
 

TEACHER OF HISTORY  
September 2018 



 



The Department 

The History Department at Tormead is extremely successful. It consists of three staff who work closely together 

to provide the highest quality teaching and support for the girls. The girls study the following exam 

specifications: Pearson Edexcel IGSE Paper 1: The USA, 1918-41, Paper 2: Development of Dictatorship: 

Germany, 1918-45, Paper 3: A divided Union: Civil Rights in the USA, 1945-74, Paper 4: Changes in Medicine, 

C1848-c1948; OCR GCE Advanced Level Unit 1: England 1485-1558, The Early Tudors, Unit 2: The Cold War in 

Europe, 1941-1995, Unit 3: Russia and its Rulers, 1855-1964, Unit 4: Y100 coursework (currently based on the 

British Empire in Africa).  

The department is very well equipped with designated classrooms with ICT facilities.  

Educational visits include KS3 to Leeds Castle and a KS4 residential weekend to the First World War 

Battlefields/Berlin. The Sixth Form is encouraged to hear extra lectures with the Surrey Historical Association 

and many other local schools or organisations. 

Responsibilities include 

 To teach and prepare girls for GCSE, A Level and Oxbridge examinations. 

 To keep abreast of the relevant curricular and educational developments. 

 To contribute to the development teaching/learning materials in the Department. 

Extra- Curricular Activities  

All staff are expected to make a contribution to the extra-curricular life of the School. 

The Successful Candidate 

The ideal candidate will be a highly qualified graduate. S/he will passionate about History. S/he will be a 

reflective practitioner, able to work well in a team and as an individual, seeking advice and support when 

necessary. The department has been extremely successful over a number of years. The thought of extending 

very capable and motivated students will excite you and you will be driven by a desire to shine in this 

excellent environment; an interest in and ability to use ICT in our changing learning environment would be 

advantageous: as an Apple Distinguished School, technology plays an exciting part in all aspects of school life. 

The post would suit an experienced colleague or a new entrant to the profession.  

 

 

 

 

 

 



 

 

The Post: This is a full time post commencing September 2018.  

Remuneration: Tormead Scale according to qualifications and experience. 

Applications: Applications (by email or by post) should reach Liz Vinall, HR & Payroll Officer by Monday 26 

February 2018  and should consist of: 

a letter of application 

the completed application form 

the completed Equal Opportunities Monitoring Form 

a CV – this is optional but may be included if you wish to complement the above 

 

All applications will be acknowledged. 

 

It is anticipated that interviews will take place Wednesday 28 February 2018. Early applicants are 

encouraged and candidates may be contacted before the end of the closing date to be invited to interview.  

 

 

       Christina Foord, Headmistress 

 

 


