Job Description 
Post: KS2 Teacher
(Required for November 2017) 
Responsible to:
Principal, and  Headteacher.

Salary: Qualified teacher scale depending upon experience, qualifications and school numbers.

Principle Accountabilities:

The class teacher will:

· Undertake the normal classroom duties of a class teacher

· Manage a designated subject area

· Share in the corporate responsibility for the education, welfare and discipline of all pupils.

Conditions of Service:
Any offer of employment is subject to a number of checks including:
· DBS
· Health check

· Referees, including a positive recommendation from his / her current head teacher or employer as appropriate

· Proof copies of academic qualification documents 
· Proof copies of teaching qualification documents

Areas of Responsibility and Key Tasks to be undertaken in consultation with the Principal
This document summarises the full range of responsibilities of the post holder and provides a framework for professional development. The specific nature of the responsibilities to be undertaken by the class teacher will be negotiated and agreed with the Principal and  Headteacher within this framework, and will be modified over time to meet the needs of the school and the post-holder. 

1. Strategic Direction and Development of the School

1.1 To participate in the review, development and implementation of whole school policies which support the schools ethos, values, aims and objectives.
1.2 To implement the schools policies on Equal Opportunities issues for all staff and pupils in relation to gender, race, disability and special educational needs.

2. The internal Organisation, Management and Control

2.1 Detailed responsibilities to be negotiated

2.2 To support the Headteacher in the day to day management and support of school routines.

3. Curriculum Development

3.1.1 To Support the Headteacher in determining an appropriate curriculum for the subject area, having regard to the needs, experience, interests, aptitudes and stage development of the pupils and resources available to the School. 
4. Learning  and Teaching

4.1 Through responsibility of a class take a lively and enthusiastic approach to teaching, classroom organisation and display

4.2 To be aware of the developments in education locally and nationally, which are relevant to teaching, learning, assessment and recording.

4.3 To support children in fulfilling their potential by encouraging high expectations within the Key Stage area.

4.4 To support the creation and maintenance of a structured environment for effective teaching and learning, good behaviour and discipline and pupils’ spiritual, moral and cultural development.

4.5 To organise the appropriate assessment procedures and collate the relevant data.

5. Pupil Care

5.1 To contribute to:

· The development, organisation and implementation of the school’s policy for the personal, social, spiritual, moral and cultural development of pupils, including pastoral care and guidance.
· The determination of appropriate pupil groupings.

· The promotion among pupils of standards of conduct / discipline and a proper regard fo authority.

· The encouragement of good behaviour.

· The development among pupils of the personal qualities outlined in the school’s aims and objectives.

· The schools extra curricular programme.

6. The Management of Resources

6.1 To contribute to the effective management of all resources.

6.2 To promote an attractive environment which stimulates learning  and enhances the appearance of the school.

7. Relationships

7.1 To liaise with parents in a diplomatic and professional manner, reporting to them the progress or otherwise of their children and to be available for such discussions at reasonable times outside normal school hours, and to make time available during school holidays to meet existing and potential parents.

7.2 To develop and maintain positive relationships with the community.

7.3 To assist liaison with other educational establishments in order to promote the continuity of learning, progression of achievement and curriculum development.

Person Specification

The essential educational qualifications and experience are:

· Qualified teacher status

· Recent professional development

· Evidence of exemplary classroom practice

· Clear knowledge of assessment strategies and procedures

· Experience of team membership

· Dealing with pupils’ emotional and behavioural issues

· Clear knowledge of National Curriculum requirements for the subject area.

It is desirable that all applicants should have:

· Experience in ICT

The successful candidate will have the ability to:

· Establish successful relationships at all levels

· Demonstrate an understanding of pupils’ educational development relevant to the primary school age range

· Match pupils’ needs in terms of the curriculum, spiritual, personal and social development and behaviour

It is desirable that the applicants should have been involved in some of the following whole school issues:

· Developing parental involvement
· Development of planning and evaluation

· Establishing and developing successful policies and procedures

It is essential that the successful candidate should have the following skills and abilities:

· Clear educational vision placing the child at the centre of the learning process

· High expectations and standards and provide a role model for pupils

· Ability to work as part of a team

· Deal sensitively with people

· Know when to seek advice and support

· Think analytically and flexibly

· Think creatively and to anticipate and solve problems

· Listen and understand views of others

· Communicate effectively orally and in writing to a range of audiences

· Contribute to meetings purposefully and effectively

· Prioritise, organise and manage own time effectively

· Set and achieve challenging but realistic goals
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