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Job description & person specification for Teachers
Job title:


Teacher
Salary scale:


As appropriate, based upon experience
Responsible to:

Head of Department
Purpose of the job
Classroom teachers are employed to provide a high quality education for the students at the School in line with our vision of ‘Success for All’.

Every teacher at JRCS has a vital part to play in the success of the School.  The School Handbook clearly explains our policies and procedures but the list below outlines in a summary form the main duties and responsibilities of all teaching staff.
Main activities

Every teacher at JRCS has a vital part to play in the success of the School.  The School Handbook clearly explains our policies and procedures but the list below outlines in a summary form the main duties and responsibilities of all teaching staff:

· to plan and deliver effective lessons which reflect both the Teaching and Learning Policy and agreed Schemes of Work

· to check, mark and assess students’ work and to report on progress

· to act as a form tutor

· to carry out supervision duties

· to actively contribute to an orderly atmosphere throughout the School

· to attend staff and parents’ meetings as published in the School calendar

· to be familiar with the procedures, routines and responsibilities agreed by staff, as described in the Handbook and whole school policies, and to implement them accordingly

· carry out any specific role delegated to you by the Headteacher, as appropriate to this post

In addition, all staff are actively encouraged to play a part in the wider life of the School by contributing to extra-curricular activities.

In drama, music and physical education, there is an expectation that all staff will contribute to such work, as appropriate.

This job description is designed to run alongside the agreed national Conditions of Service, and the activities outlined in the TDA’s QTS standards.

Review arrangements:
The details contained in this job description reflect the content of the job at the date it was prepared.  It should be remembered, however, that over time the nature of individual jobs will change, existing duties may be gained without changing the general nature of the duties or the level of the responsibility entailed.  Consequently, the school will expect to revise the job description from time to time and will consult with the post holder at the appropriate time.

Conditions of Employment:

· The above responsibilities are subject to the general duties and responsibilities contained in the written statement of conditions of employment (the contract)

· The post holder is required to support and encourage the school’s ethos and its objectives, policies and procedures as agreed by the governing body

· To uphold the school’s policy in respect of child protection and safeguarding matters

· Will be subject to the National Agreement on Pay and Conditions of Service, supplemented by local conditions as appropriate and all relevant statutory and institutional requirements

· The post holder may be required to perform any other reasonable tasks after consultation

· This job description allocates duties and responsibilities but does not direct the particular amount of time to be spent on carrying them out and no part of it may be so constructed

· This job description is not necessarily a comprehensive definition of the post.  It may be subject to modification at any time after consultation with the post holder.

· Staff will be expected to participate in the school’s staff appraisal scheme.

Person specification

Experience and qualifications:
1
Holds a DfE recognised teaching qualification.                                                    
(E)

2
Evidence of updating professional skills, including management development.
(E)

3
Evidence of expertise and success in raising student achievement and securing school improvement.
(D)

4
Successful experience of teaching students across a broad range of the attainment spectrum.
(E)

Professional ‘know how’
5
Demonstrates a sound understanding of the qualities of good teaching and effective learning and how 
these can be applied to raise student attainment

(E)

6
Demonstrates an understanding of the effective planning and delivery of a balanced curriculum. 
(E)

7
Demonstrates a working knowledge of school development planning, including the development of 
effective monitoring and evaluation strategies.


(E)

8
Has a clear vision and strong commitment to inclusion and how this can be achieved for students.
(E)

9
Has the ability and strong commitment to working in partnership with staff and parents.
(E)

10
Can set, maintain and actively promote high standards of student behaviour.
(E)

Personal qualities

11
Evidence of good leadership skills; the ability to lead and manage people to work as individuals and 
as a team towards a common goal.
(D)

12
The ability to envision, enthuse, inspire and motivate students, staff and parents.
(E)

13
Good decision making skills; the ability to identify and implement solutions to problems.
(E)

14
Good self-management skills, including the ability to plan one’s time effectively.
(E)

15
Enjoys working in new and challenging situations.
(E)

16
A high level of personal integrity and probity.

(E)

E - Essential

D - Desirable
In addition to candidates’ ability to perform the duties of the post, the interview will also explore issues relating to safeguarding and promoting the welfare of children including:

· motivation to work with children and young people;

· ability to form and maintain appropriate relationships and personal boundaries with children and young people;

· emotional resilience in working with challenging behaviours; and

· attitudes to use of authority and maintaining discipline

If you are shortlisted, any relevant issues arising from your references will be taken up at interview.
The Selection Panel will be looking for evidence in your application form and personal statement of your strengths and abilities in relation to the criteria set out in this person specification.

