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Appointment of

Full Time Teacher of Mathematics
MPS/UPS

September 1st 2018
Maths Teacher required for September 2018.  Permanent Contract.

Darland High School is an over-subscribed co-educational 11-16 secondary school on the outskirts of Wrexham with 850 students on roll. In recent years we have enjoyed a steady improvement in exam results and in our Level 2 inclusive figure, which was 65% in 2017 – significantly above local, regional and national averages.
The governors wish to appoint an enthusiastic, committed and inspirational teacher to join our experienced and highly supportive team of maths staff as a full-time maths teacher. The successful applicant will work closely with others in the team to share good practice and will demonstrate an ability to engage with and motivate learners in order to achieve the highest standards.  

Our ideal candidate will be:

· able to teach mathematics throughout Key Stages 3 and 4, hold Qualified Teacher 

Status and be an outstanding teacher;
· a practitioner who engages a creative and dynamic learning experience for all learners;
· committed to teamwork within the faculty and the whole school; 

· committed to raising the achievement of every learner; and
· a motivated individual with a passion for teaching mathematics.


We welcome applications from NQTs. 
For further information please contact: 
Mrs Clare Pickup, Headteacher’s secretary clare.pickup@darlandschool.org.uk
Visits to the school are very welcome.

Completed application form and letter should be addressed to Mr P Agnew, Headteacher and the closing date for applications is midday on Thursday 22nd  February 2018. Interviews to take place shortly afterwards. 

	ELEMENT
	CLASSROOM TEACHER JOB DESCRIPTION



	PROFESSIONAL PRACTICE
	· Establish effective working relationships and set a good example through their presentation and personal and professional conduct

· Follow health and safety and risk assessment policies

· Operate at all times within the stated policies and practices of the school

· Contribute to the corporate life of the school through effective participation in meetings and management systems necessary to coordinate the management of the school

· Take on any additional responsibilities which may from time to time be determined

· Contribute to whole school’s planning activities



	SCHOOL ETHOS AND PRIORITIES
	· Assist in the development of resources, schemes of work, teaching and learning policies and strategies within their curriculum area

· Contribute to curriculum area development plan and support its implementation

· Plan, prepare and deliver courses and lessons, following school and faculty policy.


	OPERATIONAL /STRATEGIC PLANNING

CURRICULUM DEVELOPMENT
	· Take part in the school’s staff development programme

· To take responsibility for own Continued Professional Development

· Actively take part in Performance Management

· Ensure effective / efficient deployment of Teaching Assistants

· Work effectively as a member of curriculum team and contribute positively to good working relations within the school



	PROFESSIONAL DEVELOPMENT


	· Evaluate effectiveness of own teaching and act upon findings

· Contribute to the process of departmental and whole school self evaluation

· Evaluate the performance of pupils taught, particularly at the end of key stages, contributing to examination reports

· Help to implement school quality assurance procedures (e.g. marking and assessment)



	SELF-EVALUATION AND MONITORING
	· Have appropriate and challenging expectations of pupil performance which are reflected in work set

· Set clear targets, taking account of prior attainment and predicted progress

· Assess how well learning objectives have been achieved, and use this information to modify teaching

· Mark and monitor pupils’ work, identifying success and setting targets for improvement and differentiating between formative and summative assessment

· Assess and record pupils’ progress systematically, keeping records to check work is understood and completed, monitor strengths and weaknesses, inform planning, and recognise the level at which the pupil is performing

· Maintain records to provide relevant accurate and up-to-date information re. pupils' progress and attendance

· Complete documentation to assist in the tracking of pupils 

· Use pupil data from Assessment Manager to inform teaching and learning and identify individual pupil needs

· Undertake assessments of students as requested by exam bodies, departmental and school procedures

· Write an annual report for each pupil taught, identifying strengths and providing guidance for improvement.



	PUPIL PROGRESS AND USE OF PUPIL PERFORMANCE DATA 
	· Communicate effectively with parents of students

· Follow agreed policies for communications within the school (who to inform re. Absence etc.)

· Liaise effectively with parents and governors

· Take part in activities such as Open Evenings and Parents’ Evenings

· Contribute to development of effective subject links with external agencies



	COMMUNICATION AND LIAISON
	· Cooperate with other staff to ensure the sharing, effective use, and maintenance of resources (including teaching rooms and equipment) to the benefit of students, the department and the school.



	PASTORAL
	· Undertake the role of Form Tutor, as allocated – including the temporary undertaking of such duties when colleagues may be absent, should the named teacher not be allocated Tutor Group for the year.

· Monitor and promote the general progress, behaviour and well-being of individual students within the Tutor Group

· Liaise with Pastoral team Leaders to ensure the implementation of the school’s pastoral system

· Register students, accompany them in assemblies and encourage their full attendance and progress in lessons and other aspects of school life

· Contribute to the preparation of relevant pastoral documents. 

· Alert relevant staff to problems experienced by students in tutor group 

· Check and sign homework diaries on a weekly basis

· Communicate with parents of tutor group as appropriate, liaising with Pastoral Leaders

· Contribute to PSE programme 

· Support school policy in terms of promoting pupil welfare, particularly in terms of Anti-Bullying policies and Child Protection



	TEACHING AND LEARNING
	· Develop teaching and learning in line with the school’s Learning and teaching Policy
· Promote the learning priorities of the SDP

· Engage and motivate pupils

· Have a detailed knowledge and understanding of the programmes of study and specifications of subject/s taught at KS3 and KS4 as appropriate.

· Understand progression from one KS to the next, including from KS2 to KS3

· Teach students according to their individual educational needs, including ALN (following IEPs where appropriate) and More Able, providing appropriately challenging tasks for all abilities

· Set and mark work to be carried out by the student in school and elsewhere, and implement the school’s homework policy

· Maintain discipline with clarity and fairness in accordance with school codes and procedures, and to encourage good practice in terms of punctuality, behaviour standards of work and homework




Mathematics Teacher

Person Specification

	Criteria
	Essential
	Desirable
	Evidence



	Qualifications 
	· Relevant initial degree 

· PGCE


	· Ongoing professional development
	· Letter

· Certification

	Experience
	· Teaching across key stages in specified subject/s


	
	· Letter



	Professional Practice
	· High quality teaching and assessment

· Good classroom management

· Strong lesson planning

· Good relationships with pupils (engages and motivates)

· Good relationships with staff


	
	· Interview process

· Letter/reference

· Observation



	Knowledge
	Knowledge of:

· Subject 

· National Curriculum

· Exam specifications

· Current national priorities in education

· Pupil performance data 


	· School monitoring and self-evaluation procedures


	· Letter of application

· Interview process

· Observation



	Administrative and Organisational Skills
	· Ability to meet deadlines

· Ability to maintain records
	· Good ICT skills


	· Letter of application

· Interview process



	Interpersonal and

  Communication 

  Skills
	· Confident manner

· Ability to work as part of a team

· Flexible and enthusiastic


	· Approachable

· Good humoured


	· Interview process

· Letter of application




Safeguarding Children

We are committed to the safeguarding and promotion of the welfare of children. In this light, we would like to draw the following matters to your attention: 

1. All appointments are made subject to: 

a. An enhanced DBS disclosure; 

b. Checks of professional status (EWC; QTS etc.); 

c. Confirmation of professional qualifications; 

d. Receipt of strong references (if not received by the time of interview); and 

e. Medical clearance 

2. We only accept applications completed on the Wrexham application form with a covering letter. Please do not send CVs or open testimonials. 

3. Please ensure that application form is completed in full. In particular, you must ensure that a full work history is provided and that any gaps in your employment are fully explained. 

4. The referees cited in your application form must include your employer from the last occasion in which you worked with children. If your last employment was in a school, we would expect a reference from the Headteacher and/or Deputy/Assistant Headteacher. 

5. When seeking references, we will request information about your suitability to work with children. 

6. If you are shortlisted, any anomalies in your application will be discussed with you at interview. 

We encourage you to pay close attention to these matters so that your application is not excluded unnecessarily.
THE POST: TEACHER OF MATHEMATICS
PROCEDURE FOR APPLICATION

If you wish to be considered for this vacancy you should complete the application form, giving the names and addresses of two referees, and submit a concise letter of application. This should be typed or word-processed and should include the following information: 

1. A brief outline of what you have achieved in your present post 

2. A statement about why you want this job. 

3. An indication of the strengths and expertise you could offer the school.
4. Details of any other subjects you feel competent to teach. 

All points should address the detail in the person specification and other points made within the information sent to candidates.

Candidates are kindly requested not to submit a CV instead of the application form. Additional sheets may be attached to the back of the application form if there is insufficient space. 

Completed applications should be returned to Mr Peter Agnew (Headteacher), to arrive no later than midday on Thursday 22nd  February. Please ensure that you put the correct postage on the envelope as this could result in your application not being considered due to late arrival.  Please note that we will only consider applications submitted on the school’s application form. 

Interviews will take place during the week following the shortlisting. If you have not heard from us by the end of Friday 23rd February, regretfully you must assume that your application has been unsuccessful on this occasion, in which case the Governors would like to thank you for your time and your interest in the school.

Please note that we are happy to arrange informal visits for prospective candidates before short-listing has taken place, also if you wish to have an informal discussion about the post in advance of your application, or if you require any further details, please contact Mrs Clare Pickup, Headteacher’s secretary.
Tel: 01244 570588 email:   clare.pickup@darlandschool.org.uk
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