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Employee Specification Form 

	Factors
	Personal Attributes
	Stage

Identified

	Qualifications
	Essential
· A good relevant honours degree.
· A recognised teaching qualification.
Desirable

· Evidence of continued professional development within the relevant subject area.
	Application

	Experience
	Essential
· A proven track record as a good/outstanding classroom teacher.
· A proven track record of high standards of achievement. 

· The ability to use data effectively to track progress, set targets and implement appropriate intervention strategies.
· Experience of high-quality curriculum development in the subject area to maximise participation and strengthen progress and achievement for all students.
Desirable
· Experience of teaching A Level Maths.
· Leadership experience within a Maths Department.
	Application/References/ Interview

	Knowledge and Skills
	Essential
· Excellent inter-personal and communication skills and the ability to establish positive relationships with colleagues, students, and parents/carers.
· The ability to use an imaginative range of teaching strategies to promote high expectations and high levels of challenge.
· The ability to deploy teaching and learning strategies appropriately to suit the needs of students of differing ability.
· Excellent knowledge and understanding of strategies for promoting good relationships with students and effective behaviour management techniques. 

· Good working knowledge of recent developments within the Maths curriculum.
· Confident use of ICT, including a good knowledge of interactive technologies and the application of these to engage students. 
	Application/References/Teaching/

Interview

	Personal Qualities/ Other
	Essential
· Be able and willing to inspire, challenge, motivate and empower a team of teachers to believe in a vision of excellence.
· Promote individual teachers and nurture a team that contributes to the improvement of the school and its development.
· Build and maintain effective relationships with staff, students and parents/carers.
· Manage change to empower individuals.
· Be willing to listen and reflect on feedback from others - colleagues, students and Trustees.
· Prioritise and manage your own time effectively, particularly in relation to balancing the demands made by teaching, subject management, and involvement in school development.
· A desire to involve yourself in the wider life of the school.
· A commitment to improvement and professional development.
· A commitment to extra-curricular activities.
· A commitment to safeguarding and promoting the welfare of children and young people.
	Application/References/Teaching/

Interview


