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St John Fisher Catholic Voluntary Academy
Teacher of Science
MPS/UPS

Introduction from the Headteacher

Thank you for taking an interest in this exciting role.

It is my pleasure to welcome you to St John Fisher, an 11-18 voluntary aided Academy with approximately 1000 student on
roll.

We seek to appoint a Science Teacher to join our wonderful school.
St John Fisher Catholic Voluntary Academy has entered a new era of success, growth and pride.

Our students are some of the most inspirational young people you will ever meet. They are polite, friendly, kind and caring.
They are supportive of one another and the school. Our staff are the same; dedicated professionals, committed to improving
the outcomes and life chances of young people. Many of our teachers are ex-pupils of the school. There is a special feel
about this traditional yet forward-looking Catholic school, simply put, it's a wonderful place to work.

We were inspected by Ofsted at the end of March, and once published, our new report will reflect how much we have
improved in the last 2 years. It’s a different school and you need to see it for yourself. Our current results are a legacy of the
school’s recent history of declining standards but we are committed to our students and our community to create a high
performing school.

Therefore, we need the best teachers. As our students’ numbers continue to grow, we seek to appoint the best people to
support our continued improvement

We can offer you a wonderful student body, a thriving sixth form, a friendly and supportive senior team and a school
overseen by a highly experienced and dedicated governing body who work closely with the school to ensure its continued
success.

Your professional development is important to us and our recent transformation has been made possible by the creation of a
staff and student team who are committed to the school’s future. Every member of our community is valued and as we
continue to move forward, we will continue to invest in all practice which will improve the daily experience of our children. A
bespoke programme of professional development, led by highly experienced senior leaders, focussing on bringing out the
best from staff, is an entitlement for all teachers and support staff.

If you’d like to be part of our next success, | recommend a conversation with me or a tour of the school, either during the
school day or after work. Please get in touch and we will accommodate your request so you can see for yourself what a
wonderful place St John Fisher Catholic Voluntary Academy is.

Mr K Mackey

Headteacher

Appointment Procedure:

Closing Date: Friday 25™ April at midday
Shortlist: TBC

Interview: W/C 28 April 2025
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St John Fisher Catholic Voluntary Academy

Headteacher: Mr Karl Mackey

Job Title: Teacher of Science

Work Location: St John Fisher Catholic Salary: MPS/UPS
Voluntary Academy

Reports To: Head of Science

Job Purpose
The post holder will actively support the vision of the Academy. You will inspire, motivate and encourage a new
generation of learners and guide them to make a positive impact in the world around them. Effectively using the

resources available to deliver outstanding learning and achievement for all students.

Key Responsibilities

e To teach clearly structured lessons or sequences of work which interest and motivate students, make
learning objectives clear, employing interactive teaching methods and collaborative group work.

e To have high expectations of students and build successful relationships centered on teaching and learning.

e Toteach the required or expected knowledge, understanding and skills relevant to the curriculum for
students in their age range, through sustained and substantial period of time.

e To establish a purposeful learning environment where diversity is valued and where students feel safe,
secure and confident.

Main Duties:

e To set challenging teaching and learning objectives which are relevant to all students in your classes.

e To use teaching and learning objectives to plan lessons and sequences of lessons showing how this will
assess students’ learning/progress.

e To produce long, medium and short term planning in accordance with school policy and procedures and
within required deadlines.

e Toselect and prepare resources taking into account students’ interests and their learning needs, language
and cultural backgrounds, with the help of support staff where appropriate.

e To plan for the deployment of any support staff who are contributing to students’ learning.

e To provide homework for students to learn in out of school contexts and encourage them to learn
independently.

e To contribute to teaching team meetings and events.

e To differentiate teaching to meet the needs of students of all ability ranges taking into account varying
interests, experiences and achievements of boys and girls and different cultural and ethnic groups to help
them make good progress.

e To manage teaching and learning time effectively. To set students individual targets.

e Toactively track students’ progress and devise strategies to address any underachievement.



To develop students’ literacy, numeracy, and thinking skills.

To use monitoring and assessment information to improve planning and teaching.

To monitor and assess the effectiveness of learning activities and provide immediate and constructive
feedback to support students’ as they learn

To involve students in reflecting on, evaluating and improving their own performance and progress

To assess students’ progress accurately against appropriate standards.

Curriculum Development:

To keep up to date with national developments and to keep abreast of changes to exam series and the
return to linear end of series assessment in the curriculum area and teaching practice and methodology.

To manage the resources available to you for subject/area and make recommendations in order to maintain
and develop curriculum.

To support the development of Functional Skills in the subject/area of teaching.

The post holder will:

Ensure all academy protocols, routines and expectations are met by all staff in their area.

Analyse data and plan interventions to ensure the highest standards of learning and progress are achieved
within the subject area

Take part in the performance management programme.

Be active in keeping up to date with the latest developments in education and the subject.

Engage in CPD, and the academy INSET programme.

Take part in the line management system.

Meet all expectations of academy policy, including adherence to safeguarding practice.

Ensure a safe, effective and stimulating environment for the teaching and learning of Science.

Communications:

To ensure effective communication and consultation, as appropriate, with the parents/carers of students,
including written reports on students’ attainment.

To ensure effective communication and consultation, as appropriate, with tutors, Key Stage Leaders, senior
staff and other staff members.

Pastoral/Additional Duties:

To be responsible for safeguarding and promoting the welfare of pupils/students.
To monitor and support the overall progress and development of pupils/students within the subject/area
and/or tutor group.
To monitor pupil/student attendance together with their progress and performance in relation to targets set
for each individual; ensuring that follow-up procedures are adhered to and that appropriate action is taken
where necessary.

To act as a Form Tutor and to carry out the duties associated with that role.
To ensure the Behaviour Management system, including rewards and sanctions, is implemented consistently
in so that effective learning can take place.

To play a full part in the life of the school community, to support the aims and ethos of the school, and to
encourage pupils/students to follow this example.

To contribute to the Extended School Out of Hours programmes including booster sessions.

To attend all Parents’ Meetings relevant to the teaching of the department/faculty.

To continue professional development.

To engage actively in the performance review process.

To undertake any other duties as specified by the Headteacher not mentioned above.



Community:

e Establish a partnership with parents to involve them in their child’s learning of the subject, as well as providing
information about curriculum, attainment, progress and targets.

e Develop effective links with the local community, including business and industry, in order to extend the
subject curriculum, enhance teaching and to develop students’ wider understanding.

St John Fisher is committed to safeguarding and promoting the welfare of children therefore all positions in the school
will be subject to a satisfactory Disclosure and Barring Service check.

To comply with the Immigration, Asylum and Nationality Act 2006, all prospective employees will be required to supply
evidence of eligibility to work in the UK.

This job description will be updated on a regular basis in consultation with the postholder. While every attempt has
been made to make this job description exhaustive, there may be occasions when the specifics require review and/or
the postholder may be asked to carry out additional, reasonable, requests of the Headteacher.
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St John Fisher Catholic Voluntary Academy

Person Specification for Teacher of Science

The application form will be used to determine whether candidates adequately meet at least the essential criteria
in order to be shortlisted for interview. The criteria will be assessed both during the application and interview

process.

Qualifications:

Criteria Essential Desirable | Measured
Degree 4 App
QTS 4 App
Higher degree, Masters or equivalent 4 App

Knowledge/Skills/Experience:

Criteria Essential Desirable | Measured
Proven track record in good or better classroom practice 4 App / Int
Detailed knowledge of all aspects of subject area 4 App / Int
Proven track record in the successful management of young v App / Int
people to motivate and engage
Have knowledge of school improvement strategies, including v App / Int
process for monitoring and evaluation of performance and
strategies for raising standards.
The ability to think creatively, and to adapt ideas into manageable v App / Int
steps for implementation
The ability to lead people, persuade and hold to account v App / Int
The ability to use data to analyse need and plan interventions and v App / Int
strategic responses to improve outcomes
Experience in working in challenging circumstances, dealing with v App / Int
pressure and working to deadlines
The ability to build and motivate teams v App / Int
The ability to work as part of a team and also as an individual v App / Int
leader in own right according to situation
To have experience of working in a learning environment with v App / Int
young people with Special Educational Needs
Recent and relevant experience of the inspection framework v App / Int
The ability to prioritise, and manage a varied workload 4 App / Int
To have established and developed successful working v App / Int
relationships with young people, parent/carers, teachers and
support staff in a variety of situations
To have a commitment to equal opportunities and knowledge of v App / Int

the issues




Additional

Management process

Criteria Essential Desirable | Measured
An understanding of relevant legislation concerning Safeguarding v App / Int
A commitment to take partin all relevant in-service training and v App / Int
continual professional development
To be a confident and competent user of ICT including interactive v App / Int
whiteboard
To be fully up to date with current issues and developments in v App / Int
education
To support the academy and the sponsor’s inclusive ethos at all v App / Int
times
To uphold the academy’s reputation at all times 4 App / Int
To be willing to participate in a programme of personal v App / Int
development and training
To be willing to take part in the Academy Performance v App / Int




