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St Paul’s School


JOB DESCRIPTION
Teacher of Economics
Starting Autumn Term 2018


Department 		Humanities	

Line Manager		Head of Economics


General

St Paul's is a selective independent boys’ school with about 950 pupils in the age range 13 to 18, of whom up to 35 are boarders. The School (which includes a Junior School for boys of age 7 to 13) occupies a superb 45-acre site on the south bank of the Thames, west of Hammersmith Bridge. St Paul’s excels academically at both A level/Pre-U and GCSE, with some of the highest national scores, but it is the work beyond the curriculum that excites both students and teachers alike.  Teaching takes place within an eight period day, five days a week. 


The Economics Department
	
The Economics and Politics departments work closely together with eight full-time teachers. Both subjects are taught post GCSE only.  Economics is housed in its own area of the purpose-built Riverside block for the next two years. We offer courses to A Level in both subjects.  The department organises an annual study tour for final year A Level students – recent trips have been to China and this October we will head to Japan. The department has an impressive record in co-curricular competitions: they have been national champions in the Bank of England competition twice (once runners-up), and have won Best Company at the national finals of Young Enterprise (2017 and 2010, also European winners), and won the ifs Investor Challenge once (2007). The department also runs a well-attended Polecon society and offers additional support for those students applying for Economics at university.

The department aims to excel in the professional development and support of existing and new staff; promote scholarship through deeper learning and academic extension inside and outside the classroom; promote independent work; and promote social responsibility. Staff development is supported through a collaborative approach to teaching and learning, department examining experience (two members of the department are Senior Examiners for Economics at A Level), and through pioneering the use of the CORE Economics programme (which is being developed for undergraduate Economics). Colleagues within the department also play a full part in the extra-curricular life of the school, taking rugby, soccer, tennis, climbing, cycling and squash teams, as well as running Charitable Activities and the Link Schools Project overseas.

Economics 

Economics has been one of the most popular subjects in recent years.  In this year’s Lower Eighth (Year 12) we have eighty six students in seven sets.  The Upper Eighth (Year 13) has sixty one students taught in seven sets. Each student has two teachers in each of the two years, eight periods per week being divided equally across a two week timetable between micro and macro. 

Students are prepared for the Edexcel examinations.  Full details of the specification can be found on the Edexcel website (www.edexcel.org.uk).  

Personal Profile
· Strong academic background and good subject knowledge
· Passion for the subject taught and for teaching
· Excellent classroom practitioner (or potential to be)
· Commitment to improve teaching and learning, and continued professional development
· Good communication skills, orally and written
· Ability to work well as part of a team, and to build trust and openness 
· Discretion, courtesy, honesty and integrity 
· Reliable, punctual, diligent and well-organised
· Enthusiasm, and ability to motivate and inspire students
· Commitment to safeguarding and the welfare of students
· Willingness to be involved in the wider life of the school

Further Details and application
We offer a salary significantly above the National Scale, help with accommodation if required, and a highly discounted education for staff children, subject to competitive entry.  Selection will be made on an equal opportunities basis.

All staff have a responsibility and duty of care to safeguard and promote the welfare of pupils. Staff must be aware of the systems within the School which support safeguarding and must act in accordance with the School’s Safeguarding & Child Protection policy and Code of Conduct.  Staff will receive appropriate child protection training which is regularly updated.
[bookmark: _GoBack]Further details and an application form can be obtained from the School’s website www.stpaulsschool.org.uk via the ‘Vacancies’ link in the footer.  The Head of Economics, Sam Schmitt, ss@stpaulsschool.org.uk is also very happy to answer questions.  

Applications should be sent via email, to recruitment@stpaulsschool.org.uk and the closing deadline for all applications is midday on 31 January 2018.   Interviews will take place on Monday 5 February 2018. 
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