
 

 
 

Peripatetic Brass Teacher 
 

The Post  
The Queen’s School Music Department is vibrant, happy and successful and it is a place where 
the importance of music peripatetic provision has long been acknowledged.  
 
We are looking for an enthusiastic teacher to deliver lessons to a small number of existing pupils 
and to increase the demand for brass lessons at The Queen’s School.  
 

The Music Department  
Staffing  
There are two full time members of the department who work in the senior school and one part 
time member of the department working in the junior school. A team of approx. 10 peripatetic 
staff deliver instrumental lessons – some peripatetic staff work in both the junior and senior 
sections of the School.  
 
Departmental Structure  
The Head of Music oversees music provision and the post holder.  
 
Accommodation and Equipment  
There are 6 music practice rooms at the Senior School and two large classrooms. All rooms are 
equipped with a piano.  
 
Salary  
Peripatetic staff at The Queen’s School are self-employed and the contract for lessons is 
between the pupil and the teacher.  
 
Instrumental and vocal lessons are given on a weekly basis and cost £18 per half hour lesson. 
(Shared lessons for two pupils at a time cost each pupil £12 per half hour lesson and are only 
available following consultation with the teacher concerned.) Fees are payable at the start of 
each term in advance.  
 
Interview and Appointment  

 Please notify the school if you have any disability for which special arrangements need to be 
made for either the interview or if the position is offered.  

 

 Candidates should be aware that the appointment will be subject to an enhanced Disclosure 
and Barring Service check.  

 

 



 Successful candidates will also be asked to confirm that they are medically fit to carry out 
the duties associated with this post.  

 

 Employers have a legal duty to verify that new employees are eligible to work in this 
country, under the Immigration Asylum and Nationality Act 2006. Therefore, the successful 
candidate will be asked to produce their passport and/or visa before commencing work.  

 

 It is also our policy to ask to see original certificate(s) of qualification(s) upon acceptance of 
the post. A photocopy will be retained for our records in both cases.  

 
General  
To meet with legal requirements please read a copy of our Safer Recruitment Policy, containing 
our Employment of Ex-offenders Policy, which can be accessed via our website.  
 
Application  
The application form and a letter of application, which should be no more than one side of A4, 
should be emailed to recruitment@thequeensschool.co.uk by noon on Monday 19th April 2021.  
Interviews will be held on Wednesday 21st April. If you have not heard from us by 21st April, 
please assume that your application has not been successful in this instance.  
 
It is The Queen’s School policy that feedback will not be given following application. Please note 
that applications will only be considered on the school’s application form.  
 
For further information, please visit our website www.thequeensschool.co.uk before you come 
to the School.  
 
The school is committed to safeguarding and promoting the welfare of our children. Child safety 
recruitment procedures operate and the post is subject to references and an Enhanced DBS 
disclosure. We are an equal opportunities employer and welcome applications from all suitably 
qualified persons regardless of their race, sex, disability, religion/belief, sexual orientation or age 


