[image: A:\OAK HILL SCHOOL LOGO & LETTERHEAD\oakhill-school-logo-CMYK.jpg]

AP Barnet Multi Academy Trust
Oak Hill School
Job Description and Person Specification


TITLE OF POST:	Behaviour and Wellbeing Mentor

RESPONSIBLE TO:	SENDCo and Pastoral Manager

SALARY SCALE		NJC  7-10 (Outer London)
			
WORKING PATTERN   Term time only, 36 hours per week

Responsibilities:

· To provide one-to-one and small group mentoring to pupils with SEMH needs to support behaviour regulation, emotional well-being, and social skills development.
· To develop and implement behaviour support strategies, working closely with teaching and learning support staff, the SENDCo and the Pastoral Manager.
· To support pupils to engage positively with learning, manage anxiety or frustration, and work towards personal behaviour targets.
· To establish trusting, consistent relationships that foster resilience, confidence, and independence.
· To contribute to and maintain IEPs, adapting strategies based on ongoing observations and pupil needs.
· To monitor the effectiveness of interventions and keep appropriate records.  To feed back to the SENDCo and SLT accordingly.
· To work proactively to de-escalate challenging situations, using a trauma-informed and restorative approach.
· To collaborate with teaching staff, therapists, and parents/carers to ensure a joined-up approach to support.
· To take part in whole school INSET activities to enhance job effectiveness.
· To accompany students on trips, visits and any other educational activities.
· To undertake scanning, breakfast and lunch duties as part of the “duty” team
· To be part of the staff network ensuring all pupils are appropriately safeguarded.
· To be part of the Safeguarding Team
· To ensure equality of students regardless of ability, age, class, culture, disability, faith, gender, race or sexual identity.
· To follow the ethos of the School by promoting high standards of all students and maintaining high expectations both in and out of lessons.
· To provide a positive environment where effective teaching and learning can take place, and create opportunities for students to develop wider skills for later life.
· To communicate effectively and be willing to develop and share good practice with colleagues, in meetings and through lesson observations.
· To take an active role within the rewards and sanctions systems.
· To be prepared to undertake positive handling training.
· To remain familiar with national and local initiatives within the subject area and focus on own professional development to the benefit of students.
· To have the highest regard for personal conduct while dispensing with all duties.
· The post holder will be expected to undertake other tasks/duties as directed by the SENDCo and Pastoral Manager that are commensurate with the responsibilities of a Behaviour Mentor.
























Person Specification
		
	Qualifications and Training


	
	Application Form
	Reference
	Test
	Interview

	Good literacy and numeracy skills
	
	
	
	

	GCSE Maths and English, or equivalent qualification
	
	
	
	

	Experience


	Experience working with children or young people, ideally in an educational, youth work, or care setting.
	
	
	
	

	Skills and Knowledge


	Understanding of Social, Emotional and Mental Health (SEMH) needs and the challenges faced by children with these difficulties.
	
	
	
	

	Strong behaviour management skills and the ability to build positive, respectful relationships.
	
	
	
	

	Excellent communication, empathy, and interpersonal skills.
	
	
	
	

	Ability to apply behaviour management policies and strategies to contribute to a positive learning environment
	         
	
	
	

	Ability to remain calm and effective under pressure.
	
	
	
	

	Willingness to train as a first aider 
	
	

	

	


	Able to demonstrate knowledge and understanding of safeguarding and child protection procedures
	
	
	
	

	Exemplary attendance and punctuality
	
	
	
	

	Commitment to safeguarding and promoting the welfare of children and young people
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