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JOB DESCRIPTION

	Job Title:
	Subject Leader for Business Studies

	Reports To:
	SLT Line Manager

	1.Main Purpose of Job

	· To provide leadership and management in the subject area.

· To work with SLT to ensure that subject teachers within the subject area enable all students to achieve their full potential.

· To ensure the Spiritual, Moral, Social and Cultural learning is fully embedded in the work of the subject.

· To work with SLT to ensure effective quality assurance and self-evaluation at all levels within the subject.

· To carry out the professional duties as set out in the current School Teachers’ Pay and Conditions Document.



	2. Main Responsibilities and Duties: 



	SUBJECT GENERIC RESPONSIBILITIES:

TLR 2 post holders will be expected to contribute to the effectiveness of the team(s) within which they work and to the overall effectiveness of the school by:

· Having an impact on educational progress of students studying the subject.

· Leading, developing and enhancing the teaching practice of others by working with SLT line manager.

· Being accountable for leading, managing and developing teaching and learning within a subject and more widely student learning across the curriculum. 

· Leading the development of cross curricular literacy and numeracy.

· Leading the development of opportunities for students to develop their skills in leadership, creativity, problem solving and cross-cultural literacy.

· Leading the subject development of Moodle (VLE) in order to provide enhanced learning opportunities for students both within and outside the classroom.

· To manage the budget for the subject and ensure effective deployment of resources.

· To ensure school safeguarding procedures are carried out correctly within the subject.

WHOLE SCHOOL RESPONSIBILITIES:

Having an impact on educational progress beyond assigned students.

Working with other relevant teachers to: 

· Identify appropriate attainment and/or achievement targets 

· Monitor student standards and achievement against targets 

· Ensure that relevant attainment / achievement targets are met 

· Monitor planning curriculum coverage and learning outcomes 

· Monitor standards of student learning behaviour and application 

· Lead evaluation strategies to contribute to overall school self-evaluation 

· Plan and implement strategies where improvement needs are identified 

SUBJECT SPECIFIC RESPONSIBILITIES: 

Being accountable for leading, managing and developing teaching and learning within the subject. Leading, developing and enhancing the teaching practice of others. Working with other relevant teachers to:

· Maintain personal expertise and share this with other teachers 

· Act as a role model of good classroom practice for other teachers, modelling effective strategies with them 

· Ensure that all teachers within the subject area contribute effectively to the team and are held to account for the quality of teaching and learning

· Monitor and evaluate standards of teaching, including the quality of planning and identifying areas for improvement

· Ensure assessments used to generate Progress Report data are rigorous and                  

Relevant

· Facilitate intervention strategies for underperforming individuals

· Carry out monitoring and scrutiny of students’ work,  specifically the quality of feedback given to students and the effective responses by students to this feedback in order to move their work forward

· Monitor effective use of literacy strategies and SPAG across the subject

· Monitor the quality and setting of homework

· Work alongside SLT to plan and implement strategies to improve teaching where needs are identified 

· Support and monitor new staff under guidance provided by Assistant Principal

· Act as a performance management team leader for identified teachers

· Complete data analysis of Exam results and Progress Reports and use this to plan for improvement

· Identify relevant school improvement issues specific to the subject

· Define and agree appropriate improvement targets 

· Co-ordinate CPD needs and opportunities 

· Maintain curriculum development, including the Schemes of Work.

· Evaluate the impact of all improvement activities on the quality of teaching and learning 

 


	Knowledge, Skills and Experience:

	The following are essential for this post:

· a knowledge of how to lead and manage a team effectively

· an ability to challenge members of the team and hold them to account

· to be an outstanding teaching practitioner, able to coach other team members to reach this where necessary

· to be able demonstrate excellent communication skills

· use creativity and imagination to drive standards of achievement across subject areas

· good organisational skills and time management

· high expectations of self and an ability to challenge and empower others to be the same



	Agreed that the Job Description is a fair and accurate statement of the requirements of the job:

Job Holder:  ………………………………………………………….
Date: …………………

SLT Line Manager: …………………………………………………
Date: …………………


