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LORDSWOOD BOYS’ SCHOOL
AMAZING TEACHING OPPORTUNITY:
SCIENCE TEACHER
Start: January 2024 or sooner. 
Closing date: 16 June Midday.
MPS. TLR responsibility available based on candidate experience
LBS Staff Welfare Plan included


Due to school expansion and increased pupil numbers we are recruiting for the position above.

We have a great opportunity for a Science teacher to join our inspiring and growing School. Do you have what it takes to contribute towards and continue the driving the dramatic improvements at Lordswood Boys’ School? Do you have the passion and commitment to lead and deliver outstanding learning and teacher development? If so, joining the team a Lordswood Boys’ School might be the best career move you ever make.
About Lordswood Boys’ School
Lordswood Boys’ School is part of the Central Academies Trust (CAT). CAT was formed in September 2017 to specifically sponsor Lordswood Boys’ School with one ambition in vastly improving the life chances of the young men the school serves. An educational Trust with members and directors drawn from the highest achieving and highest profile schools in Coventry and Birmingham. Led by our Chief Executive, Dr. David Kershaw MBE, the Trust incorporates members and directors from industry and higher education amongst other fields. Committed to raising achievement in challenging schools and to securing the highest of high equity, we will work relentlessly to change young lives in the Midlands. Any professional that joins in with our mission will have opportunities to work across our schools in the coming years as we seek to develop and promote our own staff into outstanding school improvement experts or leaders of curriculum innovation and world class standards in education. We do not lack ambition.
Who we’re looking for
We’re looking for a Science teacher at any career stage with a proven track record of success in improving standards and raising pupil outcomes. We want to hear from talented teachers looking to extend their experience.
As a member of the Science team, you will work with the current science team, comprising the Head of Department, second in department and another science teachers to develop an exciting curriculum that suits every type of learner and have the resolve to make a real difference to the lives of our young people. The successful candidate will be a committed team player with excellent organisational and motivational skills. 
The successful candidate will be:
· A degree-level qualification and Qualified Teacher Status.
· You are dedicated Science teacher who is able to deliver all science disciplines to GCSE standard and contribute to whole school initiatives.
· You are creative and innovative.
· You have very high standards and can demonstrate excellent outcomes for students in your career to date.
· Have very high standards for their own performance and that of the students.
· Looking to work with driven and focussed leaders in the fastest and most substantially improved school in the UK.
· Be a strong student advocate.
· Experience of sustained delivery of outstanding attainment and achievement
· Experience of innovation and creativity to engage, enthuse and progress learners. ​​​​​​

These are reasons why you might want to join us:
· Lordswood Boys’ School was inspected by Ofsted on 15 & 16 February 2022 and was graded as a Good School. Read our inspection report by clicking here.
· The brand-new school building opened in March 2020.
· You have a track record in organising and managing different task and can work under pressure.
· The school is expanding rapidly.
The role will consist of the full range of pastoral activities with key areas being:
· [bookmark: _Hlk132868721]Working in a team of Science teachers focusing on continue improvement of the quality of education.
· Planning, delivering, marking and assessing student progress.
· Supporting the wider Science team whilst working towards the department priorities.
· Working with an experienced Leadership Team to ensure optimum care for our most vulnerable students.
· Devising purposeful, insightful and high quality, thought provoking lessons.
· Contributing to data tracking systems to accurately monitor student progress with improving behaviour.
To apply, simply click the button.  If you require further information or an informal discussion contact Lee Williams, Principal, details as follows:
E: l.williams@lordswoodboys.co.uk
T: 0121-464 2837
Candidates will be required to submit the names of two referees, one of which must be your most recent employer.
Our Commitment
Lordswood Boys’ School is committed to safeguarding, safer recruitment and promoting the welfare of pupils. Our comprehensive recruitment and selection processes aim to discourage and screen out unsuitable applicants. Successful candidates are subject to rigorous pre-employment checks.
We are equally committed to eliminating discrimination and encouraging diversity. We aim for our workforce to be representative of society and that each employee feels respected and able to give their best. We are committed to providing equality and fairness in our recruitment and employment practices and not to discriminate on any grounds. We oppose all forms of unlawful and unfair discrimination.

Candidates will be required to submit the names of two referees, one of which must be your most recent employer. 
Candidates will be expected to inform us of their salary aspirations. The school is prepared to negotiate to secure the right colleague.

[bookmark: _GoBack]Closing date: 16 June 2023, Midday.
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Post title: 				Subject Teacher 
School: 				Lordswood Boys’ School				
Pay range:				Main Pay Scale	
Line manager: 	Principal, Senior Leadership Team or Lead    Professional
Supervisory responsibilities:    None

General Responsibilities
1. [bookmark: _Hlk15277723][bookmark: _Hlk15277834]Carry out professional duties of a teacher in accordance with the school's policies under the direction of the Head of School.
1. Be an effective professional who demonstrates thorough curriculum knowledge, can teach and assess effectively.
1. Have an impact on educational progress of your assigned pupils.
1. Always assist in the smooth running of the school.
 
Leadership and Management:
· Support and implement the vision and ethos of the school.
· Contribute to and implement the School Development Plan.
· Ensure that the work of the department is inclusive, and issues are addressed in curriculum and/or pastoral management in line with school policy.
· Ensure policies are translated into practice.
· Support the transition of pupils to and from your phase and within it.
· Promote cross curricular approaches to teaching and learning.
· Be a proactive and effective member of the department.
· Be an effective role model for the students and always show high standards in terms of teaching, behaviour and classroom management.

Teaching and learning:
· In your department support and ensure curriculum continuity, consistency, balance, match and progression.
· Take part in regular meetings with appropriate colleagues.
· Develop, demonstrate and/or promote teaching and learning activities appropriate to full age and ability range.

Monitoring and assessment:

· Together with your head of department, contribute to, monitor and review the impact of teaching and pupil progress through the analysis of data.
· To assess and monitor students' progress, maintain records and report on the development, progress and attainment of students in accordance with school policy.
· Support standards including recorded work including reviewing long and medium-term planning.  
· Use the School Information System to keep accurate attendance and assessment data, and a record of rewards and sanctions.
· To teach according to the educational needs of the groups allocated and mark student work, providing constructive feedback in order to support student learning.
· To set homework of a meaningful and appropriate nature, having regard to students' abilities.
· In cases of foreseen absence, to set meaningful and appropriate work for all classes.
· To prepare students for external examinations and participate where relevant in internal moderation.

Manage resources:

· Be responsible for the organisation, planning and evaluation of the classes you are responsible for.
· To plan schemes of work within the area, prepare lessons and maintain a record of work for each teaching group.
· Support the organisation and use of resources.

Staff development:

· To participate, as appropriate, in arrangements for further training and professional development as a teacher.
· Ensure your keep up to date with current developments in line with school policies and practice.
· Support the colleagues within your department promoting a whole school approach. 
· Encourage collaboration, co-operation and teamwork.
· Act as a reviewer with the arrangements for the appraisal of identified support staff.
Other
· Always assist in the smooth running of the school, including being responsible and supporting the Deputy and Assistant Headteachers for the school in the absence of the Head of School.
· Carry out an appropriate share of the collective staff responsibility to cover for colleagues.
· Assist with examination invigilation of external, internal and school assessment work as appropriate.
· To seek to care for and develop the teaching and learning environment, paying due regard to the display of students’ work and to other forms of display, including that to promote literacy across the school.
· Contribute to the extra-curricular activities programme and other aspects of enrichment within the school, including clubs and events which may be afterschool, during weekends and occasionally during holidays.
· To carry out such duties as may be requested by the Head of School in accordance with school policy.

Strengthening Community

1. Promote and model good relationships with parents and carers, which are based on partnerships to support and improve pupils’ learning and achievement.

1. Contribute to the development of the school as a community within the community; strengthening partnerships with families, neighbours, our local and wider community, other schools, services and the local authority.

1. Contribute to the development of the education system by sharing effective practice, working in partnership with other schools and promoting innovation.

1. Contribute to policies and practices which promote equality of opportunity and tackle prejudice and discrimination, support staff well being and work-life balance and help to ensure we provide access to opportunities for growth, achievement and success for all adults and students in school. 
Pupil Progress:

· To ensure that all students achieve well relative to their prior attainment and potential, making progress as good as or better than similar pupils nationally. Where this is not occurring, to ensure that concerns are addressed in consultation with the Lead Professional, Assistant Headteachers, Deputy Headteacher and the Head of School. 

· To support Literacy and Attendance in school and drive the responsibilities of all teaching and support staff in accordance with School Development Plan, and to seek to create a strong corporate spirit within the school. 
· To Understand the highest priority is the wellbeing and safeguarding of all the students at the School and that this is their first responsibility. 
· Work within the School's Health and Safety Policy to ensure a safe working environment for staff, students and visitors. 
· Adhere to School's policies and procedures as set out in the staff handbook or other documentation available to all staff. 
· A commitment to celebrating students' achievements, skills and talents, as well as an ability to tackle problems effectively.

Professional Characteristics - Specification

· Maintain high professional standards of attendance, punctuality, appearance, conduct.
· Inspires trust amongst colleagues, students and parents.
· Demonstrates a high degree of flexibility and innovation
· Is very well organised
· Ability to work effectively under pressure
· Excellent written and oral communication skills 
· A good sense of humour 
· A willingness to contribute to whole-school initiatives 
· A commitment to extra-curricular activities and to the school's involvement in the wider community 
· To promote the School's ethos, values and vision 
· A commitment to networking and the sharing of best practice 
· Excellent presentation skills, problem-solving skills and ICT skills
· A commitment to celebrating students’ achievements, skills, and talents

Professional Qualifications, Training and Characteristics

· Excellent subject knowledge and a first degree in a subject relevant to the teaching post
· A DfE recognised teaching qualification 
· A detailed understanding of current educational initiatives applicable to the curriculum
· A commitment to the continuing professional development of oneself and others
· A very good attendance record 
· A commitment to equal opportunities 
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STRIVING FOR EXCELLENCE. 

Central Academies Trust. 24.05.22.
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