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El Limonar International School – Murcia and Villamartín 
Information for Prospective Candidates – 2019
El Limonar International School (ELIS) is a bi-lingual English-Spanish school founded in 1990. There are currently some 1250 pupils of more than 30 different nationalities distributed over two sites in the regions of Murcia and Alicante. El Limonar International School Murcia (known as ELIS Murcia) is located in El Palmar, a suburb of the city of Murcia and educates pupils aged 3 to 18. Its sister school, El Limonar International School Villamartín (known as ELIS Villamartin) is located near of coast of Alicante and also caters for students aged 3 to 18.
From September 2019 El Limonar International School in Murcia, will have some 790 pupils on roll and ELIS Villamartín will have around 510. Both schools offer a programme based on the National Curriculum for England and Wales, IGCSE and IAL Level courses, as well as the Spanish Baccalaureate programme. El Limonar is authorised by the British Council to run as a British curriculum school in Spain through inspection by the National Association of British Schools in Spain (NABSS). Furthermore, ELIS is recognised by the Spanish Ministry of Education and is an approved examining centre for Cambridge International Examinations, Pearson Edexcel and AQA examinations The School is part of the Cognita Schools group’s European division and is a member of the prestigious Council of British International Schools (COBIS). ELIS Murcia in particular is expanding rapidly and land has recently been purchased to build a second school site for an additional 500 students next to the El Palmar site which will open in September 2020

Most subjects are taught in English (80% of the school day). Class sizes vary according to the subject taught but vary between 20 and 26 in EY, 17 to 26 in Primary and 3 to 22 in Secondary and Sixth Form 
The school follows the academic year September to June as published by the Spanish Ministry of Education. There are normally just over two-weeks holiday at Christmas, two weeks at Easter and nine weeks in the summer. It should be noted that although there are many ‘bank holidays’ in Spain, there are no half term holiday periods like in the UK education system. The working day currently runs 9.00 to 16.30 at ELIS Murcia and 9.00 to 16.30 at ELIS Villamartín, with staff meetings and extra-curricular activities after school. There are six to seven teaching periods of between 50 and 60 minutes each day depending on the Key Stage and site. The maximum teaching load for a class teacher is up to 27 classes a week (of 35) although almost all teach less. Staff also stay in school for a one and a half hour long meeting each week as well as between two and three 10 minute morning briefings per week. Three or four times a term they stay for an additional two hours for parents’ evening meetings or whole-school staff meetings.
Contracts will commence on the 1st of September 2019, conditional on new staff having completed the necessary paperwork. Currently, most new contracts are indefinite and, following Spanish labour law, the contract incorporates an 11 month trial period. Under certain circumstances, and particularly if the post to be filled is a temporary one, contracts may run only for the course of the academic year. Salary payments are made at the end of every calendar month.

The salary is based on the Spanish national wage agreement and is paid in Euros. The full time gross salary for 2019-20 will be approximately between 2300 euros/month gross for a classroom teacher the Secondary Department, between 2100 and 2180 in Primary and around 2000 euros/month at Infant level. There are increments for specific posts of responsibility such as subject co-ordinations (3000-3500 euros gross per annum) and Key Stage and Faculty leaders (currently only at the ELIS Murcia site) earn significantly higher salaries. Candidates should do their own research, but it should be remembered that the cost of living in both Murcia and the Torrevieja regions is significantly below that of the U.K. This being said, it must be acknowledged that El Limonar International School does not offer the high salary/financial benefits of International Schools in the Middle or Far East and tends to attract staff for the excellent lifestyle on offer in Murcia and at the Alicante coast rather than those teachers looking to build up savings or have a British ‘ex-pat’ lifestyle.
The Social Security payment, the equivalent of National Insurance contribution (giving staff access to free medical care, state pension and full state benefits), is currently a flat rate of around 7% and is deducted from monthly wages at source. Personal income tax is also payable at source, according to each employee’s personal circumstances. The Spanish Tax Year runs from January to December and tax is calculated following the national tax brackets. An employee beginning work in September will pay up to 19% income tax for six months that then drops or rises after that initial period of residency depending upon their gross salary. There is no additional Council tax (or equivalent) in Spain. A tax return is completed during the spring of each year which usually results in classroom teachers receiving a rebate towards the end of their first full year in employment. A private pension savings scheme is currently available for staff who have been employed for at least a year. 

School fees are waived for any member of staff on a contract of 75% or above wishing to enrol their children at the school, although this is subject to the normal conditions of admission. Staff with children enrolled at the school pay for their registration, dining fees (compulsory), transport fees (if required) and other services such as materials, books and uniform, any optional trips and extra-curricular activities. For further information about the school please refer to www.ellimonarinternational.com  
El Limonar International School Murcia is committed to safeguarding and promoting the welfare of children and applicants must be willing to undergo child protection screening appropriate to the job, including checks with past employers and an Enhanced Disclosure via the Disclosure and Barring Service.
