Job Description

Job Title: Head of Religious Education and PSHE
Salary: MPS/UPS + TLR2b 
Responsible to: Principal 
VISION AND PURPOSE

To be accountable for the learning and achievement of all students studying R.E. and whole school PSHE.
To provide high quality leadership and management for R.E. and PSHE within the Academy.

RESPONSIBLE FOR

1. The vision for R.E and PSHE subject teachers and the high aspirations for the achievement of every student in our Academy.

2. The development of the contribution to the Academy’s ‘Every Child Matters’ agenda.

3. Motivation to R.E. and PSHE staff (teaching and support) and support to the Curriculum Leader in the creation of a highly effective R.E and PSHE, particularly through their personal example.

4. Adherence to the Academy’s rigorous procedures for recording, monitoring, analysing and acting upon a range of data including student attendance, punctuality, referrals and academic records from all subject areas to:

· Track student overall attainment and achievement on a regular basis;

· Evaluate the quality and appropriateness of students’ overall negotiated individual learning plans;

· Identify when intervention is necessary, particularly in literacy and numeracy, (e.g. when underachievement is identified, additional challenge is required and/or links needed to outside agencies); and

· Linking this data to performance management through whole-class value-added analyses.

5. Well-informed advice based on their knowledge of national developments to the Principal regarding curriculum innovation, the learning environment and resources for learning and Health and Safety matters, including risk assessments.

6. High quality mentoring and coaching for the designated subject teachers regarding learning and teaching and curriculum planning and delivery, particularly those new to teaching.

7. For good discipline and orderly conduct within the designated subject area through partnership working with the members of staff who provide intervention support for students.
8. Good curriculum links to primary schools, work based providers in the local community, and higher education colleges to ensure that the work of the R.E and PSHE curriculum develops within the broader context of lifelong learning.

9. The leadership to ensure high quality teaching schemes of work in the designated subject area are based on personalised learning principles and are in place for the start of each academic year having been revised to reflect new developments/requirements of examining boards and new developments in information learning technologies such as a Learning Platform.  

10. Ensure that work is always set for classes when a member of the subject team is absent.
11. To oversee the arrangements for all subject related extracurricular activities, including off site visits.
Academy Culture 

· To help create a strong academy community, characterised by consistent, orderly behaviour and caring, respectful relationships by maintaining a presence around the Academy 

· To help develop an academy culture and ethos that is utterly committed to achievement 

· To demonstrate a commitment to equality of opportunity for all members of the academy’s community 

· To actively promote the academy at all times 

· To contribute to discussions at meetings 

· To contribute to the writing and implementation of the Academy Improvement Plan 

· To be active in issues of student welfare and support. 

Other 

· To monitor the delivery of PSHE lessons
· To undertake such other duties appropriate to the grade of the post as the Principal may from time to time reasonably determine.
· To undertake the main professional duties of a teacher as set out in the Academy’s pay and conditions of service document 

· To uphold all Academy polices with consistency and diligence. 

Performance management

Participating in the Academy’s arrangements for performance management, professional development and the Academy’s arrangements for quality assurance and internal verification.

CONTEXT

All staff are part of a whole Academy team.  Each individual is required to support the values and ethos of the Academy and Academy priorities as defined in the Academy Improvement Plan.  This will mean focusing on the needs of colleagues, parents and students and being flexible in a busy environment.

Due to the nature of this job, it will be necessary for the appropriate level of Criminal Record Disclosure to be undertaken. This post will be exempt from the provisions of Section 4, (2), of the Rehabilitation of Offenders 1974 (exemptions) (Amendments) Order 1986. Therefore, post holders are not entitled to withhold information about convictions which for other purposes are “spent” under the provisions of the Act, and any failure to disclose such convictions will result in dismissal or disciplinary action by the Academy.  The fact that a pending charge, conviction, bind-over or caution has been recorded against you will not necessarily debar you from consideration for this post.

This statement is in addition to, and an amplification of, the duties and responsibilities laid down in the National Teachers Conditions of Service. 

Signature:
………………………………………………………………..

Print Name:
………………………………………………………………..

Date:

………………………………………………………………..
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