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JOB DESCRIPTION
SENIOR DEPUTY HEADTEACHER- STANDARDS

PERSON SPECIFICATION

	Criteria
	Essential/
Desirable:
	Evidence:


	Qualifications/commitment to leadership in a catholic school

	
	

	Practising Roman Catholic
	E
	R (Reference from parish priest)

	Qualified Teacher Status
	E
	S

	Post-qualification study relevant to post
	D
	D

	NPQH/NPQSL 
	D
	S

	Catholic leadership programme or a commitment to completing in post
	E
	S/R

	Professional Development

	Child Protection Training
	E
	S

	Committed to safeguarding and promoting the welfare of children and young people
	E
	S

	To have undertaken recognised safeguarding training
	E
	S

	Evidence of recent professional development and commitment
to the development of others
	E
	S

	Participation in work with other schools/agencies
	E
	S

	Experience of leading in-service activities for others
	D
	S

	Experience


	Working in more than one school
	D
	S/R

	Experience of change management in a school setting
	D
	S

	Successful track record in using data to raise achievement 
	E
	S

	Excellent understanding and use of assessment, including target setting and tracking 
	E
	S

	Extensive knowledge and understanding of MIS system to track progress to targets
	E
	S/R/I

	A minimum of one  years’ successful experience on a school senior leadership team
	E
	S/R

	Experience of having successfully led whole school initiatives
(with impact evidenced)
	E
	S

	Experience of school timetable construction
	D
	S/R

	Experience of monitoring and evaluating teaching
	E
	S/R/I

	Leadership

	Demonstrates behaviours that inspire and motivate others

	E
	S/R

	Aspirational on behalf of the students, the school and its role in the community
	E
	S/I

	Able to contribute to catholic ethos and school discipline structures via daily duties/assemblies/disciplinary meetings etc.
	E
	S/I

	A visible leader with whole school presence
	E
	I

	Strategic thinker
	E
	S/I

	Able to support and articulate a shared educational vision 
	E
	S

	Experience of working with a governing body/trustees

	E
	S/R

	The ability to nurture and develop outstanding teaching & learning in others
	E
	S

	Ability to lead and manage decisively within a collaborative ethos
	E
	S

	Demonstrate commitment to extra-curricular enrichment
	D
	S

	Achievement in developing links with external partners e.g. feeder primary schools and the wider community
	E
	S

	Experience of promoting school activities within a community
	D
	S

	Experience of successful parental involvement 
	E
	S

	Leadership of the professional development of staff
	D
	S


Personal qualities and attributes
	Ability to work under pressure and meet deadlines
	E
	S/I/R

	Innovative and creative thinker
	E
	S/I

	Enthusiastic, energetic and self-motivating
	E
	S/I

	Intellectually versatile, perceptive and innovative
	E
	S/I

	Able to prioritise and delegate as circumstances require 
	E
	S/I

	Fluent and effective communicator
	E
	S/I/R

	Able to establish professional working relationships with all members of the school community
	E
	S/I/R

	Comfortable in the public domain
	E
	S/I/R

	Resilient and responds well to pressure
	E
	S/I/R

	Capable of responding constructively to criticism
	E
	S/I

	Possess a sense of humour and the ability to maintain a healthy work/life balance
	E
	S/I

	Works well as part of a team
	E
	S/I/R



	Safeguarding children
	
	

	Committed to safeguarding and promoting the welfare of children and young people
To have undertaken recognised safeguarding training
	E

D
	S
R



Evidence: S=Supporting statement; I=Interview; R=References
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