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Job Description for : Classteacher 

This appointment is subject to the current conditions of employment of teachers contained in the School Teachers' Pay and Conditions Document, the Education Act 1997, the required standards for Qualified Teacher Status, other current educational legislation and the school's articles of government.

This job description may be amended at any time following discussion between the head teacher and member of staff, and will be reviewed annually.

JOB PURPOSE

In addition to the responsibilities and duties as a class teacher you will be required to support the school in developing a curriculum that achieves its aspirations, values and vision as identified within the S.D.P. In order to do this you will:

· Join a year group as directed, contributing to its targets and goals as identified within the SDP and/or year group Action Plan.

· Provide leadership and support in an agreed aspect or subject within the curriculum and as part of a year group.

In order to fulfil the remit of the post as class teacher you will:

· Adhere to the professional duties set out in the current Teachers’ Pay and Conditions document.

· Follow the agreed school policies in all matters.

· Prepare schemes of work (long and medium term plans) which adhere to the curriculum requirements of the appropriate age group(s).

· Produce weekly short term plans and an evaluation of their impact and of the work covered.

· Set individual/group/class targets for children in the class to ensure their continuing progress.

· Provide for the needs of all children by class, group, pair or individual teaching and differentiation of work. 

· Provide specifically for the needs of those children with identified Special Educational Needs by referring to their current IEP, ensuring that work and activities are provided to help them work towards their targets and reporting to parents at reviews on progress against these targets. 
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· Create an atmosphere conducive to work and enquiry.

· Foster good relationships between parents, teachers, teaching assistants and children.

· Carry out assessments as agreed by the school and maintain records of achievement, keeping these up to date and analysing progress of individuals and groups to track their progress through the year.

· Contribute to portfolios of assessed work in subjects as requested during the year.

· Provide written Report(s) each year for parents of each child’s progress, giving strengths and areas for development, as agreed by staff.

· Participate in the school programme of performance management.

· Show commitment to the extra curricular activities of the school.

· Participate in arrangements for INSET and Continuing Professional Development. Use the outcomes of INSET and CPD effectively to improve pupils’ learning.

· Take the initiative to consult with subject / phase leader  if any policy or procedure is unclear.

· Work towards the Threshold standards (pre Threshold). (Reference ~ Professional Standards for Teachers)

· Continue working at Threshold Standards once these have been achieved in the following ways: Provide a role model for teaching and learning, make a distinctive contribution to the raising of pupil standards and contribute effectively to the work of the wider team. The contribution to the school should be substantial and sustained. (Reference ~ Professional Standards for Teachers)

Within the support of the SLT team, as manager of an agreed area / subject, you may be required to:

· Develop and implement a policy and teaching programme for the subject that creates an understanding of its role in children's learning;

· Develop plans for the subject, its development and/or maintenance in line with the school and year group development plan;

· Undertake objectives and tasks assigned to you in line with the agreed priorities and goals within the year group action plan.
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· Assist the phase leader in establishing clear whole school/group targets for achievement and progress within your specialist subject.

· Evaluate the teaching of the subject through effective monitoring strategies advising the line manager of effective practice, areas for improvement and suggested action to improve the quality of teaching where necessary.

· Help all teachers to achieve expertise in teaching the subject through example, support and professional development opportunities;

· Advise the phase leader and other senior managers. so that they are well informed about policies, plans and priorities for the subject, and their incorporation in the school development plan where appropriate.

· Contribute to and support school self-evaluation activities and procedures within the remit of the job role.

· Maintain records / file showing an overview of the subject and the recent / current / future developments within it. 

LINE MANAGEMENT:

Responsible to Phase Leader for day to day event

Responsible to the Phase Leader for subject management.

Responsible to your Performance Management Reviewer for progress made against agreed targets.

Responsible for the direction of learning support staff, students and volunteer helpers assigned to your class.

Head Teacher 
______________________________

Classteacher  
______________________________

Date 

______________________________
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