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Job Description

	Job Description

	
Post Title:
	
Principal

	
Salary/Grade:
	
ISR L29-L35 £78,359 - £90,772 

	
Working Time:
	
Full-Time

	
Reporting to:
	
The Principal will report to the CEO and Trustees of the new Leading Edge Academies Partnership as well as the Local Governing Body of Mounts Bay Academy.

	
Responsible for:

	
Carrying out duties in line with the conditions of employment as set out in the current School Teachers’ Pay and Conditions document, the National Standards of Excellence for Headteachers and the policies and procedures of Mounts Bay Academy.

	
This job description reflects the National Standards of Excellence for Headteachers (2015). The standards embody three key principles, namely that the work of the Principal/Headteacher should be:
· learning centred
· focused on leadership, and
· reflect the highest possible professional standards
The Principal should also model for the students and staff the values, vision and ethos of the Academy.

	
Disclosure:
	
Enhanced DBS

	
Core Purpose:
	
· Develop a shared vision with the Academy staff, students, Governors and parents that ensures world class educational outcomes and experiences.
· Promote a challenging, motivating and empowering culture of excellence for all members of the Academy community, focusing on the core values of equality and social justice.  
· Inspire and lead on the effective talent and resource management of all staff and students in the Academy and the other Leading Edge partner schools.  
· Ensure that the Academy is at the heart of the local community and continues to play a lead role in education regionally, nationally and internationally, as the lead school in the Teaching School Alliance.
· Be the lead learner and teacher of the Academy. 

	
Key Responsibilities:

	
· Work with the CEO, other MAT Principals and the Board of Trustees to influence the strategic direction of the MAT and to co-construct the Leading Edge Academies Partnership Plan. 
· Create and maintain local, regional, national and international partnerships with other school leaders and educationalists.
· Take the lead on working with the Local Governing Body to establish a unique and inspiring vision and strategy for the next phase of Mounts Bay Academy’s development.  To ensure that the vision is shared by the whole school community through effective communication and precise targets in the Academy Development Plan. 
· Critically appraise and improve further the provision for students from target groups including the disadvantaged, SEND, EAL and the different ethnic and gender groups in the Academy. 

	
Strategic Leadership:



	
· Ensure that safeguarding and the protection of all young people is a top Academy priority when any decisions are made.
· Create an organisational structure which reflects the Academy’s values and enables management systems, structures and processes to work effectively in line with the most up to date legal requirements. 
· Lead the Academy Apple Distinguished School developments.
· Manage the Academy’s financial and human resources effectively and efficiently to achieve its educational goals and priorities. 
· Recruit, retain and deploy staff appropriately to achieve the strategic aims and goals of the Academy.
· Implement successful performance management processes with all staff and report to the Local Governing Body on a regular basis. 
· Manage and organise the Academy environment efficiently and effectively to ensure that it meets the needs of the curriculum and health and safety regulations. 
· Ensure that the range, quality and use of all available resources is monitored, evaluated and reviewed to improve the quality of education for all students whilst providing best value. 

	
Leading Teaching and Learning:
	
· Ensure outstanding standards of achievement, progress, attendance, behaviour and destinations.
· Challenge underperformance at all levels and ensure that effective support and target setting is undertaken where necessary to bring about desired changes.
· Ensure a consistent and continuous Academy-wide focus on achievements, using data and benchmarks to monitor progress in every student’s learning.
· Ensure that learning is at the centre of strategic planning and resource management.
· Develop and embed creative, responsive and effective approaches to learning and teaching in all areas of the curriculum.
· Ensure a culture and ethos of challenge and support where all students and staff can fulfil their potential and become engaged in their own learning as independent thinkers.
· Demonstrate and articulate high expectations and set stretching targets for the whole Academy community embracing a Mastery Learning approach and the journey to becoming in a growth mindset philosophy a High Performance Learning School.
· Determine, organise and implement a diverse, flexible curriculum and implement an effective assessment framework that prepares young people to be future leaders.
· Improve standards in teaching and learning with the help of student performance data to identify learning gaps that need intervention.
· Monitor, evaluate and review classroom practice and promote improvement strategies based on respected research.

	
Leading and Managing Staff:

	
· Treat people fairly, equitably, inclusively, with dignity and respect to create and develop a positive culture of personal responsibility and the celebration of excellence. 
· Build a collaborative learning culture within the Academy and actively engage with other schools to build effective learning communities in the MAT and Teaching School.
· Develop and maintain effective strategies and procedures for staff induction, professional development and performance review. 
· Build effective teams to generate a strong culture of working together to achieve the Academy vision. 
· Ensure effective planning, allocation, support and evaluation of work undertaken by teams and individuals, ensuring clear delegation of tasks and devolution of responsibilities.
· Acknowledge the responsibilities and celebrate the achievement of individuals and teams.
· Regularly review and evaluate own practice and impact, setting personal targets and taking responsibility for own personal development.
· Manage own workload and that of others to allow an appropriate work/life balance. 

	
Efficient and Effective Deployment of staff and resources:
	
· Work with the CEO, local governors and senior colleagues to recruit staff of the highest quality available.
· Advise the MAT on the adoption of effective procedures to deal with the competence and capability of staff.
· Agree and set appropriate priorities with the governing body who will source funding through the MAT to enable the Academy to secure its objectives.
· Manage and organise premises efficiently and effectively, to ensure they meet health and safety regulations while providing a stimulating environment that instils pride and supports the curriculum.


	
Quality Assurance:

	
· Report on the agreed MAT key performance indicators at the quarterly Trustees meetings.
· Work with the Local Governing Body (providing information, objective advice and support) to enable it to meet its responsibilities and to ensure the Academy meets all its statutory requirements.
· Maintain the Academy ethos which enables everyone to work collaboratively, share knowledge and understanding, celebrate success and accept responsibility for outcome.
· Ensure individual staff accountabilities are clearly defined, understood and agreed and are subject to rigorous review and evaluation. 
· Develop and present a coherent, understandable and accurate account of the Academy’s performance to a range of audiences including the CEO, governors, parents and carers, Ofsted and other key stakeholders. 
· Evaluate personal contribution to Academy achievements taking into account feedback from others. 

	
Other Specific Duties:
	
· Create and maintain an effective partnership with parents and carers to support, and improve students’ achievement and personal development.
· Create and promote positive strategies for challenging discrimination of any kind. 
· Ensure learning experiences for students are linked into and integrated with the wider community to help develop global citizens who work towards building a better future.
· Collaborate with other agencies in providing for the academic, spiritual, moral, social, emotional and cultural well-being of students and their families. 
· Seek opportunities to invite parents and carers, community figures, businesses or other organisations into the Academy to enhance and enrich the Academy and its value to the wider community. 
· Contribute to the development of the wider education system by, for example, sharing effective practice, gaining NLE status, working in partnership with other schools and promoting innovative initiatives. 
· Co-operate and work proactively with relevant agencies to protect students. 

	Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.

	The Academy will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.

This job description forms part of the contract of employment of the person appointed to this post. It reflects the position at the present time only and may be reviewed in negotiation with the employee in the future. The appointment is subject to the current conditions of employment in the School Teachers’ Pay and Conditions document as they relate to Headteachers. 

The Academy is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. We follow safer recruitment procedures and this post is subject to an enhanced DBS check as well as prudent checks of references and employment history. 
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