[image: image6.jpg]Macclesfield
College



[image: image7.png]oféted



[image: image8.png]disability
B confident

b—— EMPLOYER —





	Details:

	Job Title
	Trainer/Assessor Construction (Wood and Brickwork Occupations)

	Department
	Maxim Business Training

	Reporting to
	Delivery Manager 

	Salary range
	Up to £27,083 per annum

	Location/Hours
	Full time or part time hours considered

	Disclosure Barring Check Level 
	Enhanced Disclosure Barring Checks – Children

	Pension Scheme
	Local Government Pension Scheme


	Introduction and Job Purpose 

	To deliver high quality training and assessment for apprentices working and studying in the construction sector (Brick Occupations). 
To take ownership of the apprenticeship and complete assessments and 121 training out on site as well as conduct reviews with learners and their employer. 
You will also support our business engagement team to seek out new business opportunities and promote training to employers 



	Macclesfield College Values 
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ACCOUNTABILITY
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AMBITION
	[image: image3.jpg])
“§®§\\ //.

\ 44 \\\\‘
\\\\ / \\\\\\\ /s

\\
7//72
oy /.





INTEGRITY
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PASSION
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RESPECT


	Accountabilities 

	1. To deliver high quality training both in college and off site, using an appropriate range of methods to facilitate and support learning and achievement

2. To conduct assessment with a high level of competence fulfilling all audit requirements 
3. To assess accurately individual training needs and to design individual training programmes to achieve planned outcomes within defined timescales in line with College processes and procedures

4. To motivate and inspire employees to raise aspirations, promote effort, maintain momentum and encourage progression to higher levels

5. To make good use of Information and Communications Technology, including e-learning and e-assessment

6. To have good knowledge and awareness of health and safety within the sector and competence in conducting workplace risk assessments

7. To work effectively with curriculum team and liaise with Business Development team, Marketing, MIS etc. in promoting employer engagement and assisting teams in meeting relevant targets and income generation etc. 

8. To manage own workload and be able to work on own initiative
9. To take personal and professional responsibility for keeping up-to-date with latest industry sector skills.
10. To undertake all aspects of the post in accordance with the College’s Equality and Diversity, Safeguarding and Health and Safety policies and schemes

11. To comply with the College’s Data Protection policy in relation to the collection, use, storage and disposal of personal and/or sensitive data.

12. To undertake any other duties as may reasonably be expected commensurate with grade, both within and, where required, external to the College.

13. Comply with the College’s Professional Work Dress Code Policy. 
14. Comply with the College’s commitments of the COVID-19 Policy, Risk Assessments, & Staff Charter.
            

	Special Features

	The post may require flexibility in order to respond to employer needs such as shift work etc.

	The job description is not intended to be exhaustive and is only indicative of the nature and level of the responsibilities associated with the post at the date it was drawn up.  The duties of the post-holder may vary from time to time without changing the general character of the post or the level of responsibility.  Such variations are a common occurrence and cannot of themselves justify a reconsideration of the terms and conditions of employment associated with the post.





	Details:

	Job Title
	Trainer/Assessor Construction (Wood and Brickwork Occupations)

	 Department
	Maxim Business Training


	Qualifications
	Desirable / Essential
	Assessment Methods (AF/QA/I/T)

	A level 3 or equivalent in brickwork
	E
	AF/I

	Assessing qualifications D32, A1, TAQA

	E
	AF/I

	Verification qualification D33,D43, V1, IQA 
	D
	AF/I

	PTLLS level 3
	D
	AF/I

	Functional Skills Maths, English, ICT Level 2 or willingness to undertake
	E
	AF/I


	Characteristics
	Desirable / Essential
	Assessment Methods

(AF/QA/I/T)

	Proactive approach, effective presentation, good interpersonal and communication skills 
	E
	AF/I

	To be well organised and possess effective time management skills
	E
	AF/I

	Ability to demonstrate a good level of equality& diversity, health & safety and safeguarding awareness and the ability to apply safe working practices

	E
	AF/I

	Excellent administration and organisational skills 
	E
	AF/I

	Ability to assess accurately individual learner training needs and to design an individual training programme to achieve planned outcomes. 


	E
	AF/I


	Experience
	Desirable / Essential
	Assessment Methods

(AF/QA/I/T)

	Recent relevant industrial or commercial experience and excellent, up-to-date knowledge and understanding of the industry sector’s
	E
	AF/I

	Delivering the full apprenticeship including, Functional Skills in English, Maths and ICT up to level 2, PLTS and Technical Certificates.
	D
	AF/I

	A proactive, professional and credible approach to employer engagement. This will normally be demonstrated in a successful track record in employer engagement, meeting targets and increasing business
	E
	AF/I

	E- portfolio 
	D
	AF/I


AF = Application Form

QA = Qualification Audit

I = Interview

T = Task

                      Line Manager
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