[bookmark: MX-4061_20240115_142030_Part14]Company: Hopedale CFS, Bluebell, Heather Field, Lavender Field, Poppy Field & Cherry Tree Schools 
Section/Unit: Hopedale Group of Schools - Hopedale, Bluebell, Lavender Field School, Poppy Field School & Cherry Tree School
Position: Group Safeguarding Lead
Reporting to: Directors of Education, Proprietorial Board
Direct Line Management: Directors of Education Job Purpose
· To take the lead role in safeguarding across the business group
· To provide administrative quality assurance across the business group

Main Responsibilities and Key result areas
· Be a member of a team of professionals, providing therapeutic care, education and support to children
· Take lead responsibility for safeguarding and child protection across the group.
· Advise and support staff on child welfare and child protection matters, and liaise with relevant agencies such as the local authority and police.
· Some safeguarding activities may be delegated to deputies (the Headteacher of each school, although the postholder will retain lead responsibility and ensure all work is completed to the highest standard.
· Ensure there is continuous improvement through monitoring and evaluation with both internal and external quality assurance systems
· Ensure that key administrative tasks are completed to the highest standard
· Communicate as necessary with children and young people's families and friends
· Work collaboratively within a multi-agency framework with external agencies to ensure positive outcomes
· Ensure that all relevant policies and procedures are implemented fully, are adhered to, and meet legal obligations.
· Keep up to date with relevant policy and legislation
· Sustain wide, current knowledge and understanding of education and care systems locally, nationally and globally
· Lead by example - with integrity, creativity, resilience, and clarity- drawing on own scholarship, expertise and skills
· Work with political astuteness, within a clear set of principles centered on the group's' vision and ethos
· Hold and articulate clear values and moral purpose, focused on providing world-class education and care for the pupils and families that are served
· Demonstrate optimistic personal behaviour, positive relationships and attitudes towards pupils, parents/carers, staff, local authorities and members of the local community
· Implement, and create, relevant policies which impact on outstanding practice and are understood and implemented by all stakeholders.
· Welcome strong governance and actively support the Proprietorial Group to understand its role and deliver its functions effectively- in particular its functions to oversee safeguarding
· Ensure that, across the group, premises/work areas are safe for all staff, pupils and visitors to the school site.
· Play a key role in maintaining a self-evaluation framework; with respect to (safeguarding) which clearly identifies strengths and areas for development, in order to inform the group improvement agenda and maintain high standards.
· Ensure that the dignity of all children and adults is upheld.
· Work with team members to achieve a wam1, familial, therapeutic atmosphere across the group
· Be sensitive to the needs of individual children and stakeholders taking account of all protected characteristics
· Provide training across the group on de-escalation and physical intervention techniques
· Monitor and provide safeguarding training for staff, keeping a training matrix up to date
· Support the schools in meeting the requirements of the Prevent Duty
· Provide advice, training and support to staff on protecting and identifying children at the risk of radicalisation, FGM and involvement in County Lines
· Ensure the school's child protection policies are known, understood and used appropriately
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· [bookmark: MX-4061_20240115_142030_Part15]Work with the Proprietorial Group and Critical Friends to ensure the school child protection policy is reviewed annually (as a minimum) and the procedures and implementation are updated and reviewed regularly
· Ensure the safeguarding policy is available and easily accessible to everyone in the school community
· Link with the local safeguarding children board (LSCB) or Safeguarding Children Partnership (SCP) to make sure staff are aware of training opportunities and the latest local policies on safeguarding
· Encourage a culture of listening to children among all staff, ensuring that children's feelings are heard where the group puts measures in place to protect them
· Ensure that those in recruitment positions undertake safer recruitment training and support the schools to follow best
practice
· Monitor the single central records and ensure they comply with all relevant legislation
· Lead joint school safeguarding analysis/review meetings 2 times per year with the Headteachers and feedback to the Proprietorial Group
· Model best practice and uphold the principles of confidentiality and data protection at all times
· Undergo training to develop and maintain the knowledge and skills required to carry out the role
· Report to relevant bodies, as appropriate
· Ensure staff can access and understand the school's child protection and safeguarding policy and procedures {especially new and part time staff)
· Inform senior leaders of safeguarding issues, especially ongoing enquiries into whether a child is at risk of harm, and police investigations
· Liaise with the case manager and the local authority's designated officer for child protection concerns in all cases where a member of school staff is involved
· Liaise with staff on matters of safety, safeguarding, and when deciding whether to make a referral
· Act as a source of support, advice and expertise for staff
· Understand the assessment process for providing early help and intervention
· Maintain a working knowledge of how local authorities conduct a child protection case conference and a child protection
review conference
· Attend and contribute to child protection case conferences effectively when required to do so
· Refer cases of suspected abuse to local authority children's social care
· Support staff who make referrals to local authority children's social care
· Refer cases to the Channel program where there is a radicalisation concern
· Support staff who make referrals to the channel program
· Refer cases to the Disclosure and Barring Service where a person is dismissed or left due to risk of harm to a child
· Refer cases where a crime may have been committed to the police
· Keep detailed, accurate and secure written records of concerns and referrals, maintaining each child's file
· Ai1yother reasonable tasks deemed appropriate by the Board of Directors
Please Note:
The post holder will be expected to continuously develop in their role, It is in the nature of the work of the Hopedale Group that tasks and responsibilities are in many circumstances unpredictable and varied, All staff are, therefore, expected to work in a flexible way when the occasion arises that tasks which are not specifically covered in their job description have to be undertaken but which will be within their level of responsibility, These additional duties will normally be to cover unforeseen circumstances or changes in work and they will normally be compatible with the regular type of work If the additional responsibility or task becomes a regular c frequent part of the staff member's job, it will be included in the job description in consultation with the member of staff, The post holder will be expected to continually develop in her/his role,
The list of duties contained in this job description is not exhaustive and will develop accordance with the needs of the home, school and children.
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