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Message from the CEO of Beckfoot Trust: David Horn
Thank you for expressing an interest in joining the Beckfoot Trust as Deputy Headteacher of Beckfoot Oakbank School. We really appreciate it. In order for you to fully understand the role I want to tell you a little more about both the school and the Trust. 
Beckfoot Trust is a cross phase Multi Academy Trust established in 2013. We have steadily built up our Trust to nine Bradford schools crossing secondary, primary and special sectors. Beckfoot Oakbank joined us in September 2016.
Our aim is to create a group of remarkable schools in our city delivering outcomes for learners that will place each school within the top 20% of similar schools nationally for progress made. We are creating schools with a very distinctive culture and ethos. Schools where you sense something magical is happening the moment you enter them. We have sought to describe that in the attached ‘Remarkable Learning Environment’ vision document.   
We believe that comprehensive education is unparalleled if done well. Our students therefore reflect the community they are located in. We allow the local authority to determine our intake. We believe that our students, regardless of starting point, can achieve amazing things. We never give up on any child. 
It is important to stress that our Trust has a hard edge. We make no apology for that. We expect to be successful quickly and then to sustain it. We have an absolute belief that the model we have collectively developed as a group of schools will make this MAT one of the most successful in the country. 
There is an amazing momentum developing across the Trust. I think colleagues are excited by our moral purpose. We are trying to create something remarkable in Bradford. We are trying to tackle social inequality and demonstrate that schools are strengthened by working in partnership rather than in isolation. 
Our recent Trust Conference (January 18) was attended by over 700 delegates from our teaching and associate staff. We all shared practice and learnt from one another. There is a genuine belief amongst our colleagues that we are creating something very special here. I believe you can explain this level of positivity for a number of reasons:
Firstly, we are having impact. Since joining the Trust two of our schools have secured outstanding Ofsted judgements and many of our other schools have dramatically improved. It demonstrates that the school improvement at scale model we have developed can work in all settings. Colleagues can see we have a clear view as to what makes a remarkable school and we don’t deviate from that.
Secondly, colleagues can see that we are trying to create schools that provide great learning opportunities for every child. We want our students to succeed academically but that is not enough on its own. From ‘early years’ education right through to post 16, and within mainstream and special school settings, we expect our students, to develop as well rounded, outward looking, thoughtful learners. We want to celebrate achievement in all its forms. Our students come first in all we do.  
Thirdly, colleagues know we value our staff. We want to be the employer of choice in the area. We have our own Teaching School overseeing extensive collaboration and networking opportunities across our schools; a School Direct Teacher Training programme in place to identify the next generation of great teachers plus outstanding leadership training programmes for all teaching and associate staff. We have a developing view about teacher workload and we want a workforce that reflects the community we serve and is diverse and genuinely inclusive. In short we expect schools to be outward looking, exceptionally well led and for staff to be cherished.
We are looking to appoint people who share our values and want to develop their career within our Trust. We want to appoint good people who have great ideas, care about others and want to learn.
The opportunity to be a Deputy Head at Beckfoot Oakbank is an exciting opportunity for a colleague either ready for their first senior leadership role or an existing Deputy or Assistant Headteacher keen to grow as a leader within our Trust. We are in the process of appointing a new Headteacher to the school and preparing for our move into new £30m accommodation. Since January 18 I have worked directly alongside an interim Head of School to help realign and simplify structures and systems to the Trust model so as to get the school ready for the new Head and their team  to accelerate progress from September. 
The other exciting element of the post is that the school is on an improvement trajectory. Outcomes have not done justice to the talent existing within the school and we are addressing that. It entered the Trust having twice received ‘Requires Improvement’ Ofsted judgements. Its outcomes since joining the Trust have improved slightly. Applying our top 20% similar schools measurement, the school sits in the 80th percentile. However it has a highly successful 6th Form and many pockets of exceptional practice. It also has a wonderful student and staff body. The vast majority of students want to learn and do well.  There is tremendous potential here and great pride in what the school represents. The school is well positioned to rapidly improve. 
If you have any questions or would like to visit the school or Trust please email: Trustjobs@beckfoot.org
Once again, thankyou for expressing an interest in joining us.
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