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Bright Futures - Education
Leadership Application Form 

Thank you for your interest in a working for Bright Futures. As a company, we are proud to offer specialist education and care to students with learning disabilities, autism or complex needs. 
Please complete all sections on this form. If any sections do not apply to you, please enter ‘not applicable’. Completed applications should be returned by email to lisa.worthington@brightfutures.co.uk. 
Vacancy Details 
	School

	

	Job Title of post applied for

	

	Closing Date

	



Personal Details 
	Title
 
	

	First Name 

	

	Surname

	

	Former name(s)

	

	Address

	

	Post Code

	

	Email address

	

	National Insurance Number 
If no NI is available, do you have evidence of your entitlement to live and work in the UK?
	

	Please confirm you have the “Right to Remain” and “Right to work in the UK”
	Yes / No ( please circle)

	Telephone number

	

	Mobile number 

	

	Do you hold a full driving licence?
	



Employment History
Present or most recent employment
	Post held

	

	School or establishment 

	

	Type of school or establishment

	

	Number on roll

	

	Start date

	

	Notice period

	

	Description of key duties and responsibilities 
	



Previous Employment
Please give details of ALL full and part-time work as well as details of ALL paid or unpaid employment experience e.g. commercial experience, raising a family, youth work, voluntary work or periods when you were not employed. 
Please complete the columns by entering the most recent first. Your employment history, including any gaps, must be complete from the end of your full-time education to present.
	Employers Details 
(Name, address email, and number)
	Job Title
	Date Employed From and To
	Description of Responsibilities
	Reason for Leaving

	


	
	
	
	

	


	
	
	
	

	


	
	
	
	

	


	
	
	
	

	



	
	
	
	




Employment Gap (Please provide information of any employment gaps) 
	Start Date
	End Date
	Reason for Employment Gap

	


	
	

	


	
	

	


	
	



Education, Qualifications and Training
Qualifications and Achieved Date
	Qualifications Gained and Grade
	Name and Contact of School, College/ University
	Dates Attended

	


	
	

	


	

	

	


	
	

	
	
	

	
	
	




Training and Development 
Please provide details of all training and development undertaken relevant to this position within the last three years. Please include details of any membership of professional relevant to this position.
	Name of Course
	Date
	Outcome / impact on practice 

	
	
	

	
	
	

	
	
	

	
	
	



 Teacher Status
	Teacher reference number
	

	Do you have QTS?
	

	QTS certificate number (where applicable)
	

	Date of qualification
	

	Are you subject to a teacher prohibition order, or an interim prohibition order, issued by the secretary of state, as a result of misconduct?
	

	Are you subject to a General Teaching Council sanction or restriction?
	



Have you or have you ever been struck off a professional body? Yes/No






Supporting Statement 
Please use the space below to explain why you are applying for the position and how your experience, personal qualities and skills help to make you a suitable candidate.  It is essential that you provide us with details that demonstrate how you meet the criteria for knowledge, experience, and personal/behavioural attributes on the person specification.  You must demonstrate you meet all the essential criteria on the person specification as a minimum. You may continue on additiaonl pages if required.



















References
Please give details of two employer referees, from whom references about your suitability for the role can be obtained. If presently employed, one of these must be your current employer. Please provide the appropriate company contact details, we would normally contact the Human Resources Department.
If you are not currently working with children and/or vulnerable adults, but have done so in the past, please supply details of an additional employer by whom you were most recently employed to work with children/vulnerable adults.
If you have not held 2 paid positions of employment, you should provide the details of someone who can support your application by confirming your suitability to work with children and/or vulnerable adults e.g Headteacher, Tutor, Volunteering Manager.
Current/Most recent employer 

	Company Name	

	

	Line Manager Name

	

	Address


	

	Contact Number

	

	Company Email Address

	

	How long has the referee known you?
	

	In what capacity does the referee know you? E.g. Line Manager, HR, Senior Manager.
	

	Dates of Employment (if applicable)
	

	If the referee knows you by a different name (please state)
	

	Can we contact your referee prior to interview? 
	Yes/No



Previous employer
(Only in the absence of previous employment can a personal reference from your Headteacher /Tutor or someone related to relevant voluntary work be accepted)
	Company Name 
	


	Name of referee

	

	Address

	

	Contact Number

	

	Company Email Address

	

	How long has the referee known you?
	

	In what capacity does the referee know you?
	

	Dates of Employment (if applicable)
	

	If the referee knows you by a different name (please state)
	

	Can we contact your referee prior to interview?
	Yes/No



After shortlisting we may need to take up references prior to your interview. If you have indicated on your application that you do not wish us to contact the referees, we will only contact the referees after interview, if you are the successful candidate.

Please contact your referees to advise them that you have provided their details and to confirm that they would be prepared to provide a reference for you if requested.

All references are verified with a telephone call.

	Current salary
	


	Are you currently employed?
	Yes / No


	Notice duration
	








Right to Work in the UK
Bright Futures care will require you to provide evidence of your right to work in the UK in accordance with the Immigration, Asylum and Nationality Act 2006. 
By signing this application, you agree to provide such evidence when requested.
Find out more, how Bright Futures Care, recruit teachers from overseas in guidance from the Department of Education.
Name:
Sign:
Date:

Equal Opportunities and Monitoring 
Bright Futures is an equal opportunities employer. As such, we welcome applications from people of all backgrounds, irrespective of race, sex, disability, age, sexual orientation, religion or belief.

We need to carry out diversity monitoring in order to make sure our recruitment processes are fair for all and to meet our statutory obligations. Please help us to do this by completing this section of the form.

The information given in this section will be used for statistical purposes only and will not form part of the shortlisting or interview process.

How would you describe your ethnic origin? *
· White
· Mixed
· Asian or Asian British
· Black or Black British
· Chinese or other ethnic group
White -
· White British
· White Irish
· Any other white background
Mixed -
· White & Black Caribbean
· White & Black African
· White & Asian
· Any other mixed background
Asian or Asian British -
· Indian
· Pakistani
· Bangladeshi
· Any other Asian background 
Black or Black British -
· Caribbean
· African
· Any other black background
Chinese or other ethnic group -
· Chinese 
· Other 
What is your religion? *
· No religion or belief
· Christian 
· Muslim
· Hindu
· Jewish 
· Other ……………………………………………………..
Are you Male/Female? *
· Male
· Female
· Other ……………………………………………………….
· Prefer not to declare 
How would you describe yourself? *
· Heterosexual/Straight
· Bisexual
· Gay Woman/Lesbian
· Gay man
· Other ……………………………………………………….
· Prefer not to declare 
Disability and Reasonable Adjustments 
By answering the following questions, you will assist the Company to comply with its obligations arising from the Equaliy Act 2010. You are not required to give this information. However, if you advise us that you do have a disability and you meet the essential criteria of the person specification, the Company will guarantee you an interview. 

Definition under the Equality Act 2010:"a physical or mental impairment which has a substantial and long term adverse effect on a person's ability to carry out normal day to day activities"

Do you have a disability in accordance with the above definition? *
(Regardless of whether or not it has an impact on your ability to do the job for which you are applying)
· Yes
· No

If you do have a disability or health condition and require particular adjustments or arrangements to facilitate your participation in the selection process, please give details below.






Disclosure and Barring Service

Posts that may have substantial opportunity for access to children or vulnerable adults are exempt from the Rehabilitation of Offenders Act and will require a Disclosure & Barring Service check.

Successful applicants will be asked to apply for a Disclosure from the Disclosure & Barring Service, detail of which will be given with any New Starter Information

Further information about Disclosures can be found on the Government website in the Employing People Section.

www.gov.uk/crb-criminal-records-bureau-check

Social Media Screening
Bright Futures Care undertake social media screening for all education setting applicants.  
Bright Futures Care will use a third-party reporting agency that complies to strict Fair Credit Reporting Act (FCRA) requirements. Such screening will only be completed after obtaining consent, and only public information will be reviewed.
By signing below, you are providing consent for Bright Futures Care to complete a social media screen, through a third-party.
Name:
Sign:
Date:

Declaration

All offers of employment are subject to suitable references, qualifications check, satisfactory medical clearance, DBS if relevant to post, social media screening and Asylum & Immigration checks. 

We will record and hold the information given for personnel, employment, education and training purposes in accordance with the Data Protection Act 2018.

· I acknowledge that it is my responsibility as the candidate, if invited for interview, to disclose any information to the panel which may affect working with children/vulnerable adults. Failure to do so may disqualify me from appointment or result in dismissal. 

· I certify that, to the best of my knowledge, all statements contained in this form are correct and I understand that should I conceal any material fact, I will, if engaged, be liable to termination of my contract of employment.

	Name
	


	Signature 
	


	Date
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