	[image: C:\Users\s31lporter\Downloads\Hockley Heath Shield (2).jpg]
	TUDOR GRANGE PRIMARY ACADEMY HOCKLEY HEATH
CLASS TEACHER: Key stage 2  
JOB DESCRIPTION AND PERSON SPECIFICATION 



	Job Title: Class teacher 
Location: TGPAHH 
Reports To: Principal 
Salary Main Scale: M1 – M6 £30,000 - £41,333
Contract type: Full time, permanent 

The successful candidate will be caring and committed to education with a passion for teaching. The role will be based in Key Stage 1 or 2 - TBD
DBS Check: An enhanced DBS check is required for this role 



	TUDOR GRANGE PRIMARY ACADEMY HOCKLEY HEATH - WHO ARE WE?

	We are a single form entry primary school in the heart of Hockley Heath. We have a very supportive community around us including a warm and friendly set of staff and a helpful and involved governing body. We have recently joined Tudor Grange Academies Trust (1.1.22).  
Our children are truly the best that we could hope to work with, and we consider ourselves lucky to be able to say that we are the ones that get to teach them and prepare them for their future. 
Our combined vision is to provide children with the skills that they need to be lifelong learners so that they move on from us with confidence and the ability to believe in themselves to follow whatever path they choose.
We look forward to receiving your application and potentially welcoming you into our school and the Trust ‘family’. 



	MAIN JOB PURPOSE 

	The teacher will: 
· Provide a high-quality education for all learners 
· Fulfil the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and Conditions Document (SPTCD)
· Carry out the professional duties of a teacher and meet the expectations as set out in the Teachers’ Standards
· Share in the school’s positive ethos and core values 
Please note that the job description may be amended at any time following discussion between the Principal and the member of staff. 



	DUTIES AND RESPONSIBILITIES 

	Planning and teaching:  
· Plan and teach well-structured lessons with clear learning objectives
· Adapt teaching to respond to the strengths and needs of pupils
· Set high expectations which are ambitious, motivating and challenging for all pupils
· Demonstrate good subject and curriculum knowledge
· Use a variety of teaching methods to engage pupils in learning and promote positive learning attitudes
· Evaluate own teaching to improve effectiveness and engage actively in the process for improvement 
· Create a stimulating, organised, interactive and informative learning environment that encourages each child to achieve his/her potential
· Plan for, organise and direct the work of support staff within the classroom
Monitoring, assessment, recording and reporting: 
· Promote good progress and outcomes for pupils by being able to set clear targets, based on prior attainment 
· Keep appropriate and efficient records, integrating formative and summative assessment into weekly and termly planning and adapting teaching as appropriate; 
· Participate in arrangements for preparing pupils for statutory tests (if applicable)
· Report to parents on the development, progress and attainment of pupils, both formally through reports and meetings and informally 
Curriculum development: 
· Actively lead on and have responsibility for a subject area (depending on the applicant)
· Contribute to school development in this subject area and work with others to develop teaching and learning
Health, safety and discipline: 
· Promote the safety and wellbeing of our pupils 
· Have high expectations of behaviour in order to maintain a safe and positive learning environment, in accordance with the school’s behaviour policy
Communication: 
· Communicate effectively with parents, pupils, staff and governors   
Working with colleagues and other relevant professionals: 
· Collaborate and work with colleagues and other relevant professionals within and beyond the school 
· Develop effective professional relationships with colleagues 
Personal and professional conduct:
· Uphold the school’s values and maintain high standards of ethics and behaviour, both in and out of school 
· Have professional regard for the ethos, policies and practices of the school
· Maintain high standards of attendance and punctuality 
Professional development: 
· Participate actively in the school’s appraisal procedures 
· Take part in further training and development in order to improve own teaching 
· Take responsibility for keeping up to date with educational developments
Other professional requirements: 
· Implement agreed school policies and guidelines including those regarding health and safety of our pupils 
· Make a positive contribution to the wider life and ethos of the school 
· Contribute to the life of school through effective participation in meetings 

	DUTIES AND RESPONSIBILITIES – subject leader 

	 Strategic direction
· Develop and implement policies for a subject in line with our school’s commitment to high-quality teaching and learning
· Promote the subject, its importance, and the value that it brings across the school 
· Have a good understanding of how well the subject is being delivered and the impact it has on pupil achievement
· Use this understanding to feed into the school development plan and produce an action plan for the subject
· Promote pupils’ spiritual, moral, social, cultural, physical and mental development alongside British values in the teaching of the subject
· Consult pupils, parents and staff about the subject and its effectiveness, and assess the feedback against the school’s values, visions and aims 
· Work with the special educational needs co-ordinator (SENCO) to ensure the curriculum matches the needs of different pupils, such as disadvantaged pupils and those with special educational needs and/or disabilities (SEND)
· Work with the Early Years Foundation Stage (EYFS) leader to understand how the subject is developed at the EYFS and to support the EYFS
· Liaise with the Trust within subject groups on subject-related events, projects and activities
Leading the curriculum
· Develop and review regularly the vision, aims and purpose for the subject area
· Oversee the planning of the curriculum content, ensuring it is well sequenced to promote pupil progress
· Ensure the planned curriculum is effectively and consistently implemented across the school
· Make sure there is an effective system of assessment that oversees the progress of pupils to ensure the curriculum has a positive impact on pupils’ learning
· Have an overarching responsibility for pupils’ achievement and standards in the subject area
Leading and managing staff
· Hold team meetings on the subject area to keep staff informed of any developments or changes
· Provide support to staff regarding teaching and learning, resources, and planning in the subject area
· Monitor teaching and learning by visiting lessons, scrutinising books, and talking with pupils to assess how well the subject area is being implemented and how well it is delivered across the school
· Provide feedback to staff based on the above observations to identify training needs and provide continuing professional development (CPD) in the subject area
· Coach and model team teaching
· Support teachers to make accurate assessments, manage internal and external moderation, and complete external moderation exercises
Efficient and effective deployment of resources
· Provide support with textbooks and library books in the subject area
· Work with the English subject leader to ensure that links between the subject topics and fiction and non-fiction books are used within the English curriculum 
· Provide support with classroom displays for the subject area across the school to ensure they are stimulating, of high quality, and inspire curiosity in pupils
· Audit, check and manage resources to ensure they are up to date and match pupil and curriculum needs



The teacher will be required to safeguard and promote the welfare of children and young people, and follow school policies and the staff code of conduct. 
Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task to be undertaken may not be identified.  
	ATTRIBUTES
	ESSENTIAL
	DESIRABLE 

	Qualifications and experience 

	Qualified teacher status (QTS) 

Successful primary teaching experience 
	Experience of working with children with additional
learning needs

Experience of different settings and age groups

Recent relevant training

	Knowledge and skills
	Knowledge of the National Curriculum

Knowledge of guidance and requirements around safeguarding children 

Knowledge of effective teaching and learning strategies 

Knowledge and understanding of effective behaviour management strategies 

A good understanding of how children learn 

An understanding of how emotional well-being and other external factors can impact on learning

Work planned to a high standard and regular assessment of children’s achievements carried out 

Ability to adapt teaching to meet pupils’ needs, including those with additional needs

Ability to identify own professional development needs
	Up to date knowledge of current issues in education

Experience of contributing to SEND support plans / passports



	Personal qualities 
	Ability to build effective working relationships with pupils, parents, staff and the wider community 

Be approachable, honest and behave with integrity 
Insistence on high standards and expectations of children

Well organised and managed classroom where independence, confidence and resilience are encouraged 

Open and responsive to feedback in order to improve own practice 
	

	          Any additional factors 
	Enthusiasm for teaching and a passion for learning

Flexible, adaptable and able to cope with change

Excellent communication and interpersonal skills

Willingness to take a full part in the life of the school, including leading assemblies, organising and leading trips, attendance at events and curriculum evenings
	Ability to offer extra-curricular activities 

Subject leadership experience and a willingness to lead a subject while at our school 
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