JOB DESCRIPTION
Position: Class Teacher – Year 1
Grade: Main Pay Scale 
Responsible to: Headteacher 
Detail
1.	The teacher will ensure that at all times they provide an effective, stimulating, well-organised  classroom by:
· planning, preparing, assessing, evaluating and modifying teaching processes according to the National Curriculum, in line with the school's policies.

· ensuring assessment data is used to differentiate work and meeting all the varied needs of individual learners.

· selecting appropriate resources and making these accessible to learners.

· maintaining regular records of learners’ progress and achievement and reporting to parents as required.

· demonstrating high expectations for all pupils and setting targets which raise attainment

· marking and responding to pupils’ work, providing quality feedback, next steps and targets

· engage with professional and career development opportunities so that constant reflection and up skilling is taking place


2. 	The teacher will contribute to the general development of the school by:
· working closely with teaching and support staff in the development and delivery of the curriculum, and the pastoral work of the school.

· attending relevant courses to support individual professional development and the school's needs.

· relating to, and communicating with parents, and encouraging their active participation in their child’s education.

· participating in general, curricular and policy-making meetings.

· offering to run extra curriculum clubs.

· maintaining a positive attitude and embracing change 

3. Other Duties and Responsibilities
· developing links with governors, parents, LEA and neighbouring schools 

· undertake any professional duties reasonably delegated by the Headteacher

Safeguarding
Share the school’s commitment to safeguard, and promote the welfare of the children in our care.   
· to be fully aware of and understand the duties and responsibilities arising from London Child Protection Procedures, Working Together to Safeguard Children and Keeping Children Safe in Education in relation to child protection and safeguarding children and young people as this applies to the worker’s role within the organisation.

· to also be fully aware of the principles of safeguarding as they apply to vulnerable adults in relation to the staff member’s role.

· to ensure that the Designated Safeguarding Officers are made aware and kept fully informed of any concerns which the worker may have in relation to safeguarding and/or child protection.


4.	The teacher will ensure that the principles of The Equality Act and the Equal Opportunities policies of the Local Authority and the school are implemented at all times.
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Person Specification


	Qualifications	Essential	Desirable

	Have achieved QTS status. – document/certificate required.




Evidence of ongoing relevant professional development.

	Yes
	

	Evidence of ongoing relevant professional development.

Evidence of ongoing relevant professional development.

	
	

	Experience – NQT’s welcome 

	Must have experience of teaching across the school 
	Yes
	

	Experience of working in a primary school environment and respective phases - EY
	Yes
	

	Professional knowledge and understanding

	Must understand the expectations in the new Ofsted  Framework
	Yes
	

	An understanding of curriculum and pedagogical issues relating to learning and teaching,
	

Yes
	

	Classroom practice rooted in the principles of “Every Child Matters” SMSC and Equal opportunities and Inclusion.

	Yes
	

	Knowledge of effective strategies to include, and meet the needs of, all pupils within English teaching, in particular underachieving groups of  pupils, pupils
with EAL and SEND. Must understand the contribution of EMAG work in a primary school

 school and what constitutes good practice.
	

Yes
	

	To have a good understanding of the needs of pupils who have recently arrived in the country and/or pupils who are vulnerable to high levels of mobility and  be able to use this knowledge to inform policy and practice
	

Yes
	

	Have a good understanding of positive effective strategies for behaviour management
	
Yes
	

	To understand the principle of Racial Equality and Equality of Opportunity and how these may inform whole school policy
	
Yes 
	

	Evidence of knowledge and use of a range of assessment strategies to track and support pupil progress.
	Yes
	

	To understand what is involved in the role of Child Protection Officer, including having a good understanding of up to date policy and   practice
	
Yes
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	Professional skills and abilities	Essential	Desirable

	Must be able to plan lessons effectively for all the pupils
in a class, setting clear learning intentions and differentiated tasks
	Yes
	

	Must have a basic understanding of data and tracking of pupils progress
	Yes
	

	Use of a range of teaching styles to motivate, engage and inspire all learners.

	Yes
	

	Ability to communicate well and work in partnership with parents and carers.

	Yes
	

	Personal qualities

	To  relish challenge 
	Yes
	

	To have a flexible approach to work who enjoys being a good team  member
	Yes
	

	To have high aspirations for their future career 
	
Yes
	

	Must have good communication skills both orally and in  writing
	Yes
	

	Must be able to manage own workload effectively and respond swiftly to tight  deadlines
	Yes
	

	Good interpersonal skills, with the ability to enthuse  and motivate others and develop effective partnerships
	Yes
	

	Willingness to share expertise, skills and knowledge 
	Yes
	

	Willingness to engage with whole school INSET
	Yes
	

	To practise equal opportunities in all aspects of the role and around the workplace in line with policy
	Yes
	

	To  maintain a personal commitment to professional  development
linked to the competencies necessary to deliver the requirements of this post
	Yes
	





Contact us;
Telephone: 020 8673 0594 
Email:
Info@ravenstone.wandsworth.sch.uk

RAVENSTONE PRIMARY SCHOOL
Class Teacher – Year 1 
January 2018











Are you looking towards teaching in an outstanding educational environment and would you like the opportunity to be part of a dynamic and very committed team?

If so, you should apply to work at Ravenstone Primary school where you will benefit from:

· Excellent professional development and career progression opportunities.
· Highly rewarding children.
· An exceptionally well resourced learning environment.
· A caring and supportive whole school community which is culturally diverse and inclusive.

Visits are welcome and actively encouraged as you will be able to gain an overview of the school and the school community. Please phone 020 8673 0594 to arrange a mutually convenient time.
To apply please download an application and details from this web page or from the Wandsworth Council website https://jobs.wandsworth.gov.uk/

Completed applications should be returned to the school by  email  on:  info@ravenstone.wandsworth.sch.uk

Closing Date: Monday 13th November 
Interviews: Friday 17th November    
We are committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expect all staff and volunteers to share this commitment. This post is subject to an enhanced DBS check. CVs are not accepted.
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