ALTRINCHAM COLLEGE
Person Specification – Deputy Headteacher

The interview panel will use your application, interview and references when considering these specific requirements. 
	Altrincham College is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment.

	Skills and Knowledge

	Essential

· Up to date knowledge of, and experience in delivering a broad and balanced curriculum in line with national developments in education.

· Well-developed leadership skills, and the ability to enthuse, inspire and motivate others.
· Strong analytical and problem-solving skills with a proactive and positive approach to managing change.

· Excellent communication and influencing skills, with the ability to relate to all sectors of the school community.

· Able to work under pressure and to tight deadlines, managing competing priorities.

· Good working knowledge of common IT applications, with a clear understanding of the potential for IT in enabling innovative and effective approaches to learning, teaching and school organisation.

· Evidence of ability to plan, prioritise and implement organisation strategies, making best use of available resources.

· Able to demonstrate an understanding of recent developments and best practice in behaviour for learning, pastoral care and provision, and a passion for educating the whole child via a broad, balanced curriculum.
· Ability to produce and interpret data in a variety of forms.

· Secure knowledge and understanding of safeguarding and SEND requirements.
Desirable

· An understanding of, or involvement in, restorative practice.

	Attainment

	Essential
· Educated to degree level.
· QTS.
Desirable
· Education management qualification e.g. Masters’ Degree or NPQH.
· Evidence of being an outstanding classroom practitioner.


	Experience

	Essential

· Successful teaching experience across the 11 – 18 age range, and whole ability range, with a track record of consistently enabling pupils to achieve high standards.
· Experience of leadership and management at whole school level, including monitoring the effectiveness of behaviour for learning, assessment of pupil progress and their personal development.

· Experience of the successful management of change.
· Experience of engagement with the wider community.
· Experience of working in at least two secondary schools, including Sixth Form teaching and an understanding of the importance of outstanding careers, advice and guidance for next steps.
Desirable
· Experience of budget management.


	Attitude / Approach

	Essential
· As a leading education professional, the credibility and personal presence to develop and promote high standards in all aspects of Academy life.
· Ability to demonstrate emotional intelligence, adaptable to differing situations.

· Able to relate well to colleagues.

· Energy, tenacity, resilience and determination.

· Diplomacy and discretion.

· Ability to enthuse and engender a desire for learning in young people and adults.

· Forward-thinking and innovative.

· Able to work flexibly as part of a team.

· Commitment to personal development and life-long learning.



