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Teacher
Reports to: Curriculum Leader
Accountable for:
· Delivery of an outstanding learner experiences across a range of contexts.
· Planning and implementing modern and flexible curriculum delivery
· Teaching and managing student learning within one or more Curriculum Areas, modelling best practice.
· Associated teaching and learning responsibilities including short and long-term planning and assessment.
· Participating in sharing of best practice in teaching and learning.
· Meeting set quality and business targets.
Line management: None
JOB ROLE
1. Demonstrate college values in all interactions with learners, colleagues and other stakeholders.

2. Practice as an expert teaching and learning practitioner in the context of a modern and flexible curriculum. This includes:

· planning learning activity collaboratively with learners and identifying learning opportunities with maximum impact on learning and positive outcomes for leaners 
· delivering teaching and facilitating learning to a high standard

· ensuring effective learning and assessment of learners takes place

· developing expert learners.

3. Implement assessment approaches that meet the requirements of internal and external agencies:

· promoting high levels of achievement, learner outcomes and progression

· carrying out Internal Verification and Moderation 

· carefully tracking and monitoring learner attainment and achievement.

4. Work within a curriculum team to implement highly effective systems and procedures that support learners and curriculum delivery:

· implement agreed strategies to improve student attendance, retention, achievement and progression rates and meet success rate targets.

· Implement agreed processes that ensure effective recruitment, induction, attendance, retention, achievement, attainment and progression of learners within each subject/course.
· comply with management information procedures relating to students’ attendance, retention, recording and tracking achievement, progression and learner satisfaction in line with set deadlines.

5. To engage effectively with learners and motivate them to achieve to their full potential. 

6. To set individual achievement and destination targets and collaboratively create and review SMART action plans with learners.

7. To participate in continuous professional development and sharing of best practice to attain and maintain outstanding standards of teaching and learning.

8. Be involved in development activity to implement improvements, working with a range of staff as appropriate and contributing to curriculum innovation and design as part of the learning team.

9. Work with colleagues (including Curriculum Leaders, Learning Facilitators and Learner Support Services) and learners to ensure an outstanding learner experience and outstanding lines of student support.

10. Demonstrate effective communications with staff and students.

11. Implement the student disciplinary policy across the curriculum area.

12. To contribute to the production of programme review and evaluation reports (eg Learner Outcome Review).

13. Ensure all health and safety obligations are met, ensuring that risk assessments are in place, risks are discussed/communicated to learners every session etc.

14. To implement systems for safeguarding learners and equality and diversity. 

15. Complete mandatory staff training.

16. To deputise as appropriate for a Curriculum Leader.

17. To undertake any other duties, as required, appropriate to the grade of the post.
GENERAL RESPONSIBILITIES
All people who work for the College are expected to engage in normal business tasks such as:

· Know what and where the College strategy is, what it contains, and make sure what they do on a day to day basis is in line with the strategic objectives in some way. 

· Ensure the work they do is of a high quality standard and College procedures and policies are followed at all times.  

· Engage in personal professional development to keep up to date in industry/commercial issues, attend mandatory training, Principals addresses and the Staff Conference.

· Present the College in a positive way at all times with external clients, students, customers etc.

· Work flexibly and efficiently in order to meet customers’ needs, whilst maintaining the highest possible professional standards. 

· Bring new ideas and try new ideas/approaches with an open mind.

· Comply with the College’s HR policies and the Health & Safety policy, at all times.

· Respect everyone, regardless of who they are, in accordance with the College policy relating to equality and diversity.  In doing this, ensure that everyone within the College is free from any kind of bullying/harassment.

· Fully engage in the performance management and appraisal process.

· Maintain confidentiality and security of data at all times.

· Live the values in daily College life and embed in everything they do.

OTHER
It’s important we keep this document up to date, so that everyone knows exactly what is expected of them and misunderstandings are avoided.

This job description can be changed but only in consultation with you, your manager and if you wish, your trade union representative. 

PERSON SPECIFICATION

Teacher

What will you need to be able to do the job?

(Skills, Knowledge, Aptitudes, Experience, Qualifications, Disposition and Special Requirements)

Skills, Knowledge and Aptitudes

· Possesses comprehensive knowledge and understanding of a curriculum area. 
· Follows quality processes and meets targets.

· Delivers an outstanding learner experience.

· Participates in sharing good practice in teaching and learning.

· Effectively plans curriculum delivery and innovation in this curriculum area.

· Plans sessions effectively, delivering excellent teaching and learning sessions and assessing learners accurately and with a high standard of feedback to help them improve.

· Achieves very good outcomes for learner on modules taught, with good value-added, attendance and retention. 

· Sets individual targets for learners and monitors their progress regularly and effectively. 

· Has developed and uses effective communication skills.

· Understands and gives priority to meeting the needs of internal and external customers to provide the highest standards of service.

· Very good literacy and numeracy skills and be able to develop these skills in other by using diagnostic assessment, setting individual targets and supporting skill development.

· Has a creative and innovative approach and thinking to curriculum delivery. 

· Prepared to use fresh approaches/

· Recognises and responds positively to the need for change.

· Has well developed outstanding time management skills.  
· Is a self-starter, works on own initiative. 

Experience

· Has implemented student safeguarding, health and safety, wellbeing and quality procedures effectively 

· Demonstrates excellence as a teaching and learning practitioner in this curriculum area.
· Has a track record of working effectively with learners on a group and individual basis to identify learning opportunities, set targets and achieve outcomes.

· Demonstrates ability to utilise technology to support and achieve activities/goals.

· Purses excellence in line with the delivery of College core goals and appropriate professional bodies, whilst working within the legislative and regulatory context.

· Has experience of working to standards, targets and high levels of performance.

Qualifications & Membership

· Possesses a degree or equivalent

· Has a Cert Ed/PGCE and Qualified Teacher Status

· Has ICT skills equivalent to a minimum Level 2 standard.

· Has very good numerical and literacy skills equivalent to a minimum Level 2 standard.

· All Maths and English specialists should hold or be working towards a Level 5 Specialist Diploma in their core discipline.

Disposition 

· Committed to the College’s corporate vision and plans for the future

· Committed to a collaborative approach with learners, working together to plan teaching and learning activity and differentiated outcomes

· Motivated to achieve outstanding standards for all learners

· A professional manner and demeanour at all times

· Integrity

Special requirements

· References which are satisfactory to the College

· Medical Clearance

· Updated enhanced DBS Clearance which is satisfactory to the College

· Evidence of qualification certificates

It would be good if you also had: 

· Formal training in learner-centred approaches such as Learning to Learn and TEEP
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