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JOB DESCRIPTION 
Post Title:	Behaviour Support Worker
Salary:	Band 7, Points 11 - 17
Hours of Work:	35 Hours per week, TTO, plus 5 Days
[bookmark: _Hlk204262793]Working pattern: 	Monday to Friday, 8:30am to 4:00pm
Post Status:	Permanent
Disclosure level:	Enhanced
Responsible to:	Head of School

Role Overview
The role of the Behaviour Support Worker is to provide support in and out of class for pupils at Key Stages 3 and 4 with social, emotional, and behavioural needs, helping them engage in learning. The role involves working closely with teaching staff, to support pupils academic and social development.

Responsibilities
· Provide support for pupils with social, emotional, and behavioural difficulties (SEMH), to enable them to engage with learning.
· Build positive working relationships with pupils to model appropriate social interactions, boost self-esteem, and support academic progress.
· Maintain accurate records of pupil behaviour, attainment, and attendance, and contribute to reports for reviews and meetings.
· Implement Team Teach Behaviour Support Strategies (training will be provided). 
· Provide tailored support for pupils with SEMH and sensory processing needs, helping them engage with learning and develop socially acceptable behaviours under teacher guidance.
· Assist teaching staff in maintaining a productive classroom environment and preparing resources.
· Occasionally required to lead a class in the absence of the class teacher, using pre prepared work and resources.
· Deliver feedback to pupils on progress and achievement and identify areas requiring additional support.
· Support routine testing and exam invigilation when required.
· Promote positive behaviour and values, manage incidents in line with policy, and encourage pupil responsibility for behaviour.
· Liaise effectively with parents/carers as directed and participate in feedback sessions and professional meetings (e.g., SEN Reviews, Looked After Child Reviews).
· Report to the class teacher through regular meetings and formal performance processes.






PERSON SPECIFICATION – Behaviour Support Worker
	
	Ess
	Des
	MOA

	KNOWLEDGE/QUALIFICATIONS
	
	
	

	Understanding of SEMH and sensory processing difficulties
	*
	
	A/I

	Knowledge of behaviour management strategies
	*
	
	A/I

	Awareness of safeguarding and child protection procedures
	*
	
	A/I

	Relevant qualification in education or child development (e.g., NVQ Level 2/3)
	
	*
	A/C

	Training in de-escalation or positive handling techniques
	
	*
	A/C

	
	
	
	

	
	
	
	

	EXPERIENCE
	
	
	

	Minimum one year working with pupils with SEMH or sensory processing difficulties
	*
	
	A/R

	Experience supporting pupils with challenging behaviour
	*
	
	A/I/R

	Experience working in a school or educational setting
	
	*
	A/R

	Experience in producing reports and maintaining records
	
	*
	A/I

	
	
	
	

	
	
	
	

	SKILLS 
	
	
	

	Ability to manage and support pupils with behavioural difficulties
	*
	
	A/I

	Strong communication skills with pupils and adults
	*
	
	A/I

	Ability to work collaboratively as part of a team
	*
	
	A/I

	Ability to produce clear and comprehensive reports
	*
	
	A/I

	Ability to support learning in literacy and numeracy
	*
	
	A/I

	Ability to use specialist resources and equipment
	*
	
	A/I

	
	
	
	

	
	
	
	

	BEHAVIOUR AND OTHER RELATED CHARACTERISTICS
	
	
	

	High levels of integrity, honesty, and credibility
	*
	
	I/R

	Resilience and tenacity when working with challenging situations
	*
	
	I

	Commitment to promoting positive behaviour and values
	*
	
	I

	Ability to remain calm under pressure and in crisis situations
	*
	
	I

	Commitment to continuing own professional development
	*
	
	A/I

	Commitment to safeguarding and promoting the welfare of children
	*
	
	A/I



	Key:
A = Application               C = Certificate
I = Interview                     R = Reference




N.B.  We will require an enhanced DBS check for the successful candidate.



[bookmark: _Hlk204177991]Carlton Academy Trust has adopted the principles of Safer Recruitment and will safeguard and promote the welfare of children and young people and expects all staff and volunteers to do the same.  Successful applicants will be required to undertake an enhanced Disclosure and Barring Service check and subscribe to the DBS update service.

Carlton Academy Trust is an equal opportunities employer.
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