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RUSSELL EDUCATION TRUST



Consultant Principal / Senior Leader

(Whole School Adviser / Step-in Senior Leader)

ISR in the range L20 – L34 according to experience 
How to Apply

We wish to appoint an additional consultant senior leader or principal/headteacher to strengthen our team, as our five schools approach maturity and their full intakes and age-ranges. 

Senior staff in these posts often fulfill the role of Lead Adviser to a single school as well as taking a number of cross-trust management roles within the wider team. The role of lead adviser is central to the operation of the trust in advising the Headteacher, the chair of local governors and representing the CEO and other trust staff within the assigned school

We seek a colleague who is also prepared, on occasion, to work in our schools as a step-in senior leader to give capacity to and develop the local senior leadership team. These assignments are for limited time periods and may be part-time, to give our schools temporary extra capacity, while enabling the post holder to continue to work on their cross-trust responsibilities.

Please note 

· Whole school advisers are required to split their time between RET headquarters in Leatherhead and schools.

· Travel – often driving – is required (expenses paid)

· Some evening attendance at Local Governing Body meetings is also required

· Step-in senior leader posts, if full time, are only required if within reasonable driving distance of a candidate’s home.

Application 

Please complete the application form including a full career history and a letter of no more than 2 sides A4, explaining how you fit the person specification. This should be addressed to Colin Mackinlay, CEO. If you wish to talk to Colin before applying, this is welcomed.

Thank you again for taking an interest in RET.

Closing date: Midday on 14th October 2019

Interview date: Week commencing 21st October 2019

Consultant Principal / Senior Leader - Person Specification

Experience and Leadership

Essential

· At least 2 years successful experience as a senior leader in a good or outstanding secondary school.

· Development of good and outstanding teaching

· Leading the achievement of outstanding outcomes across the full range of student abilities

· Successfully leading change through a major educational initiative or project

· Managing budgets

· Appointment of staff

· Using data and benchmarks to ensure the progress of every student

· Leading a curriculum team in a secondary school

Professional knowledge
Essential

· Current educational issues and developments, 

· Understanding of the local and national political, social, and economic environment

· Headteacher and Teacher Standards

Skills

Essential

· Effective use of school improvement planning and multi-level self-evaluation

· Able to evaluate classroom practice; and develop it

· Communicate in a way that is professional and respectful and motivates colleagues

· Curriculum planning

· Review and evaluation of data and results

· Design and evaluation of management structures for outstanding outcomes

· Work well under pressure

· Manage the performance of others effectively

Attributes

Essential

· Creates robust, trusting, honest, and supportive relationships with colleagues and between all stakeholders

· Flexible and resourceful

· Display moral, intellectual and personal integrity 
· Committed to equality of opportunity, community cohesion and student social mobility 
· Respect for both faith and community school models
Qualifications

Essential

· Qualified to degree level.

· Qualified teacher status.

· NPQH, unless exempt.

· Recent, relevant professional development.

Desirable

· OfSTED inspector
· Headteacher, Head of School or Interim Deputy



