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	Job Title:


	Fashion Technician

	Post No:
	5314

	
	
	
	

	Faculty/

Directorate:
	CAAM
	Department/

Team:
	Art & Design


	Reports to    (job):
	Curriculum Leader Creative Arts & Media

	
	

	Responsible     for (jobs):
	


Job Purpose
	To support the fashion team and students


Main Responsibilities

	1. 1.
	Support staff and students in the use of Fashion equipment and facilities 

	2. 3.
	Support and maintain the Fashion workshops and assist staff and students in its use 



	3. 
	Supporting and maintaining the industrial garment production machinery Lockstitch and Overlocker



	4. 
	Manage stock levels and maintenance of equipment, including ordering of equipment and consumables 


	5. 
	Assist in the day-to-day duties within the Fashion area. 



	6. 
	Maintain Health and Safety requirements within the technical area 



	7. 4.
	Provide support for staff, students and colleagues and work as a point of contact for relevant areas/workshops 



	8. 
	Support and contribute towards the delivery of the end of year fashion show



	9. 5.
	Assists and advises the Curriculum Leader in issues relating to resourcing, training needs, service issues and other areas as necessary. 



	10. 
	Demonstrates skills to support students in workshops 



	11. 
	Organising educational trips and visits for students, involving risk assessments and liasing with travel companies



	12. 10.
	Work flexibly, undertake training and development, and undertake such other tasks as may be required or directed from time to time to meet the needs of the College.

	13. 1

	Support and promote the College’s equal opportunity, diversity, health and safety, and other policies, processes and objectives.

	14. 
	Shrewsbury College actively promotes a ‘safeguarding children and vulnerable adult’ culture. As such employee’s are expected to carry out their role and responsibility in relation to a childs’ or vulnerable adults’ welfare. Employees are expected to access child protection training in accordance with their role and be aware of who to contact and what action to take if there are concerns regarding the welfare of a child or vulnerable adult. We are committed to ensuring that all employees are supported in respect to their safeguarding children and vulnerable adult duties.

	15. 
	Work positively to suggest and deliver quality improvements for your area. Engage with all quality improvements agreed for implementation from both internal and external sources.


Person Specification

	Criteria


	Essential
	Desirable

	Knowledge


	· Educated to HND/HNC level in relevant subject area or equivalent experience 

· Good working knowledge of IT operating systems and applications 


	· Educated to degree level (or equivalent) in relevant subject area 



	Skills 


	· Computer Aided Design skills

· Ability to manage deadlines and conflicting demands showing strong planning and organisational skills 

· Attention to detail when completing technical tasks 


	· Illustrator
· PhotoShop

· Related fashion production software

	Experience


	· Experience in a garment manufacturing environment 

· Experience of all types of industrial garment production: 

Overlocker and Lockstitch
· Awareness of Health and Safety requirements in the supported area 


	· Good knowledge of routine maintenance in the relevant equipment base 

· Experience in managing a budget



	Special working requirements


	· Have a commitment to safeguarding students
	· Experience of working with students


