Second in Science
Roles and Essential Characteristics
This is an exciting opportunity to join a high performing and experienced Science department who have a track record of achieving excellence outcomes for their students. Students at Salford City Academy have achieved above national averages in Combined Science at Grades 4+ and 5+ for the past 4 years, with outcomes improving year on year.  Results for Triple Science are consistently significantly above national averages. The Second in Science will assist in driving the strategic direction of the department, working closely with the Head of Science to raise its profile and ensure continuous improvement. Key responsibilities include contributing to the development of high-quality teaching and learning, supporting strong student outcomes, and upholding rigorous standards through effective monitoring and evaluation. The role also involves mentoring colleagues, supporting performance management processes, and playing a proactive role in addressing underachievement.
The Science Department plays a central role in delivering the Academy’s ambitious STEM vision, particularly through its leadership of the Pioneer Programme—our bespoke curriculum pathway for students with a strong aptitude and passion for STEM. The Second in Science will contribute significantly to the planning, delivery, and ongoing development of this programme. This includes supporting the accelerated Science curriculum, coordinating STEM enrichment activities, and contributing to weekly after-school sessions. The successful candidate will inspire and challenge students, ensuring the Pioneer Programme continues to stretch high achievers and promote academic excellence.
This job description is in addition to the national standards expected of all who have attained Qualified Teacher Status.

KEY RESPONSIBILITIES

Curriculum Leadership

· Support the Head of Science to ensure high standards of teaching and learning and progress for all students throughout department lessons.
· Support the Head of Science to develop the curriculum vision and yearly overview to support the effective delivery of the subject.
· Developing Schemes of Work that enable all students to become effective and resilient learners.
· Completing regular reviews of the teaching and learning, curriculum and assessment in the Science department, including producing and presenting analysis. Use the conclusions of the report to modify the departmental strategic plan.
· Monitoring and evaluating the quality of learning, including planning, lesson delivery, teacher feedback, assessment, homework, and classroom management.
· Maintain high expectations for Sparx homework by increasing completion rates across classes and students within the department.
· Lead on the planning and delivery of the accelerated Science curriculum within the Pioneer Programme.
· Coordinate STEM enrichment opportunities, including trips, events, and guest speakers.
· Contribute to the planning and delivery of weekly after-school STEM enrichment sessions.
· Work in partnership with the Head of Science, to develop a team ethos and vision, that contributes to the Academy ethos.
· Support the Head of Science to provide continuous professional development and training of staff in the department.
· Effective line management that supports the alignment of the team to the department vision.

Achievement, Attainment, and Progress

· Regularly tracking student data on 4Matrix and/or Power BI and implementing appropriate interventions to tackle underachievement.
· Coordinating effective intervention strategies which support students so that they make good or outstanding progress.
· Supporting the Head of Science to identify excellent practice within the subject area and coordinating the sharing of practice through a planned and systematic timetable of observations, collaborative planning, and team teaching.
· To support the Head of Science in the organisation of external and internal examinations.

Wider Responsibilities
· Contributing to the delivery of the social, moral, and cultural provision across the academy.
· Contributing to assemblies in a way that supports the Academy ethos through preparing students for regular performance opportunities.
· Maintaining the highest standards of student behaviour so that all students are able to learn effectively.
· Providing a proactive presence around the school, embodying the Academy’s high expectations for students and staff.
· Ensuring productive communication with parents so that they remain well informed about their children’s progress and achievements, as well as any behaviour incidents.

Safeguarding

· To uphold the Academy’s policies in respect of Safeguarding and Child Protection and ensure the safety and wellbeing of all learners;
· To work openly within the framework of best practice identified in the school safeguarding policy.
· To report any concerns regarding pupil safety or staff working practices to the designated CP officer(s).
· Keeping up to date with local and national safeguarding training and training requirements.

Other:

· To always uphold the academy policies and procedures;
· Participate in training and other learning activities as required;
· To represent the Academy at events as appropriate.
· Undertake any other duties as deemed appropriate by the Principal.


As an educational trust, United Learning Trust is committed to the safeguarding and promotion of the welfare of all children and young people. Therefore, the trust expects all members of staff and volunteers to share in this commitment.  To this end, both an ‘Enhanced Disclosure and Barring Service’ check and a ‘Barred List’ check will be required for this role.

The information contained in this JD is to help staff understand and appreciate the work content of their post and the role they are to play in the organisation.  However, it should be noted that whilst every effort has been made to outline all the duties and responsibilities of the post a document such as this does not permit every item to be specified.

