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HASENBROOK ACADEMY
JOB DESCRIPTION  

Start Date: Easter 2018
Post: 
Deputy Headteacher - Student Achievement, Staff Assessment and Curriculum Liaison
Salary Range: 

Salary/Rate: L15 – L20 Fringe (£56,683 - £63,954)
Responsible to:

Headteacher/CEO
General Principles

· To work with the Headteacher and other members of the Leadership Team to provide efficient and effective leadership and learning opportunities for all students and staff. To play a major role in providing high quality leadership and management of the Academy/Trust.
· Members of the school leadership team will undertake professional duties commensurate with their post, as delegated by the Headteacher, and deputise for her when necessary.

· To carry out the functions of a teacher within the Trust in accordance with the stated aims and objectives of the academy, in conjunction with the range of duties and responsibilities of Deputy Headteachers as set out in the current School Teachers’ Pay and Conditions document.

· All members of the Ortu Trust are expected to support Ortu strategic aims and implement Ortu decisions Trust side.
· We expect all Ortu Trust staff to be committed to safeguarding and promoting the welfare of our young people

Principal Duties and Responsibilities:

General:
1. To lead school improvement and raise the achievement of all students.

2. To have oversight of support staff and teacher continuous professional development

3. To have and be able to disseminate expert pedagogic knowledge which has the effect of raising achievement as line manager for Departments, and to participate in the coaching of staff. 

4. To attend and contribute to meetings of the Senior Leadership Team, and other meetings of the staff as required.
5. To attend parent-teacher meetings and academy public functions.

6. To attend meetings of the Local Governing Body and assist the Headteacher by providing professional advice as appropriate. To represent the Headteacher on Governors committees as required.  To be in attendance in Trust Board Meetings.
7. To lead assemblies which express and develop the high achieving ethos of the academy.

8. To help champion good relations with parents, governors, and the local community inter alia. 

9. To undertake a regular teaching commitment in an appropriate area of the curriculum, and be a role model for good practice.
10. To champion systemic leadership in Education, locally, regionally and nationally.
Specific:

A. Curriculum 

11. To be responsible for all aspects of programmes of study, development, planning, monitoring, evaluation and communication. To have overall responsibility for personalising the curriculum to facilitate outstanding student performance, through specialised programmes of study.

12. To formulate, implement, monitor and evaluate effective strategies for improving teaching the quality of learning and student performance at Hassenbrook Academy and across the Trust.
13. To lead in the formulation, implementation, monitoring and evaluation of strategies to raise the achievement of all students, including through Primary and Secondary Curriculum liaison, and continuous Professional Development.
14. To oversee the effectiveness of ICT in enhancing learning, and out of hours learning, including staff development pursuant to these.
15. To have oversight of the professional effectiveness of supply staff, Learning Support Assistants and other student support personnel.
16. To ensure that the Performance Management and appraisal process works effectively to raise achievement.
B. Assessment 

17. To be responsible for development and implementation of whole-academy assessment policies and systems to which iteratively develops challenge.
18. To ensure that Hassenbrook Academy, or any other Trust Academy has an appropriately challenging curriculum and  assessment regimen and that this is well understood by staff and parents

19. To be responsible for innovative whole academy target setting and review for students.

20. To lead effective action to close gaps between SEND’s disadvantaged students and their peers.

21. To have oversight of all aspects of student response to learning and target setting, including the achievement of High Ability students.
22. To ensure that the quality of teaching, learning and student performance is at least always good and often outstanding, to eliminate weak teaching.
23. To convene and chair meetings of the Middle Leaders (as per agenda) ensuring that records are kept and disseminated and decisions are implemented and reviewed.
24. To contribute to the effective and efficient conduct of public examinations.
25. To have pre-sight of curriculum, content and its appropriateness to all students’ pathways.
26. To ensure staff are deployed with regard to Value for Money.
27. To ensure that data informs pedagogy routinely in teaching practiced at Hassenbrook Academy and that Quality First teaching drives achievement.
28. To keep abreast of new developments, research and legislation relating to all of the above in order to provide high quality leadership and continuous Academy Improvement.
These duties may be varied at the reasonable discretion of the CEO, to meet the changing needs of the academy and the Trust.
Date for review: At annual Performance Management review of objectives/and or as needs dictate.
Signed_________________________Date _______________________________
