
	Person Specification 


	Post Title:
	Assistant Head Teacher  

	
	

	
	

	School:
	The Village School 


please note

The method of assessment for each criterion is shown in the right hand columns.  The shortlisting criteria are indicated by asterisk in the application form column.  Shortlisting for interview will be based solely on whether the candidate indicates on their application form that they meet these Shortlisting Criteria.  All mandatory criteria are underlined.  The successful candidate must satisfy all of the mandatory criteria, and will normally meet all or most of the other appointment criteria.  All candidates must satisfy the Equal Opportunities and Customer Care criteria which are mandatory.

	method of assessment

	application
form
	interview
	test

	1.
abilities
	
	
	

	(a) High expectations for all pupils and belief in bringing out the best in all
	*
	*
	

	(b) A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school
	*
	*
	

	(c) Commitment always to act with integrity, honesty, loyalty and fairness to safeguard the assets, financial integrity and reputation of the school
	*
	*
	

	(d) Ability to work under pressure and prioritise effectively
	*
	*
	

	(e) Commitment to maintaining confidentiality at all times
	*
	
	

	(f) Ability to build and form working relationships with pupils, parents/carers and colleagues, to work flexibly across professional and operational boundaries, and to work as a member of a team.
	
	*
	

	(g) Ability to work on own initiative and to prioritise between conflicting demands.
	
	*
	

	(h) Ability to work under pressure and prioritise effectively
	*
	*
	

	(i) Commitment to safeguarding and equality, ensuring that personal beliefs are not expressed in ways that exploit the position.
	*
	*
	

	2.
skills
	
	
	

	(a) Ability to communicate a vision and inspire others
	
	
	

	(b) Evidence of commitment to continuous learning within a learning environment.
	*
	*
	

	(c) Outstanding classroom practice, constantly showing a positive and resilient approach to pupils and staff
	*
	
	*

	(d) Excellent communication and organisational skills
	*
	
	*

	(e) The ability to converse at ease with members of the public and provide advice and information in accurate spoken English.
	
	*
	*

	(f) Good IT skills, including previous use of systems including systems for safeguarding, assessment, monitoring software and information management systems.
	
	*
	*

	(g) Effective communication and interpersonal skills
	
	*
	

	(h) Ability to communicate a vision and inspire others
	*
	*
	

	(i) Ability to build effective working relationships with staff and other stakeholders
	*
	*
	

	3.
knowledge
	
	
	

	(a) Understanding of high-quality teaching, and the ability to model this for others and support others to improve
	
	
	

	(b) Understanding of school finances
	
	
	

	(c) Expert knowledge of legislation and guidance on curriculum requirements and key stage delivery
	
	*
	

	(d) Understanding of wide range of learning strategies and meta cognition relating to SEND 
	*
	
	

	(e) Understanding of key principles of child development and learning.
	*
	
	

	(f) Knowledge of national curriculum and other learning initiatives and strategies.
	
	*
	

	
	
	
	

	4.
experience
	
	
	

	(a) Leadership and management experience in a school 
	
	
	

	(b) Teaching within the phase, including evidence of outstanding teaching directly linked to SEND
	*
	
	

	(c) Involvement in school self-evaluation and development planning
	*
	*
	

	(d) Responsibility for whole-school key stage leadership or equivalent, providing strategic and practical oversight
	*
	*
	

	(e) Line management experience
	
	
	

	(f) Demonstrable experience of successful line management and staff development
	*
	*
	

	(g) Implementing teaching and learning strategies to improve quality and pupil attainment
	*
	*
	

	5.
education and professional
qualifications essential to the post
	
	
	

	(a) Qualified teacher status
	*
	
	

	(b) Degree 
	*
	
	

	(c) Professional development in preparation for a leadership role
	*
	
	

	6.
equal opportunities relevant to the post (mandatory) 
	
	
	

	
Understanding and commitment to Equal Opportunities.
	*
	*
	


