maintains appropriate relationships and personal boundaries with students
	· Ambition to progress further in the profession.

· Commitment to the wider life of the school.

· High expectations

	Other
	· Has an understanding and knowledge of the needs of students and their families

· Well written application 
· Ability to form and maintain appropriate relationships and personal boundaries with children in accordance with safeguarding practice.

· Emotional resilience 
	· Excellent references


Information for Applicants

Sturminster Newton High School

Sturminster Newton High School is a mixed 11-18 comprehensive school with a good reputation as a small, community focused school serving a wide rural catchment area. At Sturminster we set high standards for academic and personal achievement within the ethos of a smaller school setting.  We are extremely proud of our school and value the size of our school community where staff and students know one another and where students are treated and valued as individuals “Students are extremely welcoming of difference and the strong culture of respect is embedded across all aspects of the school’s work.” Ofsted 2015

The school promotes a happy and purposeful teaching environment, where all are supported and encouraged to do their best. “The school is an exceptionally harmonious place in which to work and learn.” Ofsted 2015
Young people leaving this school will be confident individuals with the necessary ‘life’ skills for further success at university, college or in employment.  We emphasise the development of good organisational, communication, ICT and problem-solving skills, thus developing young people who can use their initiative and relate well to others.  In return, we expect good manners, a respect for the school and a positive attitude towards learning. The behaviour of students is outstanding” Ofsted 2015
Our aim is to build upon the existing standards and successes and move all aspects of school life from ‘good’ to ‘outstanding’ whilst educating all students in the widest sense academically, emotionally, socially and spiritually. Working in partnership with parents we strive to educate all students in the widest sense. 

The school gained specialist status in 2006 and the ICT Mark in 2010 and was reaccredited in 2013 and 2016. The aim of both the Specialist Status and Becta ICT Mark is to raise standards across the whole school and contribute to the positive ethos. The facilities are available to the local community and the school has excellent relationships with both the local and wider community partners. “..Sturminster Newton High School...clearly demonstrate how important it is to take a whole school approach to using ICT in school ...and how ICT can have a substantial impact on learner outcomes in the future.”    ICT Mark.
The local area

The school is situated on the edge of the small market town of Sturminster Newton. The surrounding area is rural comprising many farms and small towns/villages. Rural transport is not good therefore a car is almost essential in order to access larger entertainment centres such as Yeovil, Poole or Bournemouth. There is good rail access from Gillingham to London.
Within travelling distance is the Jurassic Coast, beaches and areas of outstanding natural beauty. The area is very well served by a range of village and local primary schools. The buildings in which the school is housed date from 1960 to 1995 and continual refurbishment and updating ensures that the school retains a ‘cared for’ feeling which is respected and appreciated by students.

There are extensive playing fields and superb views of the surrounding area from the school site.

Students

We currently have an admission number of 120 per year and approx. 600 on roll. This includes approx. 110 students in our Sixth Form which we run in partnership with Shaftesbury School, 9 miles distant.  The partnership offers a range of A Level and other post 16 courses on our site for students based here at Sturminster Newton and at Shaftesbury. Transport is organised between the two sites. The feedback from the 2012 Kirkland Rowell survey was very positive with both students and parents indicating that students feel safe at school, are well supported and are happy at school. We are the second best comprehensive school in the country for admissions to Oxford and/or Cambridge as a percentage of all university admissions. (Sutton Trust report - http://www.suttontrust.com/wp-content/uploads/2011/07/sutton-trust-he-destination-report-final.pdf)
Our pyramid schools comprise William Barnes – Sturminster Newton, Stalbridge, St Nicholas’s – Child Okeford, Okeford Fitzpaine, Shillingstone, Hazelbury Bryan and Yewstock (special school). Most pupils make the transition from our pyramid schools to SNHS with additional students from other catchment areas. There is a very positive sense of partnership within the pyramid with many joint activities taking place.

Staff

The staff within the school are key to its success and we are fortunate in having well qualified, supportive staff in all posts across the school. Curriculum areas are staffed with specialist teachers working in specialist rooms. Currently there are 46 teachers and 38 support staff. The school is in the process of moving over time to a Faculty banded system.
The school works with the University of Exeter on their Initial Teacher Training programme.

The Senior Leadership Team of the school consists of a Headteacher, Deputy and two Assistant Heads and an extended SLT of Head’s of Core Faculties. The team meets formally on a weekly basis and informally far more frequently. Line management systems are clearly focussed on raising achievement with each member of the SLT being responsible for line management and performance management of several curriculum/cross curricular areas.

Year teams of tutors are managed by Heads of Year. Curriculum areas are led and managed by curriculum leaders who have responsibility for one area of the curriculum such as Science or Art.

The Governing Body has members drawn from a wide range of backgrounds who bring considerable skills and experience to their role.

Curriculum, Teaching and Learning

The school works effectively with a range of partners in order to give students the widest possible opportunities at all key stages.

There is a wide range of activities beyond the classroom including lunchtime and after school clubs, visits (both during the school day and the evenings) and residential trips. Such activities are indicative of the commitment of our staff to giving the best experience of being a student at SNHS. 

At KS3 students follow a broad, balanced curriculum. Within some subjects such as Science we currently begin GCSE courses during Year 9 in order to maximize KS4 outcomes.
KS4 offers students the opportunity to follow courses dependant on their aspirations and needs. The core programme comprising: English, Mathematics, Science, IT, RE, PE and PHSE is followed for 30 out of the 50 period lesson cycle. 

At KS5 the curriculum is devised in conjunction with Shaftesbury School. A2 courses are offered in a jointly programmed curriculum to give students based at either site the widest choice of subjects. Level 2 courses are also offered with students again being able to access provision at either site.

The SDP for 2016-18 focuses on the quality of teaching and the impact of the assessment and feedback. The FFT data used to set indicators for GCSE performance and progress at both KS3 and KS4 is monitored against these indicators.

Results at KS4 have historically been good. In 2017, results were strong with 67% of students achieving 4+ in basics on 8% increase on the previous year (63% 5*- C En & Ma in the old measures). The school has A8 about the national average but has suffered from the curriculum focus in P8 as historically not all ‘buckets’ are filled. In 2015 we were awarded the Outstanding GCSE Award for the South West by PIXL.
​​The focus continues to be on maximising progress and raising achievement as we believe that there is still capacity for further improvement.

Student support

Students are placed in one of four houses: Barnes, Hardy, Raleigh and Thornhill on their entry to the school and remain with their tutor from Year 7 to Year 11. The tutor group is the main support for individuals as they progress through the school both academically and socially.

The school has very good links with other agencies for students needing more support and is fortunate in having a School Counsellor (working to national standards) to deal with issues requiring specialist support.

The Learning Support Department and the Student Guidance Unit work closely to support students requiring alternative provision for short periods or longer programmes.

Parents/Carers are an important facet of our work with students and the school maintains very positive communication routes with them. Parents/Carers have access to ‘live’ information on their child’s experiences in school via INSIGHT.

