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Lead Teacher in French 
Required from April 2018 or January/February 2018 if possible

The School

In addition to being a registered charity, Bethany is a co-educational, independent boarding and day school for pupils aged 11-18 years.   There are 325 pupils in the School, including 110 boarding pupils.  The majority of pupils remain in the School until they are eighteen and most proceed to University.  There are 110 pupils in the Sixth Form and the A Level pass rate in 2017 was 98%.  The 2017 GCSE pass rates was 86% at A*- C grade.  

Bethany enjoys an ever-growing reputation, both locally and further afield, for the quality of its teaching and pastoral care.   As a result, pupil numbers are very buoyant.  The School is in the middle of a major programme of building development including the construction of an indoor swimming pool, an extension to the sixth form building as well as a dedicated fitness building all of which were completed last academic year.

The School is a Christian foundation with a strong community life.  All members of staff are expected to be in agreement with the Christian values and to attend Chapel with the pupils.  The School is well known for its high level of pastoral care for pupils.  In addition, it enjoys an international reputation for the education of dyslexic pupils.  Class sizes are small, rarely reaching more than eighteen pupils, and considerably less in the Sixth Form.

The School is set in beautiful Kent countryside and the 60-acre campus is spacious and attractive.  It lies in the hamlet of Curtisden Green, mid-way between Goudhurst and Marden.  Central London is less than an hour’s journey from Marden Station, as are Dover and the Channel Tunnel.  For a small school, the high standard of sporting success and the extensive games programme are made possible by the expertise and commitment of the teaching staff outside normal lesson time.  The Duke of Edinburgh’s Award Scheme also enjoys remarkable success, as do the Performing Arts.  We have a hugely successful pupil/teacher/exchange programme with a senior school in Taiwan.

The School is forward thinking in all aspects of teaching, learning and curriculum and has recently created a renewed 10-year vision, Bethany 2026, for its education provision.

Bethany 2026 is a school, which is:

· Providing an innovative education relevant to the 21st century;
· Encouraging the virtue of learning in young people delivering 21st century learning habits;
· Living our Christian values through excellent pastoral care.
· A flourishing school investing in the future.

Furthermore, the School has a unique philosophy of learning centred on developing excellent learning habits in its pupils in order to instil in them the ‘Virtue of Learning’.  All teaching staff are members of one of five Professional Learning Communities, each one encompassing a different area of teaching and learning, which the school is focused on developing, with the aim of encouraging all teachers to complete their own action-based research. The curriculum was further enhanced in September 2015 with the introduction of Mandarin, GCSE Dance and A Level Economics.  Last academic year, we introduced an up-to-date computing course including coding to Key Stage 3 providing pupils for the opportunity to study Computing at GCSE and eventually A level. In addition, all full-time staff are provided with a laptop computer and more than 90% of pupils have their own laptops, including all of the pupils in Years 9 and above. Every Year 7 pupil was given an Apple iPad in September 2013 and their curriculum was adapted accordingly. This has been repeated annually since, which means that every pupil in Years 7 & 8 currently uses an iPad to enhance his or her learning.  

General Salary and Conditions

The Bethany teaching salary scale is similar to, but above, the previously used State National Scale with management points added according to experience and responsibilities.  Enhanced UPS1, UPS2, and UPS3 payments are available to all full-time staff of suitable experience. Full UPS1 is paid once teachers reach the modern equivalent of M4, and those on formerly used salary points M1-M3 receive 50% of this sum on top of their salary.  Salaries are, therefore, especially favourable for those in their early years of teaching. The School participates in the Teachers’ Superannuation Scheme.  

The post is subject to the completion of a confidential medical questionnaire and the self-certification of medical fitness together with the normal DBS checks.  Subject to entrance tests and places being available, children of full time Bethany staff may be educated at the School at 50% of the day fee rate. 

In September 2016 Bethany School also introduced Benenden Health Care to its employees.  Benenden Health Care is a not-for profit health organisation which was set up over 100 years ago to help reduce the NHS waiting times.  It offers its members local consultations and tests, physio and rehab as well as psychological support and financial support if anyone is suffering from a life-changing condition

Application

An application form can be obtained from our website under About Bethany or by contacting the Human Resources Manager (recruitment@bethanyschool.org.uk).    The closing date for applications is 12 noon on 	Wednesday 6 December 2017.  Due to the volume of applications we receive it is impossible to inform all applicants if they have been short listed:  therefore if you have not heard from us within 14 days of the closing date you can assume that you have not been successful. 




Lead Teacher in French 
Job Description
The Staff

The Modern Foreign Languages Department currently consists of three full time teachers and two language assistants.  The department is housed in three bright and airy classrooms with appropriate ICT facilities.  

The Post

An inspirational Lead Teacher of French is required to join a forward looking department. The teacher appointed will be expected to teach French to GCSE and A level. Being able to work as part of a team is essential, as is the ability to share ideas and resources. 
We are looking for someone with a proven experience of teaching French to GCSE and A level standard, someone with a deep interest in developing teaching and learning to inspire pupils and other colleagues. The willingness to share experience and work together is a great strength of the department and has been fundamental in its success within the Bethany community. 
The Department

All pupils in Years 7 to 9 study French or Spanish, with the exception of those for whom English is their second language and those on full time dyslexia support.  Further to this, Mandarin is taught by a specialist teacher to all pupils in Year 7 and 8, those who opt for it in Year 9 and is available at GCSE as a full option from next academic year.  The AQA syllabus is followed at both GCSE and A level for French and Spanish.   

The department has spacious accommodation in the MFL suite. The teaching rooms are well equipped with ICT and audio-visual equipment and all rooms have data projectors, CD players, television sets and DVD players, enabling teaching and learning to be an exciting multi-media experience.  There is an abundance of display areas with display boards to showpiece students’ achievements.  

The department has developed the use of ICT in its teaching and administration with laptop computers being used in most lessons. ICT is integral to the teaching of languages at Bethany using Kerboodle and all staff are expected to use it in their teaching, planning, administration, assessment and recording of student progress. 

The department has organised regular trips for students especially in the Sixth Form.  These have proved invaluable both as cultural experiences and as unique opportunities for students to develop their skills in their chosen languages within the cultural context of languages’ countries of origin.

This full time post represents an extremely attractive opportunity to lead the teaching of French in a warm and friendly community.  The post holder will have excellent teaching skills, strong leadership potential and a vision for the development of French in the School.



Responsibilities

The responsibilities of the Lead Teacher of French are many and varied.  However, some of the key ones include the following: -

· Leading and managing the delivery of French within the curriculum throughout the school, revising and developing schemes of work regularly.
· Line managing the French Language assistant
· Ensuring that there is effective target setting in French so that all students are able to achieve their full potential. 
· Ensure that the French teaching is sympathetic to the needs of all pupils including the gifted and talented and those requiring learning support and in line with the school’s ethos and policies.
· Developing and implementing policies and practices for French, which reflect the school’s vision, commitment to high achievement, effective learning and teaching and excellent student behaviour. 
· Have a passion for and a good knowledge of current developments in pedagogy and practice, including an engagement in action based research.
· Teaching pupils across the age and ability range, following schemes of work and maintaining the highest standards possible.
· Establishing and implementing a strategic French development plan which is regularly monitored and evaluated to inform future planning. 
· Be responsible for the French component parts of the School’s Strategic Plan as the School continues to develop.
· Overseeing of the Department Budget and the resources of the Department.
· The co-ordination of in-service training and development for staff within the Department.
· Keeping abreast of wider developments in French through attendance at courses and conferences and membership of appropriate bodies.
· Ensuring that the Schemes of Work and the Subject Handbook are comprehensive and up to date, as well as implemented.
· The maintenance of individual pupils’ records for pupils; the regular assessment of pupils to assess their progress and setting of pupil performance targets.
· Writing French reports and checking that these have been completed on time.
· Developing pupils’ literacy, numeracy and IT skills as appropriate. 
· To ensure that effective dissemination of pupils’ progress takes place with French and across the staff body.
· Work closely with the Assistant Head Academic to ensure that correct form placements of pupils new to the school take place.
· Liaising with the Pastoral Team in order to gather and report relevant and meaningful information about pupils. 
· Liaising with parents at formal meetings and also informally as required.
· Acting as guest representative on the Heads of Department Committee.
· Acting as a key adviser to the Senior Management Team and Governors on any issues related to French within the School.
· To manage all arrangements for French assessments at Bethany, and to undertake duties relating to the preparation of documentation relating to assessments. 
· Participating positively in the school’s Staff Review scheme and using the process to develop your personal and professional effectiveness. 
· Liaising with other subjects where joint interests arise. 
· Using/maintaining School electronic communication systems (VLE, ISAMS)
· Coordinating subject specific events both within the school and the locality.
· Organise educational trips abroad.
· Liaise with the Dyslexia and Learning Support department effectively to ensure that the French experience of pupils who require additional assistance is fit for purpose. 
· Using accommodation including display areas to create an effective and stimulating learning environment. 
· Attending whole school meetings, Inset days and staff development workshop sessions, as appropriate. 

Role of a Teacher at Bethany

· To set high expectations which inspires motivate and challenge pupils;
· To promote the virtue of learning through the encouragement and practising of learning habits for pupils in lessons;
· To use data to promote good progress and outcomes for pupils;
· To plan and teach well-structured lessons;
· To adapt teaching through differentiation to respond to the strengths and weaknesses of all pupils;
· To use the school’s assessment policy to make accurate and productive use of assessment;
· To use the school’s behaviour policy to manage behaviour effectively to ensure a good and safe learning environment;
· To fulfil wider professional responsibilities including tutoring, duties, staff meetings, Saturday activities and school events;
· To take an active role in managing personal professional development including contributing effectively to a Professional Learning Community.

[bookmark: _GoBack]Candidate Profile:

· A passion for Modern Foreign Languages;
· Education to degree level or equivalent in French or be a native speaker with an equivalent level of study;
· Ability to teach French from GCSE through to A level;
· Ability to offer a second language is desirable but not essential.
· Appropriate teaching experience with pupils throughout the ability range;
· Strategic vision to drive forward the development of Modern Foreign Languages and to play a role in developing teaching and learning within the school;
· Experience of preparing pupils for Modern Foreign Language related courses at undergraduate level;
· The capacity to lead by example, to inspire others and to work as part of a team;
· An outlook which is positive, receptive, responsive, proactive, open and wholly pupil centred;
· Ability to develop good relations with staff, pupils, parents and governors;
· Very good administrative and organisational skills;
· Very good and effective ICT skills;
· A commitment to developing the skills of all students and to raise their confidence;
· A willingness to play a full part in the life of a busy and vibrant school;
· Ambition to develop professionally.

The successful applicant will undertake such other duties and responsibilities of an equivalent nature, as may be determined and negotiated by the Headmaster from time to time. 
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