Pilgrims’ Way Primary School & Children’s Centre

Person Specification – Head of School
Candidates should show how they meet these selection criteria in their application form.
	Shortlist/ Selection Criteria
	Essential or Desirable

	Qualifications & Professional Development:
	

	Qualified Teacher Status
	E

	Evidence of recent and relevant professional development 
	E

	National Professional Qualification for Headship
	D

	
	

	Knowledge
	

	Knowledge of the requirements of a school based children’s centre
	D

	Up to date knowledge of national trends and best practices in education
	E

	Thorough knowledge of the primary and foundation stage curriculum and how children learn
	E

	In depth understanding of the challenges faced by children who start school with limited communication and social skills 
	E

	In depth understanding of how to successfully engage with hard to reach families
	

	
	

	Experience:
	

	Leadership and management experience with at least 2 years recent experience as a deputy or assistant head in a Primary School
	E

	Proven record of outstanding teaching, with a commitment to a child centred approach
	E

	Successful implementation of strategies for accelerating pupil progress, raising attainment and “closing the gap”.
	E

	Experience and in depth understanding of analysing and using assessment date to inform action 
	E

	Successful strategic school improvement planning, based on rigorous school self evaluation, with effective management of change and monitoring and evaluating impacts
	E

	Strategic financial planning, budgetary management and reporting
	D

	Successful management of change and school improvement, with consultation and seeking consensus
	E

	Experience of managing high standards of behaviour and developing consistent strategies
	E

	Experience of performance management and planning continuous professional development for staff to improve teaching and learning
	E

	Experience of working within a diverse community in an inner city school
	E

	Leading and managing complex projects with multiple stake holders
	D

	Experience of developing collaborative working relationships with staff, parents, governors, other schools and agencies
	E

	
	

	Skills & Abilities
	

	Leadership of a culture of high expectations, a shared vision and positive ethos;  approachable and visible with an ability to inspire, build confidence and trust with the whole community
	E

	Commitment and ability to further develop and sustain outstanding  teaching
	E

	Understanding legal issues relating to managing a school, including safeguarding, inclusion and equalities policies and their implementation
	E

	Excellent communicator with effective listening and negotiation skills; articulate and confident
	E

	Strike an effective balance between the strategic and operational needs of the school; efficient and effective time manager
	E

	Maintain the good reputation of the school and good working links with parents/carers and all stakeholders
	E

	Ability to use ICT systems in the management of the school
	D

	Sensitive to the emotional well-being of pupils and staff. Commitment to children enjoying their learning. Creates supportive and  challenging learning environment
	E

	Calm and confident under pressure; able to manage conflict,  energetic and resilient; self motivated
	E


