
Teacher of MFL  

RECRUITMENT PACK 

Horizon Community College 

 



We are very confident that the college will go from strength to strength. 

Character and Culture 

Strategic Priorities 

Core Values 

Child Safeguarding Policy 

Job Description 

Person Specification 

Further Information 

Contents  



We are very confident that the college will go from strength to strength. 

Character and Culture at Horizon CC 

At Horizon Community College we have a challenging ambition of raising 
achievement to a level that would put us in the top 10% of schools in the 
country. We have a vision for redressing the imbalance, re-shuffling the pack and 
give the young people of Barnsley a better hand – a better deal – breaking 
‘vicious circles’ of underachievement and low aspirations and transforming the 
lives of every young person.  
 
We want young people to leave the college well qualified and with a unique skill 
set that will enable them to stand out from the crowd. We want young people to 
be in possession of a passport of leadership and employability skills that will 
enable them to pursue exciting careers, attend prestigious universities, complete 
dynamic apprenticeships and play leading roles in regenerating this area. 
 
The expectation that ‘We are Positive Role Models’ focuses on developing 
character and skill set of all students. This is underpinned by the College core 
values which help to prepare every student for a lifetime of success. We offer a 
quality of education that is tailored to the needs of and meets our ambition for 
each individual student. We expect every leaner to be challenged in every lesson, 
every day – and to challenge themselves. This is coupled with a high-quality 
programme of Careers Education to ensure that every student is ‘school ready, 
work ready and life ready’.  

We heavily invest in the growth and development of our 
entire workforce, so they are prepared for the next phase of 
their careers. We promote ‘one team’ working hard to 
support each other. The ethos of staff development is 
reinforced by an offer of continuing professional 
development designed to respond to strategic priorities.  
 
We are focused on developing students and staff at every 
level. We strive to embed a culture of hard work, opportunity 
and aspiration to enable every student and every adult in the 
College to simply “be the best, that they can be”.  
 
To get a further insight into life at Horizon, click here for out 
latest College video. 
 
 

 

 

Nick Bowen—Executive 

Principal 

Claire Huddart—Principal 

Successful education is also about working in close partnership with our families and the wider 
community to ensure our students succeed in each School year so that every student is prepared for the 
next appropriate phase of their education. We work together to empower our students to believe that 
anything and everything is possible. 

http://www.horizoncc.co.uk/vacancies






 

The College is committed to safeguarding and promoting the welfare of children and young 

people and expects all staff and volunteers to share this commitment. A Disclosing and Bar-

ring Service (DBS) check will be undertaken for the successful applicnt. 

 

The College pays full regard to DfES guidance ‘Safeguarding Children and Safer Recruitment in 

Education’ Jan 2007. We ensure that all appropriate measures are applied in relation to every-

one who works for Horizon who is likely to be perceived by the children as a safe and trust-

worthy adult including e.g. volunteers and staff employed by contractors. Safer recruitment 

practice includes scrutinising applicants, verifying identity and academic or vocational qualifica-

tions, obtaining professional and character references, checking previous employment history 

and ensuring that a candidate has the health and physical capacity for the job. It also includes 

undertaking interviews and an Enhanced DBS check.  

Please visit:  

http://www.horizoncc.co.uk/wp-content/uploads/2017/06/Safeguarding-and-Child-Protection-

Policy.pdf  

 

 

 

Child Safeguarding Policy 

The College is committed to safeguarding and promoting the welfare of children and 

young people and expects all staff and volunteers to share this commitment. A Disclosure 

and Barring Service (DBS) check will be undertaken for the successful applicant. 

 

The College pays full regard to DfES guidance ‘Safeguarding Children and Safer 

Recruitment in Education’ Jan 2007. We ensure that all appropriate measures are applied in 

relation to everyone who works for Horizon who is likely to be perceived by the children 

as a safe and trustworthy adult including e.g. volunteers and staff employed by contractors.   

Safer recruitment practice includes scrutinising applicants, verifying identity and academic 

or vocational qualifications, obtaining professional and character references, checking    

previous employment history and ensuring that a candidate has the health and physical  

capacity for the job. It also includes undertaking interviews and an Enhanced DBS check.  

Please visit:  

http://www.horizoncc.co.uk/safeguarding/     

 

 

http://www.horizoncc.co.uk/wp-content/uploads/2017/06/Safeguarding-and-Child-Protection-Policy.pdf
http://www.horizoncc.co.uk/wp-content/uploads/2017/06/Safeguarding-and-Child-Protection-Policy.pdf
http://www.horizoncc.co.uk/safeguarding/


Teacher of MFL 

 

Location: Horizon Community College, Barnsley 

Salary: MPS / UPS 

Type: Permanent 

Closing Date:  Monday 20 January 2020 at 12 noon 

To Start:  Easter or September 2020   

 

This is a very exciting time to join our MFL department, who are focused on achieving the best 

possible outcomes for every child. Underpinning this is the development of a curriculum which builds 

on skills developed at KS2 while supporting the growing demands of the revised GCSE specification.  

There is an excellent mix of experience and talent within a team of staff who are passionate about 

their subject, enthusiastic about innovation, collaborative in their working practices and committed to 

raising standards. At Horizon, a MFL teacher must be someone with a fierce love of their subject, who 

is talented, motivated and can inspire students to achieve their full potential. A particular benefit  for 

staff that are new to the profession is the individually tailored support they will receive within the 

department from MFL colleagues with designated mentoring responsibilities. As part of this dynamic 

and successful team, you must therefore be committed to achieving the highest standards and 

possess the creativity to maximise the use of our state-of-the-art resources and facilities.  

Horizon also offers the successful candidate a whole-hearted commitment to professional learning 

that places individual development at the heart of its ethos. The College provides an excellent in-

house training programme of Continuing Professional Development for NQTs, RQTs and beyond, 

enabling staff to benefit from excellent opportunities to enhance their practice and realise their career 

potential. 

 

 

 

 

 

This College is committed to safeguarding and promoting the welfare of children and young people and expects all 

staff and volunteers to share this commitment. A disclosure and barring services check will be undertaken for the 

successful applicant. 

 
Horizon Community College reserve the right to close this advert prior to the closing date above. 



Job Description 

 



Job Description 

 



Job Description 

 



Person Specification 
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Further Information 

  

Should you wish to discuss the role further please contact us on 01226 704230. 

 

Please read the Guidance Notes for Applicants before completing an application form. 

 

This is an exciting and rewarding role and we look forward to receiving your application. 

 

The Application Process 

The candidates selected for interview will be informed after shortlisting and full details of 

the interview process will be provided. 

 

  

file://10.186.7.132/staffdata$/cWollerton/Documents/Recruitment/SchoolRecruitmentGuidancenotes.pdf

