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Class Teacher: 
MPS
Responsible to:     Team Leader, SLT

Key links: 

Parallel Class Teachers, Inclusion Manager, LSA’s


_____________________________________________________________________________

Responsibilities

Duties are in accordance with the requirements of the School Teacher’s Pay and Conditions Document, relevant conditions of employment, National Curriculum requirements, the School Development Plan and the agreed policies and schemes established by the staff and governing body. 
Responsibilities will include:

· To provide a high quality teaching and learning environment that supports the delivery of the National Curriculum and the raising of achievement of all pupils. 
· To meet all the core professional Teachers’ Standards.
· To plan, prepare and deliver lessons that meet the requirements of the National Curriculum and the needs of all pupils.
· To plan lessons with clear objectives and which are differentiated appropriately to meet the needs of the pupils within the class. To plan collaboratively with parallel class teachers and other key stage colleagues.
· To set high expectations to ensure all children are making good progress.
· To ensure good assessment impacts upon standards.

· To mark work, assess, record and report on the development, progress and attainment of pupils. To have a thorough knowledge of the learning needs of all pupils and differentiate learning appropriately.

· To enhance all opportunities for learning through the use of technology and by ensuring professional knowledge and understanding is constantly updated.

· To plan to reflect global priorities, international links and sustainability.

· To create a secure and ordered environment to support the personal well being of all pupils and to establish positive attitudes to learning and school and develop purposeful relationships. 

· To promote equal opportunities within the classroom and throughout the school.

· To work closely with the Inclusion Manager, LSA’s and relevant outside agencies in order to meet the needs of individual pupils. This will include contributing to Individual Education Targets and regular reviews.

· To report to parents and carers about the progress of their child and targets for further development.

· To participate in regular staff meetings which relate to the curriculum, administration or organisation of the school.
· To make a positive contribution to the wider life and ethos of the school
· To maintain good order and discipline amongst pupils and safeguard their health and safety, both when they are on school premises and authorised school activities elsewhere.

· To correctly register the attendance of pupils within the class.

· Develop and maintain positive relationships with parents and carers, which involve them actively in the classroom where appropriate and in the learning process.

· To make contributions towards the development, establishment and implementation of whole school policies.

· Undertake In-service training for the further development as a teacher.

· Undertake other duties, which may reasonably assigned by the Head Teacher to ensure the smooth running of the school.

Person specification: Class Teacher

	Attributes
	Requirement
	

	
	Essential
	Desirable

	Qualifications and

Training
	· Qualified Teacher status

· Evidence of recent professional development in the teaching and support of the curriculum
	· Degree and/or relevant      qualifications



	Experience and

Skills
	· Recent experience of teaching in primary school or teacher training school experience

· A thorough working knowledge of National Curriculum

· A working knowledge of strategies and techniques for raising pupils’ attainment

· The ability to assess and report upon the development, progress and attainment of pupils

· Awareness of health and safety issues and their implementation in the workplace
	· Proven success as a class teacher

	Professional

Development
	· Active involvement in recent and relevant INSET/training

· Training in different teaching and learning strategies
	

	Planning and Assessment
	· Knowledge and experience of classroom planning procedures

· Knowledge and experience of the principles of assessment
	· Knowledge and experience of school development planning

	Data Analysis
	· Experience of target setting to raise attainment
	

	Improving Teaching

and learning
	· Knowledge and experience of a range of teaching and learning styles and strategies
	· Experience of working with children who have special educational needs and/or disabilities and children with English as an additional language

	Working with

People
	· Ability to communicate effectively

· Experience of and commitment to working as a member of a team
	· Ability to establish positive relationships with the wider community


	Resource

Management
	· Proven ability to maximise human and other resources
	

	Knowledge of education
	· Willingness to keep up to date with educational thinking and knowledge
	

	Key skills, qualities

And attributes
	· High expectations and a commitment to raising standards of attainment, including the children for whom the school receives Pupil Premium
· Commitment to equal opportunities and equal value for students and colleagues

· Resilient, cheerful under pressure

· Innovative self starter

· Good organisational skills

· Adaptability to changing circumstances and ideas

· Able to set high standards in actions

· Able to work independently


	


