
[image: image1.jpg]= LA

LOSTOCK HALL ACADEMY



November 2024 
	Post title: Behaviour for Learning Officer - Permanent

	Team
	Behaviour for Learning and Intervention 
	Line Manager:
	Behaviour for Learning and Intervention Manager

	Grade:
	6 

£27,269 – £31,067 FTE 
Actual Pro Rota
£23,614 - £26,903
	Line Management Responsibility
	None

	Contracted Hours
	36hrs Term Time Only + 2 weeks
	Hours worked       (in agreement with Line Manager)
	Mon – Thur 8.30am-4.15pm

Fri 8.30am-4pm

30 mins Lunch - To be flexible with the needs of the Academy

	Job Purpose: 
· To take a lead role in the promotion of positive behaviour for learning of students across the Academy, assisting all groups of students to develop appropriate behaviour skills that will allow successful access to the curriculum, achievement and attainment.
· To develop, coordinate and run effective programmes with identified students in support of other academy teaching and learning professionals and external agencies.


	Accountabilities/Responsibilities – appropriate for this post:

	Key duties:
· Establish productive working relationships with students acting as a role model and setting high expectations. 

· Use behaviour management strategies, inline with the school’s policy and procedures, which can contribute to a purposeful learning environment. 

· To act as a first responder during the working day in support of teaching staff.

· To assist in the identification of the early signs of disengagement and contribute to specific interventions to encourage re-engagement with the curriculum and academy life.

· To track and monitor impact of interventions for individual students.

· To support the development of behaviour for learning mentoring and intervention programmes, coordinating delivering, and assessing the impact on identified students.

· To display a high profile across the academy, working closely with Form Tutors and Year Leads, and be associated with a year group as an area of focus, liaising closely with that year’s Senior Form Tutor.
· Work alongside the Behaviour for Learning Manager to identify and implement the most appropriate support or actions for identified individuals and/or groups of students requiring behaviour for learning intervention. This can include re-integration following an AP placement.
· To ensure on a daily basis that the Academy behaviour policy, including uniform and make-up checks are carried out and support strategies followed to achieve the expected standards.
· To work with other identified BfL and teaching staff in monitoring student safeguarding, attendance, uniform, wellbeing, progress and liaising with parents and carers at formal events and on a one to one basis. Work together to collaboratively agree best strategies to support the student and external agencies.
· To be a main point of contact along with the Behaviour for Learning Manager for parents/carers.
· To proactively encourage students being supported in the inclusion unit or other supportive space to engage in learning using a variety of teaching resources and behaviour for learning strategies appropriate to the student. 

· Be confident to plan and deliver bespoke work programmes for students accessing support outside the classroom.
To monitor/identify/support:
· Attendance and tackle low attendance, internal/external truancy

· Students at risk of suspension/permanent exclusion;
· Students with low self-esteem, motivation

· Students with family/external issues impacting on their behaviour for learning

· Students with school issues impacting on their behaviour for learning

· Students educationally underachieving
Other responsibilities:

· Liaise with Alternative Provision to determine best intervention strategies for any students who are at risk of being permanently excluded 

· To respond to unplanned classroom incidents which require intervention.
· To keep up to date with research and knowledge of behaviour for learning, mentoring and inclusion strategies, assisting teaching staff in appropriate resources and strategies for individual students.
· To be aware of any potential safeguarding issues and report to the Designated Safeguarding Lead. 

· To work within the safeguarding team to support any vulnerable students. 
· To assist in the transition of students from Primary and to further education establishments as requested.
· To support on all in-year admissions ensuring a smooth student transition.

· To ensure good communication between the academy and the parents/carers and the wider community taking an active role in the development of parental communication strategies.

· To undertake regular CPD & research.



	The academy expects flexibility within the duties and responsibilities specified above. This means that the post holder may be expected to carry out work that it not specified in the job profile but which is within the remit of the duties and responsibilities.

Individuals in this role may also:
· Become a Form Tutor if required.

· Provide in class support intervention or be used as Cover for classes when required.
· Support the student extra-curricular activities programme including leading sports clubs, Duke of Edinburgh award scheme.



Benchmark Person Specification Grade 
	Skills and abilities

	Essential
	Desirable
	Assessed by

	Ability to relate well to children


	E
	
	Application & interview

	Ability to work as part of a team


	E
	
	Application & interview

	Good communication skills


	E
	
	Application & interview

	Ability to solve problems 
	E
	
	Application & interview

	Able to demonstrate initiative 
	E
	
	Application & interview

	Effective behaviour management strategies
	E
	
	Application & interview

	Ability to relate well to parents/carers


	

E
	
	Application & interview

	Ability to supervise and assist students


	E
	
	Application & interview

	Good time management skills


	E
	
	Application and interview

	Administrative and organisational skills
	E
	
	Application & interview

	Knowledge of classroom roles and responsibilities


	E
	
	Application and interview

	Ensure confidentiality at all times


	E
	
	Application and interview

	First Aid Certificate


	E
	Or willingness to train
	Application and interview

	Ability to make effective use of ICT 


	E
	
	Application and interview

	Knowledge of strategies for positive behaviour.
	E
	
	Application and interview

	Ability to plan and deliver work programmes


	E
	
	Application and interview

	Ability to assess children’s development


	E
	
	Application & interview

	Flexible attitude to work


	E
	
	Application 

	Commitment to safeguarding and protecting the welfare of students
	E
	
	Application

	Experience

	
	
	

	Of working with students with difficulties impacting on behaviour.
	E
	
	Application & interview

	Of monitoring impact of strategies and reporting to Line Management.
	E
	
	Application & interview


