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You will be responsible to: The AHT responsible for Behaviour for Learning across the school.  

Job purpose
· To provide assistance to learners with behavioural or social challenges
· Improve the life chances and cultural/social capital of all learners through mentoring, guidance and support
· Develop resilient, self-regulating and empowered young people who positively contribute to their communities

[bookmark: _GoBack]Main Duties and Responsibilities
Responsibility for Culture & Ethos (formerly behaviour)
· To support the school’s behaviour procedures through attending classroom support call outs, addressing redline behaviour alerts and supporting in the reflection room.
· Maintaining accurate records of students and incidents requiring intervention and restoration. 
· Collaborating with SCT to proactively address behaviour concerns. 
· To support key students with social and emotional needs through mentoring/ home-school liaison and if needed, in lessons
· To liaise with the HoY and SENCo to raise concerns about students and potential support needs (SEN/ SEMH/ Social Inclusion)
· To undertake school duties (either before school or during break)
· To complete spot checks on uniform/ punctuality/ student participation in lessons
· To collect and collate statements as requested and facilitate investigations (behaviour and well-being)

Communication
· To arrange and carry out restorative justice/ mediation meetings with staff and student and  between peers
· To lease with SCT in order to support in monitoring and providing intervention for key students
· To ensure parents are informed regarding any negative or concerning behaviours which take place (on the same day)
· Ensure appropriate records of all incidents dealt with – this includes home communication, SIMs records for praise and concern and mediation/ mentoring work

Additional Responsibilities

· To identify opportunities for praise and reward and communicate these appropriately for recognition
· To update SIMs with any consequences or serious behaviour incidents and liaise with the behaviour services
· Be aware of and comply with policies and procedures relating to Child Protection and all aspects of the school safeguarding policy
· To run give back times as and when requested or support in collecting students for these consequences

Training

· With support from HoY, learn how to save and run key reports on SIMs notably for attendance, achievement and behaviour 
· Complete L2 Safeguarding training (if not achieved)
· Undertake Restorative Justice training/Mental Health First Aid training

Other Specific Duties:

· To play a full part in the life of the Lammas community, to support its distinctive mission and ethos and to encourage staff and students to follow this example
· To actively promote and adhere to the school’s policies.
· To continue personal development and to engage actively in the appraisal process. 
· Demonstrate courtesy to colleagues and extend this to visitors and telephone callers
· Adhere to the standard dress code presenting a professional image to students, parents, governors and the wider community
· To comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description

The Postholder must be prepared to carry out additional duties, which may reasonably be required by the Headteacher.  The duties of this post may vary from time to time, as required by the Headteacher, without changing their general character or level of responsibility.
All successful applicants will be required to complete a CRB form and will not be able to start their employment until the School has received CRB clearance.









Person Specification
	
	Essential
	Desired
	

	Demonstrate initiative, imagination, energy, enthusiasm, resilience and personal commitment.
	✓
	
	Application / 
Interview

	Commitment to the Lammas and GST vision and values
	✓
	
	Application / 
Interview

	[bookmark: _Hlk72508821]Experience of student leadership, support and development.
	✓
	
	[bookmark: OLE_LINK11][bookmark: OLE_LINK12]Application / 
Interview

	Experience of working in the independent sector.
	
	✓
	Application

	Experience of direct work with students, ideally in a secondary school
	✓
	
	Application / 
Interview

	Experience in parental engagement and liaison with external agencies
	✓
	
	Application / 
Interview

	Ability to coach / mentor students.
	✓
	
	Application

	Have high expectations of students 
	✓
	
	Interview

	Work well as part of a small and dedicated team.
	✓
	
	Interview

	Ability to prioritise effectively and meet deadlines.
	✓
	
	Interview

	A professional approach, which inspires confidence in students, staff, parents and governors.
	✓
	
	Interview

	Excellent communicator including written and ICT skills
	✓
	
	Interview

	Be willing to participate in the wider extra-curricular life of the School.
	✓
	
	Interview



v0.1	Wisdom | Courage | Leadership	2
image1.jpeg




image2.jpeg
THE LAMMAS
SCHOOL




