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Morpeth School

HEAD OF ENGLISH
JOB DESCRIPTION

Your main role is to lead the teaching of your subject, with passion and creativity, and promote our whole school ethos and practice.  More specifically, your role is:
· to lead and manage others teaching English so they are supported and recognised for their strengths and contributions.

· to convey enthusiasm and commitment about teaching and learning, whilst always seeking out opportunities to improve.

· to be a very effective teacher who is up to date with the best of new and old techniques.

· to be an efficient and organised administrator and communicator who knows when to delegate.

· to use whole school and departmental assessment data in order to promote achievement and identify and support pupils’ needs.

· to create a very positive ethos for the department which contributes to the enrichment of pupils’ experiences, and rewards their efforts.

· to model high expectations of pupil behaviour and demonstrate a range of strategies for supporting pupils who may be challenging.

· to adopt a high profile middle leader role within the whole school context, and to ensure that any colleagues teaching English benefit from CPD that encourages their career development.

Please read this job description in conjunction with the job description for all teaching staff.

                                   









MORPETH SCHOOL

HEAD OF ENGLISH
Selection Criteria






Please address these criteria in your application form and interview.
1. Qualified teacher of English.

2. Evidence of highly effective teaching and learning practice, including curriculum development.

3.
A thorough knowledge of current curriculum developments, particularly those relating to English.
3. A knowledge and understanding of effective strategies for promoting and monitoring pupil achievement in an inclusive environment.
4. A commitment to CPD and collaborative working.
5. The ability to communicate both orally, and in writing, as required with reference to the job description.
6. The resilience and creativity to lead a large department.
7. A good record of attendance and punctuality.
8. Commitment to the protection and safeguarding of children and young people. 

