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TLR 2a

The post holder will be subject to Teachers’ Pay and Conditions and will report to the Learning Area Leader.

JOB DESCRIPTION 
General Requirements of the post
1. To teach and lead subject(s) within a designated Learning Area
2. To be a form tutor and teach the PSHCE course
3. To raise student achievement, maintain high standards and implement school rules and policies.
4. To demonstrate a commitment to develop oneself professionally and provide an exemplary role model for staff through one’s expertise.
5. To have a distinctive role in achieving improvements in the curriculum, learning, teaching and assessment across the school.
6. To lead and assist in the induction of newly qualified teachers and the professional mentoring of other teachers.
7. To share good practice through demonstrating lessons and helping teachers to develop their expertise in planning, preparation and assessment.
8. To help other teachers to evaluate the impact of their teaching on students and assist staff in helping colleagues to improve student progress and attainment.
9. To undertake classroom observations to assist and support the performance management process and help teachers improve their teaching practice including those on capability procedures.
10 To make a major contribution to improving pupil attainment by providing regular coaching and mentoring for staff and raising the quality of learning and teaching across the school.
11 To continually develop one’s own expertise; and that of others.

Learning Area Development Plan (LADP) Priorities
To take responsibility for and effectively lead and manage specific aspects of the LADP as directed by the Learning Area Leader and Leadership Team Link. To ensure that there is a focus on maximising pupil outcomes in terms of progress and attainment for the aspects of the LADP that have been assigned.

Results and outcomes
To enable student’s to show consistent improvement in relation to prior and expected attainment and progress. To foster a learning environment where students are highly motivated, enthusiastic and respond positively to challenge and high expectations. To provide teaching and learning arrangements that allow students to consistently exhibit high standards of discipline and behaviour; and show a consistent record of parental involvement and satisfaction.

Subject and/or specialist knowledge
To keep ‘up to date’ in one’s subject and/or specialism(s), ensure that the curriculum provides stretch and challenge and to have full understanding of connections and progression in the subject and apply effective teaching and learning approaches to ensure students make good progress. To grasp and understand student perceptions and misconceptions from the questions and responses they provide.  To use ICT effectively in the teaching of the subject or specialism(s).

Ability to plan
To plan schemes of work, curriculum activities and revision materials so as to meet school and public exam specifications. To prepare lessons and sequences of lessons with clear objectives to ensure successful learning by all students; set consistently high expectations for students in their class and homework; plan teaching and learning arrangements to ensure it builds on the current and previous achievement of students.

Ability to teach, manage students and maintain discipline
To understand and use the most effective teaching methods to achieve the teaching objectives in hand; display flair and creativity in engaging, enthusing and challenging groups of students; use questioning and explanation skilfully to secure maximum progress; develop students literacy, numeracy and ICT skills as appropriate within their phase and context; to be able to provide positive and targeted support for students who have special educational needs, are very able, are from ethnic minorities, lack confidence, have behavioural difficulties or are disaffected; maintain respect and discipline and be consistent and fair.



Ability to assess and evaluate
To use assessment as part of teaching to diagnose student’s needs, set realistic and challenging targets for improvement and plan future teaching, intervention or study support; to improve one’s teaching through evaluation of own practice in relation to students progress, school targets and inspection evidence.


Ability to advise and support other teachers and beginning teachers
To provide clear feedback , good support and sound advice to others; be able to provide examples, coaching and training to help others become more effective in their teaching and learning arrangements; to help others to evaluate the impact of their teaching on raising students achievements; be able to analyse teaching and understand how improvements can be made; have highly developed inter-personal skills which allow one to be effective in the schools and school situations other than one’s own regular area; to provide a role model for students and other staff through one’s personal and professional conduct; knowing how to plan and prioritise one’s time and activities effectively; be highly respected and able to motivate others.
















































LEARNING AREA DEVELOPMENT PLAN PROGRESS COORDINATOR

Person Specification

1. Skills and Abilities

(a) To develop and deliver a radical new curriculum that meets the needs of all pupils, providing rapid catch-up for those that fall behind and stretching those that can progress faster than their peers;
(b) To develop and implement appropriate measures to maximise the levels of educational achievement by all learners at the school;
(c) To develop and deliver a vision for the Learning Area that helps to carry forward the ambitious plans for the school.
(d) At least 3 years experience of pedagogic excellence and coaching and mentoring skills of a high order practice.
(e) Excellent classroom practitioner with an established track record of sustained high quality teaching, whose students show consistent improvement in relation to prior and expected attainment.
(f) Motivated by supporting and helping colleagues to improve their effectiveness, address their developmental needs and other issues arising out of the performance management process.

2. Management Skills

(a) To plan and manage the use of the financial resources in an education setting;
(b) To exercise effective staff management and to lead and motivate others;
(c) To generate effective working relationships at all levels;
(d) To communicate clearly and effectively using a range of methods, as appropriate, to a variety of audiences.

3. Knowledge and Understanding

(a) Current educational developments and legislative changes;
(b) The major changes in the curriculum currently facing all schools, including monitoring and evaluation of curriculum delivery;
(c) The principles of assessment and effective record keeping and their use to promote the education, personal development and progression of the pupils;
(d) The nature and needs of pupils and communities in inner city areas, such as Newham;
(e) The potential to develop education programmes to meet individual learning needs;
(f) The provision that will be required to meet the special educational needs of all pupils within the subjects covered by the respective Learning Area;
(g) Approaches to embedding independent learning in a secondary school setting, supported by ICT;
(h) Issues of progression between the Key Stages and into post 16 provision;
(i) Work related learning and vocational qualifications;
(j) Effective quality assurance approaches, including performance management and staff development;
(k) Financial and personnel procedures related to the management of a school.

4. Commitment to an understanding of:

(a) The implementation of Equal Opportunities practice throughout the school.
(b) The implementation of the Authority's policy of inclusive education.
(c) The involvement of the Governors in the organisation of the school.
(d) The promotion of community education and parental and community involvement in and access to schools.
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