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Headmaster’s Welcome

Above all, it is a community where the
individual is celebrated and encouraged to
become the fullest and best version of her or
himself: this goes as much for the staff as it
does the children in our care.
Thank you for your interest in Shrewsbury
School. I hope that this document will
encourage you to go ahead with an
application that may lead to your joining this
unique and vibrant school community.

Having moved to Shropshire with my wife and
young family relatively recently, I can speak
with first-hand experience of the warmth of
welcome offered by the School community
and indeed within the town of Shrewsbury. It
really is a friendly, gentle yet invigorating place
to live and work.
The School's 110 acres have the feel of a
village gathered around a green. Stunning
architecture complements the natural beauty
of ancient trees and open spaces that are
meticulously maintained. We wholeheartedly
believe that children and staff alike respond to
the inspiration of their surroundings. There
can surely be fewer more uplifting places in
which to live and learn. Staff morale is high
and there is a shared sense of purpose which
is energising. The pupils are a diverse crowd
who are united by a willingness to participate
and enjoy all that the school has to offer.
We have an excellent staff development
programme ensuring that colleagues are
stimulated to keep growing as professionals.

Welcome to Shrewsbury School
Set above a gracious curve of the River
Severn, amidst what Sir Neville Cardus
described as “the most beautiful playing fields
in the world”, Shrewsbury is a co-educational
school of some 790 pupils. Founded by Royal
Charter in 1552, the School moved to its
current location in 1882. Girls first joined the
Sixth Form in 2008 and we are now fully
co-educational throughout the school.
With a new 19-classroom humanities block
opened in September 2015, a state-of-the-art
Design and Technology building opened in
September 2016, a fully refurbished and
upgraded Library and a series of phased large
-scale building and refurbishment projects
planned to follow, this is an exciting time to
join Shrewsbury School.

Houses at Shrewsbury

The House system is at the heart of
Shrewsbury School. The House is a
Salopian's centre of gravity, a real home
from home, somewhere to relax and make
friends, as well as work.
There are 13 Houses at Shrewsbury for
13-18-year-olds: seven boys' boarding
houses, two dayboys' houses and four girls'
houses for both boarders and daygirls.
Each House has a dedicated Housemaster
or Housemistress, who is the 'go to' lead
in ensuring each pupil's wellbeing and
emotional support whilst they are at
Shrewsbury. It is a very special relationship
fostered by a constant open-door attitude.
They are the key figure in ensuring each
pupil’s happiness, welfare and progress, and
they are the crucial link in communication
between parents and school. Our Housemasters and Housemistresses run their
houses as extensions of their own families.
Each House is unique and incredibly proud
of their heritage and contemporary place

in Shrewsbury’s community. The Housemaster/ mistress is supported in their role
by a resident Matron, an Assistant Housemaster/ mistress and a team of 8+ House
Tutors. Senior pupils are encouraged to
take responsibility in the Houses, as older
siblings would at home. The House system
at Shrewsbury has created a vibrant
community, in which everyone participates
according to their different natures and
abilities. House loyalty is strong, fostered
by numerous House competitions
throughout the year. These are mostly in
sport, but also in, for example, debating
and performing. There are also house
dances for the sixth form and the
opportunity to perform house plays.
House life starts at 730am. Matrons are on
duty from then and are tasked with getting
the house up and moving. All boarders are
expected to attend breakfast in our
central dining provision, Kingsland Hall.
Shrewsbury days are all slightly different,
but essentially the vast majority of pupils
are out of the house by 8.45am and off to
lessons.

Boarding plays a significant part in establishing values of mutual respect and in
creating a supportive and respectful community in which good behaviour is the
norm.’ ISI Educational Quality Inspection Report 2017

Houses at Shrewsbury cont’d
During the working day the Housemaster/
Housemistresses will be involved in
teaching lessons, (on a reduced timetable)
welcoming prospective parents or
preparing for the days and week ahead.
They check in with their house at
lunchtime, then all pupils eat together in
our
central dining room. On sports
afternoons Housemasters and mistresses
are encouraged, if free, to attend sports or
activities in which their charges are
participating, to watch and support as a
parent would. After supper all pupils are
back in houses and come together for a
house assembly (Dix).

Every member of full time teaching staff is
assigned to a boarding house and is
responsible for the running of the house
after this assembly, allowing the Housemaster/ mistress to step back for a couple
of hours. At this point the house moves
into a period of quiet work time we call
‘top schools’. This lasts until 9pm at which

point the house relaxes into a pre-bedtime
routine. Matron arrives on duty at 9pm
and works with the duty member of
staff ,and often the Housemaster and
Housemistress, to create a relaxed period
of calm before bedtime routines start.
At this point staff will spend time chatting
and relaxing with the pupils as well as
checking all members of the house are
happy and prepared for the next day. This
is often a great moment for groups within
the house to come together. Each house
has their own way of spending this
‘downtime’ and often tutors will put their
own unique stamp on a duty evening.

Churchill’s Hall
Churchill’s Hall is a vibrant and distinctive
boarding house set in the centre of our
campus and next door to our newly built
theatre. It has a wonderfully relaxed and
caring atmosphere, which allows boys to
feel secure, whilst giving them the freedom
to find their own place within the
Shrewsbury School community. The boys
in Churchill’s come from a range of backgrounds and are rightly proud of their
many and varied achievements, both as
individuals, and as a house community.

There is a strong team of dedicated staff in
the house who exhibit high standards of
commitment to help assist the
Housemaster/mistress to build a
foundation for the boys to flourish. The
welfare of the boys is at the heart of all
they do. All staff know the boys as
individuals and are highly dedicated to
their work.

Pastoral Care at Shrewsbury extends
outside of the House into our wider
community. We have an enormous range
of pastoral initiatives running within the
School to help pupils to understand their
place in the world. These are overseen by
our dedicated Head of Pupil Wellbeing,
who works closely with the Deputy Head
(Pastoral), Safeguarding Lead and the
House staff to ensure the provision in
school mirrors what the pupils are
experiencing in their everyday lives.

Housemaster/ Housemistress: Job Description
The Housemaster/ mistress brief is wide-ranging, but includes the following areas:
Pastoral
•
To assume the major pastoral responsibility for the overall welfare, progress,
development and happiness of the boys in the house.
•
This oversight of the pupils’ welfare includes close attention to their academic
development, their involvement in the wider activities of the school, their successful
integration into house and school life and their overall preparation for life beyond
school.
•
To demonstrate a sympathetic appreciation of the many complex issues inherent of the
role including those of a sensitive and confidential nature.
•

To nurture and promote good standards of behaviour and discipline in the house.

•

To maintain good links with the parents and guardians of boys in the house.
To safeguard the pupils within their care by working stringently to both school policy
and wider legislation.

•

Management and Administration
•
To provide effective management and dynamic leadership for all staff associated with the
boarding house.
•
To keep up-to-date and detailed records relating to the individual welfare of all boys in
the house.
•

To play the lead role in compiling university and other references.

•

To maintain proper house accounts and detailed records of expenditure.
To attend Housemaster /mistress meetings and to liaise with other Housemasters/
mistresses and the Senior Leadership Team to ensure consistency of practice.

•

Admissions and Marketing
•
To be active in the marketing of Shrewsbury School, thus playing an important role in
the recruitment of pupils into the future.
•

To meet prospective parents and their children.

Teaching
•
To teach at GCSE and A Level contributing strongly to the academic and wider life of
the school, albeit with a reduced timetable.

Personal Specification
Shrewsbury School seeks to deliver an outstanding educational experience in all fields to its
students. It requires staff with the ability and expertise to support this ambition.
It is anticipated that the successful candidate will have experience in a boarding environment
and will demonstrate evidence of the following:
Personal qualities and management skills
•
A passion for education in a boarding context.
•
An appreciation of the many complexities inherent in pastoral care and the openness
and wisdom to respond to a range of issues.
•
•

•

The vision, drive and enthusiasm to nurture and sustain a boarding house community.
The necessary communication skills to lead and direct a large team of people, including a
resident matron as well as a team of tutors.
The confidence, honesty, warmth and integrity to deal effectively with pupils, parents and
colleagues.

•

The ability to set an appropriate example to all associated with the life of the house.

•
•

Administrative skills to organise a busy boarding house.
Conscientiousness, enthusiasm, and the ability to sustain long hours during term time,
including evenings and weekends.

•

Ability to work independently and collaboratively.

A positive attitude towards personal professional development.
•
The ability to manage budgets prudently and in the best interests of the school.
Subject teaching
•
A good honours degree.
•

A proven record as a teacher with strong and appropriate qualifications.
•
Ability to provide stimulating, well-planned lessons across the ability range within the
school at GCSE and A’ Level.
•
Subject knowledge to challenge able students and achieve strong results.
Pastoral and Co-Curricular duties
•
Commitment to the wider life of a busy boarding school.
•
A willingness to be involved in, and committed to the wider life of a busy school with a
seven-day-a-week boarding school ethos.
•

Shrewsbury School is committed to safeguarding and promoting the welfare of children
and young people and expects all staff and volunteers to share this commitment.

Our Ethos

International Links

Shrewsbury School has a strong vision,
derived from our position as a major
co-educational boarding and day school of
international reputation. Our aim is to instil
a rigorous approach to academic work,
based on the encouragement of independent
thinking and intellectual curiosity. We believe
that learning should be a habit that is
inculcated for life, not only a means to short
-term examination success.

The links between Shrewsbury UK and our
first licensed international sister school in
Bangkok, the Riverside Campus, which
opened in 2003, have grown stronger and
stronger. 2016/17 saw further development
of this link, with the signing of the Licence
Agreement for a second school in Bangkok,
Shrewsbury International School City
Campus, to complement the success of the
Riverside Campus. So, from September
2018, there are now three Shrewsbury
international schools: two in Bangkok and
another in Hong Kong.

Through the diverse opportunities we offer
our pupils, we aim to encourage and enable
them to become caring, thoughtful, confident
members of society. Salopians should be ambitious yet not
arrogant, generous in spirit, interesting, interested and able to
respect and communicate effectively with people of all backgrounds.
To this end, we will always strive to achieve
the highest possible standards in the breadth
and quality of the curriculum we offer; the
provision of our facilities and resources, and
the achievements – whether academic,
sporting, musical, theatrical or artistic – of
our pupils and staff.
We delight in the uniqueness of a
Shrewsbury School education; a blend of
values, traditions, inspiring people, a beautiful
location, participation in the world beyond
school, and a strong belief that life is what
you make of it.

The international and mother schools share
a commitment to encouraging intellectual
curiosity and respecting diversity, and have
formed a close and effective partnership
over the years. We exchange best practice
and perspectives from our own operating
contexts via regular staff visits and via
Governors who sit on the Boards of both
schools. Over the years Shrewsbury UK
graduates have visited Bangkok to enjoy gap
year opportunities there.

Academics at Shrewsbury
Our aim in the classroom is to inspire and
enthuse pupils from across the top of the
ability range. In recent years, on average,
up to 10% of our leavers have gone on to
Oxford and Cambridge and virtually all
have won places at the university of their
first choice; we expect about 80% of A
Levels each year to be passed at A*, A or B
grade. But there is as much joy for the less
academic pupil who surpasses his or her
expectations as there is for the pupil
whose progress to top grades always
seemed more certain.

Teaching at Shrewsbury

Shrewsbury’s
academic
provision
endeavours to be exciting, challenging,
responsive and versatile. We want pupils to
be
engaged in a learning process that
combines
inspirational
experience
(through curricula, through teaching and
though independent initiative) with the
sort of rigour and precision that will
prepare children not only to produce the
sort of spectacular public exam results
that they so routinely do, but also to be

empathetic,
innovative and leading
contributors to the world beyond the
school gates.
We believe that education is the process
by which children are brought into contact
with the world and we take this
responsibility very seriously, giving careful
thought to the values and behaviours we
model and communicate. Above all else, we
aim to engender excitement and
enjoyment and to cultivate a love of
learning for its own sake both in the
classroom and well beyond it!
Periods are 40 minutes here at
Shrewsbury and there are between 6 and
7 of these each day, including Saturdays.
Wednesday, Thursday and Saturday
afternoons are dedicated to Sport and
Activities. Teachers usually teach 24
periods per week (though this depends on
any other responsibilities). In addition, all
our teaching staff are allocated to a House
for pastoral duties as a tutor, and to our
wide ranging co-curricular programme.
Involvement and willingness to support
both the faculty and the house in a
supervisory capacity is also expected (e.g.
trips).

Teaching at Shrewsbury cont’d
We employ approx. 130 teachers across the
range of subjects. We accept NQTs as well
as recent graduates – all appointments are
based on ability in the classroom and
outcomes of the interview process. We
support those taking their PGCE here at
school and those wishing to complete their
NQT year; our mentors are experienced and
proactive in ensuring these years are a
success.

Continuous
Professional
Development
(CPD) is a key part of the teacher’s
academic structure throughout the year; at
the beginning of each term we organise
whole staff INSET training. Typically, over the
course of the year, we look at whole school
issues in both the academic and pastoral
spheres. Time is dedicated to the sharing of
ideas in Faculty Teach Meets. Shrewsbury
School is committed to the continuous
professional development of its staff.
Individual training needs are identified both
informally and through formal appraisal
mechanisms.
As a full boarding school, teaching staff are
required to be full members of the
community, demonstrating their willingness
to help, participate and engage in faculty,
house and co-curricular life.

All new members of staff are given a
comprehensive programme of inductions to
help familiarise them with Shrewsbury life.
Their academic and buddy mentors are there
to assist the transition to Salopian life and
support both professionally and personally.

Co-Curricular at Shrewsbury
We want all our pupils, whatever their
ability, to enjoy their life beyond the
classroom, and Shrewsbury has a
well-earned reputation for artistic, musical
and sporting excellence. We compete
internationally in cricket and rowing, and
we are one of the strongest schools in the
country for football, cross-country running
and fives; facilities and coaching for these
and a host of other sports including
badminton, basketball, tennis, fencing,
lacrosse, hockey, netball, and rugby are
excellent.

Our school plays and musicals have drawn
praise at the Edinburgh Fringe Festival and
in London. As one would expect from one
of the strongest music departments in the
country, the breadth and quality of musicmaking is remarkable, and a number of
students win places at some of the top
music colleges each year.
We also offer our pupils an extraordinary
array of clubs, societies and other
co-curricular activities many of which take

place on a dedicated weekly activity
afternoon. The majority are led by
members of school staff. Shrewsbury is
surrounded
by
glorious
unspoilt
countryside and the School makes the
most of its easy access to the Shropshire
Hills, the Welsh Marches and Snowdonia.

Pastoral at Shrewsbury

The unique, friendly yet respectful
atmosphere between staff and students
plays a crucial part in establishing the
character of Salopians and the School.
Together we are a highly supportive
community. The House system (of which
there are 13) is at the heart of Shrewsbury
School.
The House is a Salopian's centre of gravity,
a real home from home, somewhere to
relax and make friends, as well as work. In
addition to their Housemaster or Housemistress, each pupil has a personal tutor
who also has strong links to a house and
will be involved in a duty evening plus
helping out with house events and trips.

See our latest newsletter at https://www.shrewsbury.org.uk/page/weekly-enewsletters

Location

Shrewsbury School lies on the outskirts of the town of Shrewsbury,
approximately 50 miles west of Birmingham, and 75 miles south of Manchester. Shrewsbury is
served by Virgin trains from London Euston (by changing at Birmingham New Street or
Wolverhampton). There are also regular services from
Birmingham, Manchester, Liverpool, Oxford, Cardiff and
Bristol. The international airports of Birmingham, Manchester,
Liverpool and East Midlands are all between 1 hour and 1 hour
30 minutes away (by car or rail).
Shrewsbury is the county town of Shropshire and just nine miles
from the Welsh border, is almost completely encircled by the
River Severn. Perched on its vantage point directly above the
river bank, the School is a ten-minute walk from the town
centre and enjoys a fine view of it across an extensive park (‘The Quarry’), which plays host each
August to the Shrewsbury Flower Show, the longest-running flower show in the world.
Part of the town’s medieval street plan still exists, with many ‘shutts’ and ‘passages’ – a maze of
narrow alleys, which criss-cross the town centre. Throughout the town there are numerous
boutiques and quirky independent shops, restaurants and cafés, and a huge indoor market which
won the title of 'Britain's Favourite Market' in 2018. Our Theatre Severn attracts some big acts
from Comedians to Musicals. Shrewsbury is one of the few places in the UK where the
independent shops outnumber the big chains – one of the reasons it has earned the title of
'Healthiest High Street in the UK'. It also carries the distinction of being named twice in the last
two years by Rightmove among the top 10 Happiest Places to Live in the UK, and has Purple Flag
status for town safety.
Nearby, the Shropshire Hills and the historic towns of Ironbridge and Much Wenlock are within
easy access. Although slightly further afield, we are well positioned to enjoy the benefits of the
mountains and coastline of North and Mid-Wales.
Shropshire offers a wide range of primary, junior and
preparatory schools, both independent and state
maintained. Many are small village schools set within a
close knit community. House prices remain steady here in
Shropshire, with the average price of a semi-detached
house currently being £188,663 (March 2018, Land
Registry Data). The Schools are in easy walking distance
to some of the main residential areas of the outskirts of
the town – Radbrook, Copthorne, Belle Vue and Porthill.

The Application Process
Please complete the Shrewsbury School application form
together with a covering letter.
Ideally please email your documents as ‘pdfs’ to
vacancy@shrewsbury.org.uk
by the closing date and time.
Alternatively, you may prefer to send a printed copy,
addressed to The Headmaster and posted to:
The Headmaster
The Schools
Shrewsbury
Shropshire
SY3 7BA
Closing date for applications:
Monday 11th November 2019, 10am.
Start date: September 2020
Short-listed candidates will then be invited to first
interview on
Tuesday 19th November. Second
interviews will be held on Monday 25th (evening of)
and Tuesday 26th November (whole day).
Offers will be given verbally and in writing as soon as
possible following second interview.
Queries regarding applications should be addressed to
vacancy@shrewsbury.org.uk or telephone 01743 280500.

Please also see the Recruitment Guidance Notes overleaf.

www.shrewsbury.org.uk

Benefits and Contractual Terms
Salary
Shrewsbury School has its own competitive salary scale.
Accommodation
The successful candidate will be required to occupy the
accommodation within the Boarding House that accompanies
this post.
Sick pay
4 months in any rolling year, 8 months after 5 years service.
Holiday pay
Entitlement to school holidays as published each year at full pay.
Pension
All teachers will be auto-enrolled into the Teachers’ Pension
Scheme.
Private Medical Insurance
The School has a fully funded (subject to the prevailing tax rules
on Benefits in Kind) corporate membership of a medical
insurance scheme and the successful candidate will be entitled to
join the scheme.
Training & Development
All Shrewsbury School staff have the opportunity to access
generous professional training; we seek to develop individuals in
all areas of their school life: academic, pastoral and in their wider
co-curricular commitments.
Provision of Meals
Lunch is provided at our dining room, Kingsland Hall and meals
while on duty. Refreshments are provided on site.
Parking
Parking is provided free of charge on site in designated areas and
with a school permit.
Sports Facilities
Our swimming pool has both staff and staff family swim times.
We have tennis courts, squash courts and a gymnasium which
are available for staff use at prescribed times.
Fee Remission
Fee remission for Shrewsbury School age children is available
subject to the usual entry requirements and space being available.
Probationary Period
All appointments are subject to a twelve months’ probationary
period.

Recruitment Guidance Notes: Shrewsbury School 2018-19
TERMS OF APPOINTMENT
Under the Department of Education’s Keeping Children Safe in Education Regulations we have a legal duty to
follow safer recruitment checks. Therefore any appointment will be subject to the following employment
checks:
Application Form:
All candidates must complete our application form to be considered for a job. You must list your employment
history from the date you left full-time education and give details of any employment gaps. This should be
accompanied by a covering letter. Note: Unfortunately, CVs are not accepted.
Ideally your form and letter should be sent as a pdf to vacancy@shrewsbury.org.uk
References:
In order to assess candidates’ suitability we shall request at least two references.
Please note that in
accordance with best practice Shrewsbury School will follow up written references with a telephone call to the
referee.
Right to work in the UK:
If you are invited to attend an interview you will be asked to bring identification with you to confirm your right
to work in the UK. We ask that you bring three forms of identification with you, to include:
•
Current passport or biometric residence permit
•
Current driving licence
•
Birth or adoption certificate for the UK or Channel Islands - issued within 12 months of birth
(including those issued by UK authorities overseas, eg Embassies, High Commission and HM Forces)

Evidence of qualifications:
If you are invited to attend an interview you will be asked to bring original evidence of your qualifications.
Medical Fitness:
If successfully appointed, you will be asked to complete a medical questionnaire and if necessary a satisfactory
report from your GP.
DBS Disclosure and other checks:
If you have ever been convicted of a criminal offence, bound over or cautioned, you must read carefully the
section of the application form headed criminal convictions. The appointment is subject to a satisfactory
Enhanced Disclosure & Barring Service (DBS) Certificate.

If you have spent time abroad for 3 months or more in the last 10 years you will be required to obtain an
overseas check from that country. The school will support the successful candidate through this process.
In addition we will contact the Teaching Regulation Agency to check for:
•
the award of QTS
•
completion of teacher induction
•
prohibitions, sanctions and restrictions that might prevent candidates from taking part in certain activities
or working in specific positions.

Shrewsbury School, The Schools, Shrewsbury, SY3 7BA

Tel: 01743 280500
vacancy@shrewsbury.org.uk
Shrewsbury School is a Registered Charity, No. 528413

