Head of History
Appointment Brief
Closing Date: Monday 4 January at 9.00am
To start: 1 September 2021

One of the top co-educational schools in the country

History at Caterham
The History Department is made up of a number of
highly experienced, deeply committed teachers who
love their subject and have high expectations of the
pupils they teach. We believe that the study of
History should be engaging, challenging and
accessible to all our pupils. We believe that our job
is to support them in any way we can, from creating
enrichment materials to running support sessions.
All History teachers teach in classrooms close
together; there is a large department office and a
well-stocked library. All classrooms are equipped
with Apple TV, and all staff and pupils are given
iPads, in line with the school's commitment to
developing teaching and learning. There is a wellstocked History section in the school library, as well
as an excellent range of journals and periodicals.
The department broadly follows the National
Curriculum with some key tweaks. First Years study
the Norman Conquest, medieval religion, the Black
Death and Peasants’ revolt, and a comparison of
Richard and John. Second Year pupils look at
revolutions, beginning with the Reformation, moving
on to the causes of the English Civil War, the
consequences of the French Revolution, the
significance of the Haitian Revolution and the Indian
Mutiny, and the impact of the Industrial Revolution.
In Third Year, pupils begin with a study of the First
World War, then move onto the long-term and
short-term causes of the Second World War. They
then look at genocides, including the Holocaust and
Rwanda, and then the end of colonialism. All Key
Stage 3 classes end their year with a project which
is compiled into an essay and explained in a mini-

viva style presentation.
GCSE pupils follow the Edexcel specification,
looking at Weimar and Nazi Germany, the Cold
War, Crime and Punishment, and Henry VIII. Sixth
formers study England 1625-1701, the Russian
Revolution 1894-1924, American Civil Rights 18502009 and their coursework is currently on the
European witch craze. We begin teaching the skills
required at History GCSE from First Year.
Departmental activities include a trip by all First
Year pupils to Rochester to visit the castle and
cathedral. Second Years have enjoyed presentations
by Horrible Histories. In the Third Year all pupils visit
the WW1 battlefields on a day trip and, later in the
year, have a talk by a Holocaust survivor. GCSE
pupils have recently visited Berlin on a 4 day trip
and a trip to New York had been planned for 2020.
Sixth Formers have previously gone to Russia and,
more locally, a tour round the notable sites of the
English Civil War as part of their revision. The
History Society is formed of Sixth Formers.
This is a fantastic opportunity for an ambitious
colleague to make a big impact on an already
successful department. We are looking for someone
who is an outstanding historian, an inspirational
teacher and who has aspirations beyond HoD level.

The Role
The description of the role includes:












Teaching History to A Level
Preparing pupils for Oxbridge and other
leading university applications
Delivering inspiring lessons
Providing strong and consistent leadership
to the department
Contributing to oral and written
assessment, reports and references for
pupils
Participating in relevant meetings and
INSET
Developing and improving one’s own
skills and knowledge, within the School’s
professional development program by
engaging in lesson observations, seeking
pupil feedback, and evaluating
performance together with respective line
managers in academic, pastoral and cocurricular areas
Undertaking other tasks as reasonably
required by the School
There may also be the possibility of
teaching Politics A Level

The successful candidate will:


Possess a good History degree



Be an excellent communicator
Have excellent subject knowledge and a
passion for their specialist area
Be well organised with a track record of
high achievement












Have experience of teaching at A Level
Have a genuine interest in children’s
education and be passionate about guiding
them to success
Be a reflective practitioner with a desire
to improve
Be willing to organise and lead school
trips and co-curricular activities
Be fully committed to making an impact
Be expected to play a full and positive
part in the life of the School. Therefore,
the ability, and a willingness to become
involved in and contribute to other cocurricular activities will be essential

Benefits
We pride ourselves on the best support and care for our academic and bursarial
staff – a school is only as strong as those working within it. As such, our staff enjoy a
range of benefits and enjoy the strong sense of community that pervades the school.
Continuous Professional Development
All staff have access to generous professional development training as part of the school’s performance
management process. The focus at Caterham School is on encouraging and supporting individuals to
continue to grow their skills to provide the finest teaching and learning for our students.
Counselling and Legal Advice Service
A free, confidential 24 hour telephone service available 365 days per year.
Fee Remission
Discount available on school fees. Please contact the HR department for full terms and conditions.
Pension Scheme
Teachers Pension Agency Scheme. For further information please see www.teacherspensions.co.uk
Subsidised Sports Centre Membership
Subsided Membership to Caterham School’s Sports Centre with extensive fitness suite, 25 metre indoor
pool, sports hall and programme of fitness classes.
Free meals whilst on duty
Includes breakfast, lunch and dinner during term time, and where available during the school holidays.

The Application Process
Please complete the application online via the school
website at:

https://www.caterhamschool.co.uk/about/careers/
teaching-vacancies
If you have any questions or queries, please contact
Sonya Flaherty, HR Administrator,
hr@caterhamschool.co.uk or call 01883 343028
The closing date for applications is Monday 4 January
2021 at 9.00am.
The School reserves the right to appoint at any stage
of the recruitment process; early applications are
encouraged.
Caterham School is committed to safeguarding and
promoting the welfare of children and young people
and expects all staff and volunteers to share this
commitment. All offers of employment are subject
to an enhanced DBS check.
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