


Dear Applicant,

Thank you for your interest in this post. We hope the information that follows helps you to gain an 
insight into the essence and heart of our organisation.

We are a Multi-Academy Trust with a vision for everyone, regardless of background or 
circumstance, to be inspired, to thrive in all environments, to recognise what it takes to succeed, to 
set aspirational goals and work hard to achieve them.

The opportunities for learning and development for both teaching and support staff are such that 
there has never been a more exciting time to join our ambitious and growing organisation.

Cheadle Hulme High School is the founder school for the Laurus Trust. At CHHS and across the 
Trust we place great importance on our core purpose of teaching and learning and on supporting 
our students in developing the knowledge, attitudes, skills and habits which will enable them to  
flourish and succeed. This ethos was recognised in our Ofsted inspection in December 2014 which 
deemed CHHS an outstanding school: “The headteacher, senior leaders and governing body work 
with passion and a shared vision and determination for all students at the school to excel at all 
levels. There is an established ethos of high expectations and aspirations for all.”

We work hard to ensure that every member of our school community has access to a rich and 
diverse range of opportunities and professional development. We proactively support flexible 
working. We pride ourselves on the good relationships that exist at all levels and which are based 
on trust, openness, teamwork and respect.

We think that the following quote from our Ofsted report says it all: “In our school there is a
‘buzz’ and enthusiasm about the place and laughter is valued. People are curious and keen to try 
out new ideas. There is a strong sense of optimism and pride in the school’s successes.”

We are very proud of our schools and our Trust and are excited about our future. We welcome 
interest from forward-thinking, motivated and hard-working individuals who wish to share in our 
success and we look forward to receiving your application.

Linda Magrath
Chief Executive of the Laurus Trust

Message from the CEO



Laurus Trust schools
The Laurus Trust currently comprises seven schools:
Cheadle Hulme High  School (CHHS - an 11-18 high school and the Trust founder school)
Gorsey Bank  Primary School (GBPS - joined the Trust in 2016)
Laurus Cheadle  Hulme (LCH - an 11-16 high school which opened in Stockport in Sept 2018)
Laurus Ryecroft (LR - an 11-18 high school which opened in Tameside in Sept 2018)
Cheadle Hulme Primary School (CHPS - which opened in Stockport in Sept 2018)
Didsbury High School (DHS - an 11-18 high school which opened in Manchester in Sept 2019)
Hazel Grove High School (HGHS - an 11-18 high school joined the Trust in 2019)

The three Free Schools, LCH, LR and 
CHPS, were all oversubscribed from their 
first cohorts in 2018. They currently have an 
intake of Year 7, 8 and 9 in the secondary 
schools and Year 1, Year 2, Reception and 
Nursery in CHPS. Our 11-18 high school 
in Didsbury, Manchester, has an intake of 
Year 7 and 8. We have also been approved 
to open an 80-place Alternative Provision 
School in Stockport – the Laurus AP.

The Laurus Vision
‘For everyone, regardless of background or circumstance, to be inspired, to thrive in all 
environments, to recognise what it takes to succeed, to set aspirational goals and work hard to 
achieve them.’

Realising the vision: Culture

Achieving self-worth for every child by being unashamedly academic, unapologetically aspirational 
and by having uncompromising standards, all our schools develop a culture of:

• 	 Valuing hard work – we do whatever it takes for as long as it takes
• 	 Continuous improvement
• 	 Respect and trust
• 	 High expectations and ambition
• 	 High autonomy, high accountability
• 	 Praise and reward - celebrate success 	
	 and learn from failure

http://www.laurustrust.co.uk
http://www.chhs.org.uk
http://www.gorseybank.net
http://www.lauruscheadlehulme.org.uk
http://www.laurusryecroft.org.uk
http://www.cheadlehulmeprimary.org.uk
https://www.didsburyhighschool.org.uk
https://www.hazelgrovehigh.co.uk


Realising the vision: Academic Success

‘If you don’t want to pay, pray or sit an entrance 
exam, the first non-faith, non-selective school 
in the regional rankings is Cheadle Hulme High 
School’ - Alastair McCall, Sunday Times 
Parent Power Schools Guide 2019. 

In the 2019 Progress 8 Headline measure CHHS 
came in the top 3% of schools nationally with a 
figure of +0.75. CHHS also ranked as the 15th non-
denominational comprehensive school nationwide 
in the annual Times Parent Power Survey for 2019. 
CHHS, where 2019 results saw 67% of GCSE 
students achieve the gold standard of 9-5 in English 
and maths, is one of the most sought after schools 
in Greater Manchester. In 2019 the progress of our 

disadvantaged students was Progress 8 +0.28, the national figure is -0.44. Our disadvantaged students 
make more progress than their non- disadvantaged peers nationally. In 2020 70% of our Year 13 students 
progressed to study at one of the top 30 most selective universities.

Gorsey Bank Primary School in Wimslow is a high- performing, two-form entry primary school. It is always 
oversubscribed with a reputation for hard work and 
success. The 420-pupil school is in the top 3% of schools 
nationally. It is one of the top five schools in Cheshire East 
for 2018 combined reading, writing and maths KS2 results. 
It is the best state primary school in Wilmslow for reaching 
both the expected and the higher standard in reading, 
writing and maths.

‘Results that would make any school, state or 
independent, proud’ - Alastair McCall.

Realising the vision: Preparing for Academic Success

Our Optimates programme nurtures academically able students and prepares them ultimately for 
entry to the most ambitious degree courses at the UK’s leading universities. Starting in Year 7, 

we provide a wide menu of experiences designed 
to allow students to develop the confidence, critical 
thinking skills and flexibility of thought essential 
for successful application to the most competitive 
institutions and programmes. In addition,we have 
the Laurus Scholars’ Programme which aims to 
nurture the academic potential of Year 7 and Year 
10 students while raising their awareness of study 
beyond school and college. The programme actively 
recruits pupil premium students and students attend 
workshops in Psychology, History of Art or Classics.



Realising the vision: Beyond the Classroom

The key belief at Laurus is that the all-round educational attainment of students 
is substantially aided by their participation in a whole range of activities,
not just classroom-based academic ones. These activities really inspire
and motivate our students.

Access to funding from the Law Family Charitable Foundation
empowers the Law Family Education Trust to enable our
students to have the same access to high quality enrichment as offered
by private schools. Each Laurus school offers a wide programme of
activities (Electives) which take place during the school day or in
after-school clubs. Some are led by Trust-wide directors and consultants.
Patsy Rodenburg, OBE, is Head of Voice at the Guildhall School of Music
and Drama and a Director of the Royal Shakespeare Company and works with the Trust as a 
consultant for the delivery of the Cicero Curriculum which trains students in oracy, discourse and 
rhetoric.

   Regular sport and exercise, and a sense of competitive
spirit, increase personal well-being, health and concentration
levels. Paul Dickov is a former professional footballer and manager 
who has played for Arsenal and Manchester City as well as achieving 
international caps for Scotland. He works with Laurus Trust students
and staff as a coach and mentor and is the Trust’s Director of Sporting 

Excellence.

The Arts have a high profile across the Trust and students are 
encouraged to join in a variety of dramatic and musical activities. The 
Trust has a writer in residence in author and adventurer Matt Dickinson, 
who regularly visits our schools to inspire students.
The Duke of Edinburgh Award is very popular and all students have 
opportunities to take on leadership roles through their Houses, forms or as 
Subject Ambassadors.

 



Realising the vision: Our Ethos

From Nursery through to Sixth Form we strive to provide the best all-round educational 
experience. We want to develop the Knowledge, Attitudes, Skills and Habits (KASH) and personal 
qualities which will allow students ongoing success. Our academic and co-curricular offer is built 
around the framework of four Cornerstones.

Competition & 
Physical Endeavour

Our vision is for all our students, regardless 
of background and circumstance, to make 
outstanding progress and achieve grades 
which will open the door to the future of their 
choice. We want our students to be curious 
and develop a thirst for knowledge; we want 
them to be resilient and to value effort; we 
want them to understand that sometimes 
failure is an essential part of the learning 
process and to recognise that developing a 
positive, ‘can do’ attitude will help them to set 
and achieve aspirational goals.

We value individuality, celebrate diversity 
and encourage our students to have the 
confidence to think for themselves, while 
emphasising the importance of tolerance, 
teamwork and collective responsibility. We 
place great importance on both leadership 
and participation and encourage students 
from all backgrounds to take on roles of 
responsibility and engage in school and 
House activities. By the time they leave us, 
we want each student to have that true sense 
of self-worth which will enable them to make 
wise choices, stand up for what is right and 
what they believe in and in doing so, be of 
value to society.

We believe that physical activity and 
competition, both inter and intra school, are 
vital to the holistic development of young 
people, fostering their physical, social and 
emotional health. We want our students 
to approach competition with optimism 
and vitality; to relish the opportunity to 
demonstrate determination, creativity
and perseverance in order to overcome 
challenges; to understand that hard work
and commitment lead to a greater chance of 
success and that obstacles are temporary but 
achievement lasts for a lifetime.

Alongside our high aspirations for academic 
success, we passionately believe in the 
importance of education in its broadest 
sense and we will ensure the fullest possible 
participation in art, music and drama. We want 
our students to appreciate that great writing 
gives us access to ideas which challenge our 
thinking; that the power of language gives 
us the opportunity to make our voice heard 
and present our own ideas with courage, 
conviction and impact; that the Arts open 
up worlds which we might not otherwise 
inhabit. We will ensure that students from all 
backgrounds are able to discover new
talents and develop existing ones.

Academic Aspiration Leadership & Service

Culture, Creativity &
 Rhetoric



In the Primary phase, the Cornerstones translate into four ‘Curriculum Drivers’ - elements which 
develop the skills and values in our pupils to allow them to succeed in life.

And finally... 

We hope you have found the information contained in this document helpful and informative.

Applying for a position within the Laurus Trust means you are applying to teach, or to help the 
teaching of, children in a successful, growing and forward-thinking organisation. We highly value 
each and every employee and we are as proud of our focus on professional support and develop- 
ment as we are of our Ofsted-outstanding reputation.

Our schools boast state-of-the-art facilities and our Trust head offices offer a stimulating and 
friendly atmosphere. Please contact recruitment@laurustrust.co.uk for more information and good 
luck with your application. 

The Laurus Trust

To learn from each 
other.
To be successful 
together.

To challenge 
ourselves.
To challenge each 
other.
To push boundaries.

To understand 
ourselves.
To appreciate each 
other. 
To value diversity.

To learn.
To communicate.
To create.

Collaboration RespectPossibilities Technology

The Laurus Trust and its affiliated schools are committed to safeguarding and protecting the children and 
young people that we work with. As such, all posts are subject to a safer recruitment process, including the 
disclosure of criminal records and vetting checks. 

We ensure that we have a range of policies and procedures in place which promote safeguarding and safer 
working practice across the school. This is in line with statutory guidance Keeping Children Safe in Educa-
tion 2019 and The Education Act 2002, we expect all staff and volunteers to share this commitment.



Reasons to work in a Laurus Trust School
Supporting Charities
Every year the Laurus Trust handpicks one or two 
charities to support throughout the year. They can 
be local charities close to our heart or national 
campaigns. Money is raised through a number of 
ways.

Subsidised Gym Membership
All staff can use the fitness suites at Club Cheadle 
Hulme, Hazel Grove Sports Centre, Club Ryecroft 
and Club Didsbury for free in the morning before 
school and receive subsidised gym membership for 
out of school hours. 

Health Promotion Initiatives
The Trust recognises that wellbeing and perfor-
mance are closely linked and therefore improv-
ing an employees’ ability to handle pressure and 
balance work with home life will ultimately lead to 
improved individual and schools’ performance and 
benefit the education of the students. With this in 
mind, a wide range of health promotion Initiatives 
have been organised for staff to access.

Holidays
All support staff have a competitive annual leave 
entitlement including bank holidays (pro-rata to 
hours worked), increasing with length of service.

Flu Jabs
Annual flu jabs are available. 

Opportunity
The opportunity to join us at an exciting time for 
learning and dveleopment as we expland and open 
new schools.

Thank You Initiatives
The simple act of saying thank you goes a long 
way. Here at the Laurus Trust we go further than 
that with a number of thank you initiatives.

Employee Benefits

We have a wide range of employee benefits availa-
ble to all our staff as a way to attract and retain and 
contribute towards improving well-being. We are 
always looking at ways in which we can improve 
our offering to ensure the benefits are valued by 
our staff.

Pension
An employee earning more than £10,000 and who 
is more than 22 years of age will automatically 
be enrolled into one of our workplace pension 
schemes with excellent employer contributions.

Enhanced Family Leave
Enhanced family leave is available to support our 
staff with family commitments and their work-life 
balance. 

Personal/Professional Development
With ‘whatever it takes’ at the heart of everything 
we do, the Trust is committed to ensuring all staff 
have the skills and knowledge required to be suc-
cessful in their role. 

Priority School Places
If you would like your child to attend a Laurus Trust 
school, we offer staff priority in the school admis-
sions process, subject to eligibility and availability.

Working Flexibly
A pro-active approach to supporting flexible work-
ing.

Subsidised Nursery Places
Cheadle Hulme Nursery offers a discount on fees 
for parents who are employed by the Laurus Trust 
and who use over 30 nursery hours per week.

Mental Health First Aiders
The Trust has made a commitment for every school 
to have a trained Mental Health First Aider.


