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Job Description


Post Title: TLR2b: Assistant Subject Leader for Maths with KS3 responsibilities (negotiable)

Responsible to: Subject Leader, SLT
The role provides an opportunity to develop leadership and management expertise and to influence a key area of school mathematics provision within the highly successful and supportive maths team. It is currently envisaged as having a Key Stage 3 focus, but this will be negotiable with the successful candidate.

Key Purpose: 
a. To lead the development of a Maths curriculum that meets the needs of all students in our community, and reflects national strategies in this area;
b. To work with the Maths subject leader to develop, implement, monitor and evaluate the quality of teaching and learning in mathematics especially at KS3, and to collaborate in developing improvement plans in building the future development of mathematics.

Specific duties:
1. To ensure the appropriate KS3 schemes of work, linked resources and assessments are relevant, meet school and national requirements, and are accessible to, and provide suitable challenge for, all students;
2. To monitor the progress of students in KS3 through the effective use of data, and implement intervention programmes where necessary;
3. To work with individual teachers on the monitoring of progress of their KS3 classes and the coordination of targeted intervention in the classroom for underachieving students;
4. To ensure consistently high standards of teaching and learning in KS3 through monitoring activities including:
· Lesson observations
· Review of students’ work
· Planning reviews
· Student and parental discussions
· Informal discussions with department teaching staff
5. To co-ordinate and administer assessments/tests (topic and termly) across KS3 to ensure accurate and robust assessment of progress;
6. To ensure effective transition from KS2 into KS3 through liaison with primary schools; and from KS3 into KS4 by anticipating skills and understanding that will be required at that level;
7. To keep up to date with national developments in the subject area, teaching practice and methodology, and to research new developments within the Key Stage, investigating and piloting new initiatives in resources, class texts and teaching strategies;
8. To provide effective and professional leadership and management in the subject of Maths, assisting the Maths subject leader in supporting, challenging and professionally developing staff so that they are effective in their role(s) and provide high quality teaching and learning;
9. Ensure that staff appraisal is carried out effectively and that staff receive regular feedback to meet the Teachers’ Standards and to broaden and deepen their professional attributes, knowledge, understanding and skills within that context;
10. To promote and support extra-curricular activities at KS3, which enrich and support the learning and experience of all pupils;
11. To be supportive of the Christian ethos of the school and prepared to contribute to its development.  
The responsibility is for:
Undertaking a sustained additional responsibility, that is not required of other classroom teachers, in the context of the school’s staffing structure for the purpose of ensuring the continued delivery of high quality teaching and learning and for which the teacher is made accountable.

Duties:
The duties outlined in this job description are in addition to those covered by the latest School Teachers' Pay and Conditions Document and Teaching Standards. 

All TLRs are subject to annual review and may be modified by the head teacher, with your agreement, to reflect or anticipate changes in the job, commensurate with the salary and job title.

The duties of a teacher awarded a TLR include a significant responsibility that is not required of all classroom teachers, and that:
· is focused on teaching and learning
· raising standards attained by children in the identified area/s;
· raising standards in teaching and learning in the identified area/s.
· requires the exercise of a teacher’s professional skills and judgement;
•	requires the teacher to lead, manage and develop a subject area; or to lead and manage pupil development across the curriculum
•	has an impact on the educational progress of pupils other than the teacher’s assigned classes or groups of pupils; and 
•	involves leading, developing and enhancing the teaching practice of other staff.

The TLR is full time and would be relinquished if it were agreed that the TLR holder become part time subject to agreement under the Flexible Working policy. 
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