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JOB DESCRIPTION
	
Job Title
	
Lead Practitioner - Science

	
Reports to
	
Assistant Headteacher – Science, Deputy Headteacher Curriculum, Headteacher

	
Liaison with
	
Students, Parents, Staff, SLT, Governors, External Bodies

	
Job Purpose

	To lead by example in the teaching of Science, working closely with the Assistant Headteacher for Science to drive improvement in classroom practice. You will play a central role in modelling excellence, coaching colleagues, shaping curriculum delivery, and ensuring every Science lesson reflects the highest standards. 
This is a pivotal post in building a Science department renowned for challenge, clarity and ambition, aligned with our vision of being a remarkable school where great teaching transforms lives.

	
Core Duties & Responsibilities















	
As a Lead Practitioner, you will be expected to carry out the professional duties and responsibilities of a Class Teacher as set out in the school’s Class Teacher generic job description and the School Teachers Pay & Conditions Document, as well as the following:  

Teaching Excellence & Classroom Practice
· Model outstanding teaching in Science
· Deliver high-quality lessons that inspire and challenge all learners
· Maintain the highest standards of classroom practice

Coaching & Staff Development
· Coach and mentor colleagues to improve their teaching practice
· Provide constructive feedback to support professional growth
· Lead professional development sessions for the Science department

Curriculum Leadership & Development
· Work with the Assistant Headteacher for Science to shape curriculum delivery
· Develop and implement effective teaching strategies and resources
· Ensure curriculum alignment with school and national expectations

Quality Assurance & Monitoring
· Monitor and evaluate the quality of teaching and learning in Science
· Conduct lesson observations and learning walks
· Analyse data to identify areas for improvement and intervention

Student Progress & Attainment
· [bookmark: _GoBack]Lead on strategies to raise attainment and progress in Science
· Design and implement targeted interventions for different student groups
· Track and analyse student outcomes to inform practice

Department Culture & Vision
· Build a department culture of ambition, challenge and continuous improvement
· Promote high expectations for all students
· Contribute to the department's reputation for excellence

Professional Development & Standards
· Maintain up-to-date knowledge of curriculum and pedagogical developments
· Engage in continuous professional learning
· Model professional standards and behaviours


	
General SLT Responsibilities
















General

	
· To undertake strategic planning to aid in the production of the School Improvement Plan.
· To undertake monitoring and evaluation functions (including internal faculty / departmental / year group evaluations) 
· To be available to respond to unplanned situations that may arise in the daily running of the school.
· To assist in the maintenance of good student discipline and to support staff, especially in dealing with unexpected situations or emergencies.
· To attend meetings of the School Leadership Team and other school management meetings.
· To foster and support extra-curricular activities in the interest of the school community.
· To participate in the school assembly programme.
· To lead staff training as the need arises, and to contribute to school induction programmes.
· To take an equitable share of acting as ‘Duty Officer’ during holiday periods (telephone contact in emergency etc.)
· To participate in the SLT walkabout programme.
· To participate in the recruitment of new staff.
· To attend Full Governing Body meetings and Governor committee meetings as necessary.

· To be committed to safeguarding and promoting the welfare of young children and young people in line with the Governing Body’s expectations of all staff and volunteers
· To comply with individual responsibilities, in accordance with the role, for health & safety in the workplace
· To ensure that all duties and services provided are in accordance with the School’s Equal Opportunities Policy
· To respect confidentiality at all times
· To be familiar with the school’s policies, procedures and working practices and adhere to them as appropriate
· To undertake any training and development commensurate with the post
· To participate in the performance and development review process, taking personal responsibility for identification of learning, development and training opportunities in discussion with line manager

The duties above are neither exclusive nor exhaustive and the postholder may be required by the Headteacher to carry out appropriate duties within the context of the job, skills and grade.

The Governing Body is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.



Post Holder signature  ....................................................................        Date ………………………………….……………..

Post Holder name (in capitals)……………………………………………….         Date………………………………………………….
Headteacher signature  .................................................................         Date …………………………………………………
Please return a signed copy of your job description to the Headteacher for retaining in your personal file.
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