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	The person specification below outlines the knowledge, experience and skills we are looking for to successfully appoint a Principal. The selection panel will shortlist candidates based on how well they demonstrate meeting the essential requirements including, knowledge, experience and understanding of each area, and showing evidence of having applied this in a school context. Therefore, when completing your application, please make sure you demonstrate how your knowledge, experience, skills and qualifications meets the essential and desirable criteria where applicable.

	This Job Description is not necessarily a comprehensive definition of the post. It will be reviewed at intervals and it may be subject to modification or amendment at any time after consultation with the holder of the post. 
Canons High School 

	Person Specification 

	Post Details: Principal
	



Education, Qualifications and Training
	
	
	Essential
	Desirable
	How Identified

	Qualified Teacher Status 
	Yes
	
	Application

	NPQH or further professional qualification. 
	Yes
	
	Application

	Evidence of CPD related to leadership and management
	Yes
	
	Application
Interview

	Evidence of high-quality professional development
	Yes
	
	Application
Interview

	Master’s degree
	
	Yes
	Application



Experience
	
	
	Essential
	Desirable
	How Identified

	Successful and relevant teaching experience in comprehensive multi-ethnic secondary education across a socially diverse community
	Yes
	
	Application
Reference
Interview

	Experience of using ICT systems and data management to aid the analysis of whole school performance
	Yes
	
	Application
Reference
Interview
Task

	Successful experience as a Deputy Head or Headteacher with 5 years in a Senior Leadership role.
	Yes
	
	Application
Reference
Interview

	Experience of academy sector
	
	Yes
	Application
Reference
Interview

	Experience of managing health and safety and corporate risk
	
	Yes
	Application
Reference
Interview

	Significant experience and success in leading and managing high profile projects
	
	Yes
	Application
Reference
Interview

	Experience of school improvement planning and the use of self-evaluation to improve team performance
	Yes
	
	Application
Reference
Interview

	A proven record of managing significant educational change and improvement
	Yes
	
	Application
Reference
Interview

	Experience of managing and developing high quality teaching and learning
	Yes
	
	Application
Reference
Interview

	Experience of curriculum development and innovation at KS3, 4 and 5
	Yes
	
	Application
Reference
Interview

	Experience of involving students in developing learning
	Yes
	
	Application
Reference
Interview
Task




Knowledge, Skills and Abilities
	
	
	Essential
	Desirable
	How Identified

	ICT literate with knowledge of computerised databases and other school based systems
	Yes
	
	Application
Interview

	Strong communicator with the ability to both write and verbalize complex information and data to a wide variety of stakeholders
	Yes
	
	Reference
Interview
Presentation

	Able to quickly establish positive working relationships with a wide range of people from within and outside the school
	Yes
	
	Reference
Interview
Task

	Evidence of the effective management of resources  to support and develop learning
	Yes
	
	Application
Reference
Interview

	Able to maintain complete confidentiality and discretion at all times, combined with a calm personality and sound judgment
	Yes
	
	Reference
Interview

	Ability to formulate aims, policies and plans and monitor, evaluate and review the impact of these
	Yes
	
	Presentation
Interview
Reference

	Ability to work in partnership with the governing body.
	Yes
	
	Reference
Interview


	Able to provide good leadership, manage a team of staff, work flexibility and proactively while maintaining a high standard of professionalism
	Yes
	
	Reference
Interview

	Knowledge of statutory requirements.
	Yes
	
	Application
Reference
Interview

	Ability to consult and negotiate effectively with different stakeholders involved with the school, including students. 
	Yes
	
	Reference
Interview
Task

	Ability to lead, manage and motivate the whole school community.
	Yes
	
	Application
Reference
Interview

	Ability to plan, allocate, delegate, support and evaluate work undertaken by groups, teams and individuals.
	Yes
	
	Reference
Interview
Task

	Excellent presentation skills and a high degree of accuracy
	Yes
	
	Interview
Presentation

	Knowledge of health and safety and the management of risk
	Yes
	
	Reference
Interview

	Knowledge of funding for Academies at both pre and post 16 and of the financial reporting and standards required
	
	Yes
	Reference
Interview
Task

	Ability to provide clear educational vision and direction and lead by example
	Yes
	
	Reference
Interview
Task



Other Requirements
	
	
	Essential
	Desirable
	How Identified

	Enthusiasm, energy and commitment 
	Yes
	
	Reference
Interview

	A commitment to safeguarding & promoting the welfare of children and young people
	Yes
	
	Application
Reference
Interview

	A willingness to undertake additional training, keep up-to-date with developments and changes in good practice
	Yes
	
	Application
Interview

	Awareness and adherence to the Data Protection Act and the Freedom of Information Act
	Yes
	
	Application
Interview

	Awareness and adherence to relevant health & safety regulations and a commitment to equality of opportunity
	Yes
	
	Application
Reference
Interview

	DBS Checked
	Yes
	
	Application
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