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Welcome to Beckfoot Trust

Thank you for taking an interest in Beckfoot Trust and its schools, we really appreciate it. We are
working to create remarkable schools in Bradford and we need great people to join us in that
endeavour. We hope that working at a Beckfoot Trust school excites you and that it aligns with your
career ambitions and educational principles.

We were established in 2013 with two schools and have steadily built up to ten, with four secondary,
four primary and two special schools. To join the Trust a school has to be located in Bradford, be
genuinely comprehensive in character and critically, to believe in the power of collaborative practice
to drive improvement.

We educate over 7,300 learners aged 2 to 19 and have 1100 staff. Our schools are improving at pace
and we have been seen some remarkable transformations. All our schools are well led, with a strong
tranche of leaders, teachers and support staff running through the organisation.

We share a common approach to school improvement and commercial effectiveness. We use formal
collaborative networks and professional development strategies to help colleagues learn from each
another. We celebrate the breadth of our curriculum experience with Trust-wide events covering
arts, sports and academic achievement. We work with external partners to accelerate our
development including other Trusts, and organisations like Voice 21 who are helping us to develop
oracy in all our schools.

Please take the time to read our Strategic Vision document: ‘Creating Remarkable Schools’. It sets
out very simply our core purpose, our key features and our ambitions for young people and our
staff. Equally, please read our ‘Workload and Well Being 10 pledges’. Everything we do is shaped by
these two documents.

We believe that Beckfoot Trust is a great place to work. We offer competitive salaries, dedicated
INSET days for planning, bespoke professional development including career stage leadership
development programmes and much more. In particular, our Early Years Career Strategy ensures
that teachers new to the profession are well supported as they transition from trainees to
accomplished teachers.

Please read more about us across our website and contact us at BeckfootTrust@beckfoot.org if you
would like to visit us and talk about our work in more detail. It would be lovely to see you.

Deddo

David Horn
CEO Beckfoot Trust

January 2020



Our school.

Beckfoot Oakbank

Thank you for your interest in our school. Beckfoot Oakbank is an 11 -18 secondary school with
1570 pupils. Our students always ‘say it how it is’ and genuinely want to learn. They have enquiring
minds. We joined the Trust in September 2016. We were judged by Ofsted as ‘requiring
improvement’ in May 2019 with ‘good’ for sixth form. Under fresh leadership since June 2018, our
school has identified a clear strategy to accelerate achievement rapidly. The school has a community
feel about it. We were lucky enough to move into new purpose-built accommodation in April 2018
where most teachers have their own classroom within faculty hub areas. We have a history of
strong Sports, Arts and Technology provision and subsequent outcomes. Our PSHCE provision ‘Open
Minds’, makes us unique. We are thrilled that we are not a stand alone school but one that is part of
the wider Beckfoot Trust. We collaborate and support one another at all levels to improve the life
chances of the young people in Keighley and surrounding area. If you would like to come and visit
our school then our students would love to show you around.

Tina Smith
Headteacher

Other schools in the Beckfoot Trust

Please see below a brief introduction to all our schools. You will also be able to see more about them
on their websites and by reading their Annual Report. If you are applying for a specific role, you will
receive a copy of the Annual Report for that school with your application pack.

Our Primary Schools:

Beckfoot Allerton Primary and Nursery School

Beckfoot Allerton Primary and Nursery is a two form entry primary school. It joined the Trust in
September 2016. It was judged as Requires Improvement in 2018 following a number of years of
poor results. Outcomes have improved dramatically in 2019 across all key stages. The school is
rapidly re-establishing itself as a fantastic school.

Beckfoot Heaton Primary and Nursery School

Beckfoot Heaton Primary and Nursery is a three form entry primary school. It joined the Trust in
September 2016. The school was judged by Ofsted as Requiring Improvement prior to joining the
Trust and in December 2019 it was judged as a Good school, a remarkable achievement. The school
has developed a reputation locally and nationally for its innovative practice.

Beckfoot Priestthorpe Primary School

Beckfoot Priestthorpe is a one form entry primary school. It joined the Trust in September 2017. The
school was judged by Ofsted as Good prior to joining the Trust. It is a rapidly improving school with a
clear strategy to progress from good to great.

Beckfoot Nessfield Primary School

Beckfoot Nessfield joined the Trust in September 2018 having been through a very difficult period. A
change in leadership of the school in 2018 is steadily transforming the culture and the progress of
the school.

Beckfoot Phoenix Primary Special School

Beckfoot Phoenix is a school for students with special educational needs aged 2 — 11 years old. It
joined the Trust in September 2017. The school was judged by Ofsted as Good prior to joining
theTrust. This is a rapidly improving school with a clear strategy to progress from good to great.



Our Secondary Schools:

Beckfoot School formed the Trust in 2013. It is an 11-18 secondary school with 1687 pupils. The
school secured an Outstanding Ofsted judgement in 2014. It established a Teaching School in 2015
and secured a ‘World Class Quality mark’ in 2016. It continues to be a very successful school.

Beckfoot Oakbank is an 11 -18 secondary school with 1564 pupils. The school joined the Trust in
September 2016. It was judged by Ofsted as Requires Improvement in 2019. Under fresh leadership
since June 2018, the school has identified a clear strategy to accelerate achievement rapidly. The
school moved into new purpose-built accommodation in April 2018

Beckfoot Thornton is an 11-18 secondary school with 1399 pupils. The school joined the Trust in
September 2016. The school was judged by Ofsted as Requires Improvement prior to joining the
Trust and this judgement was achieved again in 2019. A change in leadership of the school in April
2017 has transformed its progress demonstrated by a significant improvement in GCSE outcomes in
2019.

Beckfoot Upper Heaton is an 11-16 secondary school with 595 pupils. The school joined the Trust in
September 2015 having been through a very difficult period. The school was judged by Ofsted to be
Good when inspected in 2018, a remarkable transformation in a short period of time. The school is
now over-subscribed in the lower years and achieving outcomes that are amongst the highest in the
country for progress made. The school moved into a new purpose-built accommodation in January
2017.

Hazelbeck is a school for students with special educational needs aged 11 — 19. It was the first school
to join the Trust in 2013. Within 18 months the school had moved from one requiring improvement
to outstanding in 2015 in every category. Following a recent Ofsted inspection (May 2019),
Hazelbeck school continues to be outstanding. It is co-located with Beckfoot School. It is a
remarkable school.



Working at Beckfoot Trust

Working at Beckfoot Trust has many benefits, we are an employer that invests in staff wellbeing and
welfare, professional development and conditions of service.

Staff Wellbeing

We know that working in schools is a challenging and worthwhile profession and you will make a
difference to the lives of young people. We also know that sometimes everyone needs a little
support, that’s why we publish our workload pledges and that’s why there will always be someone
to listen to any concerns you may have.

Professional Development

Professional development is a right when you join Beckfoot Trust. We expect people to want to learn
new things and expand their horizons for every one’s benefit. That’s why Beckfoot Trust has a
reputation for great continuing professional development and you can see the offer explained in our
Trust CPD offer documentation found on the Trust website.

Conditions of Service

Beckfoot Trust employs staff on nationally recognised terms and conditions and then adds more to
ensure its staff feel cared for at work and in their home and family lives. We've tried to think of
everything an employee might want to know about working at Beckfoot Trust and documented it in
or Work and Families policy that you can read on the Trust website.

Working and living in Bradford

Five Reasons to Teach in Bradford from BradfordTeaching.org
https://www.bradfordteaching.org/

1. Demand for good quality teachers is high. We are the youngest city in England — almost a third
of people living in Bradford are under 20 — so education is key to our future.

2. You'll get experience of working with different people and cultures in one of the most diverse
cities in the UK. About half of our school students are from black, Asian or minority ethnic
communities.

3. You'll find school leaders on a mission to deliver the best education possible to create life
chances for young people. We have one of the first research schools in the country and strong
multi-academy trusts, offering exciting career opportunities.

4. You will change lives here. About a quarter of our children are classified as living in poverty. If
you believe that opportunity should never be limited by a child’s family income, then we need
your passion and your skills in Bradford.

5. We're a growing, ambitious city with an entrepreneurial spirit and a trend of educational
improvement. Be part of our success story.


https://www.bradfordteaching.org/

https://www.visitbradford.com/visitor-information.aspx

An award winning, cultural destination and one of the youngest, most vibrant places in the country.
Combine a UNESCO City of Film and World Heritage Site with wild and beautiful moorlands, throw in
world class artists such as David Hockney, and literary greats, The Brontés, couple that with a vibrant
city, packed with heritage and fun things to do, and you have Bradford! With attractions such as
Bronté Country, Keighley and Worth Valley Railway, the Cow and Calf rocks, llkley Lido, Salts Mill, the
National Science and Media Museum, and the Alhambra Theatre, all just a short train journey apart;
it’s no wonder Bradford has been awarded the title ‘Emerging Destination 2018’ by the Luxury Travel
Guide.

Itis a cultural city with many attractions and an impressive history, which is reflected in the striking
architecture found throughout. Take in the high profile exhibitions and interactive galleries at the
National Science and Media Museum, which overlooks the multi award winning City Park, a beautiful
water feature and an arena for a spectacular events programme throughout the year. Bradford city
centre is home to the Alhambra Theatre and newly reopened St George’s Hall. Both over one
hundred years old, they offer a complementary mix of comedy and west end shows. Proud to have
been one of the richest cities in the country due to its international recognition for wool, the Wool
Exchange, built in the 19th Century, still shows the wealth and importance wool brought to Bradford
through its architecture. Nowhere is this more evident than in Little Germany, a unique collection of
19th Century buildings, 55 of which are listed.

Getting to Bradford district couldn’t be easier whether you choose to drive or use public transport.
Once here you can travel around the district with a great range of public transport available
connecting you to all the must see places.


https://www.visitbradford.com/visitor-information.aspx

How w
e Cre

ate Remarkable Sch

ools

puwerd!

2w P?

5 Ul
washs

1e1pP
Jnoge A

jew pu®
fanest

quajer 0
10 2imed}
s19p®

sy W

spown

puppom

e e st W

sciounsotd ax&

X1u20! d7
3 ,oo.”,auum\\\‘\

pruseN, m@

aco.xvum
e T 5l uoyous &
e wopee

wopped

uoneN ocaumammm .

M puibeuen ©

| yuaunsend ¢

cheyanm
purea-PM P
el ﬁco_mmw

paha pau

pue HuMn
m_..o_.a_.v:ou BHuppON

00pP28

10oPS
-

q 0% spaay
< aney 1

5d HUN©!
500us wimémée ¥

Jeud a_,_.%a:é

faup 1@

weusa I®
ns

ue NI}

oM P
owc,mﬁ:m UM




mwu_,ﬁma BuUpOM no
e U wap PROV° pue ssaussUR® sone pew BuRd quonnios Ve
pue sauuado BRI 52 s mwaoc_.a peid 1690 .vmc_ou,wz, pue pabe noOUR pue ot
ueloN U 10} piebd) yowM aney NZW e cabRIeNs pue ceapt MON .ow_o,_coE za:&& EwEmwwmmm oddns 0 Buel
mmmroﬁchw _MMONM%MMWAWMM,WM,”MMWS s\ cmov:oz, yers pue bwmmmmwm %o,éo?m owﬁmé. os\e aney AN -usea)| O awn paRY uaipi pedut an
mﬁcm,w_m A o 010} st ae ca1pRIeIS pue canneniut MeN mwu:v% pue peai O Suin paRY siaupest w.m:muwp jeak e 1S S0P wo oIS 1o
e P m‘_w o :tumamom . BuoN RN} %m,:mm_ (O fapaisuo 591 U} 50;@:9;,. >cm,:m$ pabers (snuL AU 10} s 110ddns oue pea 10 4n apew
. . 1
W] \ o aney 5L au U sl I8 1e ‘5P W suoRle? erep U 10 wnuixew € aney §00WPS 400D PN oue eontO AL ST .newo,mcg o
mm* oCm,wwwwmu%owumwﬂmwc%wM“ W seonpeld BuppoN mE._stmx 0V mc_to%m pue coﬁm:ou eyea’™® ol Hueu 1an0b ofeme € HuBpOM a1 10 geonbd  *
Jooppes U Il ; : .
21159P € AOUS pue aqelen® mm;_,c:toaao pa|Roue ag W mwﬁo::a 259 OV pesd Lo uBIe oyared pue \oous ¥© nmﬁ:ﬁ.a ﬂ_m paseus EM%M:M SoueHoowt jower ue 10} ,Mmuum
4010 10 ysow £ 190 O} \mw:_::toaao Uaud punRW nw_mvcw,mu e 10} uosedl ooom ou st OWPS .m:;@éoE pue mﬁmummcme ,,EocEme QU 10 SHuIpUY ayy e 03|02 & uo amu 2 4010 20,0} pau fouy ¥ anbea|e? eV a:m
‘ Eman@@n ,m:o_mmw.oa eI W ) -as0dind pue epuad® Jeap e SHundN 20 150w speapa?) e 218 ot i peap3?3 puiRdriPN pue %mo:_ons 100 10 V8 ,M,‘wé mﬁ_.wwoa 2euM IV pue st ﬁzoﬁmmﬁ_ 10
oy “00! pood @ puiop 1% snonaw® mmc—uww—z 6 ysnuL Uk saib01d ydnd uo pedw 10V 5a0p ss55e OF aed onns [2NUYE wuy i © g x_o»” o aned| P Eﬂm
200} waup wem 3N a\d0ad gunok . P Bunyew puiSIIY o Bs,EES 2 2N .aje €2° Qo ped _o::mE%;cw oymers O wonppe U
pue uPIN® 10 01 SEPOY 21020 % dofprap 22 . yomino 0 comeay O uossal weird ypeat Saupeh 1B
ue BULe ¥
mwu>9arcm 0 Wem M\ .Ew_.ﬁco,,mmmwoa el xumnﬁwww P D W S pue ueyd O mmaomw,@ dn Bui. ,zEmﬁan, Loy W ,:mEmmmmmm pue uone jedaid mc,ccmﬁ
10 sl up AOUS wom>o,a6w no 0dsa! (snu) AU pue 150w ‘pue co:m:m,.c_Enm 5noJaUO s o} 10} QuauR Jinb3) addls 1030 O} quue 1L UL
Em:mco_mmmvo.& ie) \nous s00ups IM° soie seaP! 1500 2 S0 2N . RIS oy BuILnNSUO> a0 0% cuonnios
| . oddns O I\
1eal9
o5 i 200 1o kep wwan® oy sendedl® e 10U 0P M * sabpRld vmo—x..oz/ oy op ue M a5 UM 210(0@ fgnonuny!
ayfasail PO upjew 1 om0 2R jsniL "8 . no 30 edw) Ut puunsedN "€
puidoRreP Spum connen! puea-P \ Sl00WS erpyuput U poveodd Mc&%cﬂ_www ¥ | U BT m_._o_.ﬁ.ﬁ:ou
N0 SoeiquR i feul US> pue 0 535UO M_ o pue uonesspo Bmﬁo ) wwm w - (AN SN pue fed Eco_.wmz pune?d ‘N
co:m_opm_,S 0} Smoa% Emww wm ms oMU |PuLO} ap St 3y PP e sig uweRH N pauient pue quoidueud <anBeAI L0 quene 06O v
ag W 1S mc;_,ow, cwmmuuum fyse? aq ued ceap12d BuRc-IPAN pased ,OM;W 10 co:u:oc::, et .mmc;wg:m ﬁco:m: oM 2o op
Sup e 0 SanIn0s! pajeus sowod quaisfs U ¢ AW sapnpy! suL 5 oduw@ In° 10 ey WP i
5o . oS ,Bm?_a pue \ewau 2w yioddns o sonnen! oy swie 15 2y, WOMM Mw ijm‘,mﬁ an1ew
a6pnt ,m:o_wmﬂoa e \snL jopin € e pue S ! e pue peay 10 00 1L s * o} mco;mvom@q |euot j0id P
apsIn© \enppet g o aupabot renoudt pue a,.;w_mctma as0p W SIoM
'ceap! PUe SBpayout ameus 13121008110 1690 i) 3 10 Sinyeas e st BuLped? pue HUPLOM pue fed OV Lonep Y
YR e 2w mcEcmﬁ BuuowR fueno Yo o 55N .Ewc&o@% e s JnOUoY ey 2UL .
\ 5100 ol ¢ ,mco,wmm_oa pue ,mm_.ma% _mmwwwuoa
. 6 4 wath co,ﬁms&.%m faen® upu ;cme@mcmE auy
; w2 2% o ey wossa) W s yondudseP qol eap € sey e vcm Red _mco_.vmz
0ddo 1524 aup e an 2INSUR oL unusd
.momvwi oL 0¥}

20} [e et
puiRa-P

k

PRt

woyngs e oo,
00P3 aeRi20

et oy fpuny
puuueld uossa1 'V

uy sl
yoda) 5|00

LA uoue
wianf R

-
SsoN * 120! A
v.%;xzm 0@ = y0oppe8 7
uoyedr soddn 7 _Qosum«ooivwn
e o
as

=) ucyuoul @

~oopPe8

o0



Application Process

Please visit our website http://www.beckfoottrust.org/ to see all our current vacancies and to download the
recruitment pack and application form.

Please complete the application form providing full details of your education and employment history,
including any unpaid or voluntary work. Where there are gaps in your employment history, please explain why
(e.g. gap year, career break). Applications must be returned by post or email no later than the deadline on the
advert.

Use the job description and person specification as a guide and give specific examples, where possible, to
demonstrate how well you match the requirements for this post.

We require details of three referees, one of which must be your current or most recent employer. Please
provide their names, email addresses and daytime contact numbers. It is our policy to take up references for
shortlisted candidates.

Please sign the declaration on the final page of the application form. If you are submitting your application
electronically, you will be required to sign this page if invited for interview.

CVs are not accepted as part of the application process. Please ensure you fully complete the relevant
application form. If you have a disability that prevents you from completing the application form, please
contact the school to discuss.

Important Information

Applications will be evaluated against the requirements of the post, with those candidates that best fit the
requirements being shortlisted for an interview. Details of the interview programme will be confirmed after
the closing date. If you have not been contacted within one month of the closing date, please assume you
have not been shortlisted. If this is the case, we thank you for your interest in this post and wish you the very
best for the future.

We would strongly encourage you to browse our websites as it will also give you a good idea of what each
school is like. However, no website can replace the experience of coming into the school and seeing us first-
hand. We would warmly welcome you to visit our schools and take advantage of a tour, do please contact us
to register for a visit.

Safeguarding Children

Beckfoot Trust makes reasonable decisions about the suitability of prospective employees based on checks
and evidence including: criminal record checks (DBS checks), barred list checks and prohibition checks,
together with references and interview information.


http://www.beckfoottrust.org/

