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INTERVENTIONS MANAGER (The Hive)

Salary: NJC Scale 6, Point 16 - 20 – £34,488 to £36,585 FTE

Hours: Full time (36 hours)
Contract: Permanent – term time only (39 weeks a year)
Start Date: January 2026 (or earlier if available)

Are you seeking an opportunity to work in a thriving and dynamic academy?

Bolder Academy is looking to recruit a Hive Manager to lead The Hive, our specialist intervention space designed to support students who require additional academic support and targeted intervention. This includes students with EHCPs and those who would benefit from filling gaps in their literacy, numeracy and core learning skills.

We are looking for someone enthusiastic and hardworking, ideally with experience of working with young people in the field of education or other related sectors and with the qualifications and/or skills to deliver structured interventions and support learning.

Your new role

You will play a pivotal role in supporting students who need additional help to access learning and make progress. The postholder will design, coordinate and deliver high-quality interventions for small groups and individual students, focusing on developing core English and Maths skills, improving engagement and supporting students’ overall readiness to learn.
You will work alongside the SEND Team, teaching staff and external professionals to ensure provision is cohesive, purposeful and closely aligned to student needs. You will be ambitious, highly committed and share in our belief that learning never stops.

Our ideal candidate will
· be a champion for students who require additional support
· have experience of working with young people in a school or similar setting
· be confident in delivering structured literacy and numeracy interventions
· be able to develop excellent relationships with students and motivate them to overcome barriers to learning
· be calm, supportive and adaptable
· be organised and able to prioritise in a busy environment
· be able to analyse data to inform intervention planning
· have high personal standards and motivate others to sustain them
· have good ICT skills, particularly in using platforms to support learning




The Bolder Application
‘’We need a different kind of education, one that combines deep thinking (head); growth, character and dialogue (heart); and an ability to solve problems, generate ideas and engage in the world (hand). School should be, above all else, a place of learning in all its expansive complexity: learning how to think, learning how to live, learning how to create.’’ Peter Hyman, School 21

Creating a different kind of education, a bold future, for our staff and students, requires a certain type of teacher. Undeterred by the teacher recruitment crisis, we know what we are looking for.

Our vision is one of excellence and ambition which is built on a bedrock of strong moral purpose. We are dedicated to creating optimism, openness, and brilliance. 

As a member of staff, you will play an integral part in developing the Academy’s culture. You will be responsible for promoting our vision, developing and embedding our values, turning the words on our page into reality.

Details of the job description and the job specification are attached. It is important that you address the points in the job specification in your application form.

For more information about what Bolder can offer you, please visit our website https://www.bolderacademy.co.uk/

To apply, please click on the ‘Apply’ button on our TES listing to fill out an online application form. Alternatively, please complete the teaching application form which can be found on the website: www.bolderacademy.co.uk/vacancies

If you do have any questions or you would like a word version of the application form, please email vacancies@bolderacademy.co.uk

Timeframe for Recruitment

	Closing date for applications
	We will shortlist and interview as we receive applications – so please send them in before the deadline of 12pm on Monday 26th January 2026
Only shortlisted candidates will be contacted
Interviews will be held according to application, and we will consider interviewing early if we receive a strong application.
Please note: No agencies should apply, and we do not accept CVs.
Sponsorship: We do not currently offer sponsorship for overseas candidates 



JOB DESCRIPTION

Job details
Job title: 		Hive Manager
Salary: 		Scale 6 Point 20
Hours: 	Full time (36 hours) for 39 weeks a year (term time only plus Inset days)
Contract type: 	Permanent 
Reporting to: 		SENDCo & Deputy SENDCo

Main purpose 
The Hive Manager will:

· Lead and coordinate the delivery of targeted academic interventions within The Hive
· Support students to close gaps in their learning, with a focus on literacy and numeracy
· Promote pupils’ independence, self-esteem and social inclusion
· Provide structured intervention sessions for individuals and small groups
· Oversee the day-to-day running of The Hive environment, ensuring it remains purposeful, supportive and well-organised
· Ensure that intervention planning and delivery supports access to the curriculum and meaningful progress for all students identified for Hive support


Main duties and responsibilities:

The normal duties of the postholder will usually include some of the following:
Duties and responsibilities
· To support Bolder Academy’s vision of learning and pastoral support, ensuring that students accessing The Hive receive high-quality, consistent intervention that enables them to make strong progress.
· To plan and deliver targeted English and Maths interventions using appropriate curriculum materials, assessment data and identified learning needs.
· To design and deliver small-group and 1:1 intervention sessions that address specific learning gaps and promote engagement.
· To deliver structured online learning sessions using platforms such as Bedrock and DreamBox.
· To run homework club and academic catch-up sessions for targeted students.
· To maintain accurate and up-to-date electronic records of student progress, attendance and engagement, ensuring that all intervention data is recorded systematically.
· To review student progress at the end of each intervention cycle or term and, in consultation with the Deputy SENDCo, determine next steps, including continuation in The Hive, transition back to full classroom provision or referral for alternative support.
· To use online engagement platforms and reports to inform planning, identify barriers to learning, and create targeted action plans to increase engagement and progress.
· To produce professional summary sheets for parents and carers outlining the intervention focus, delivery, progress and agreed next steps.
· To share relevant intervention information with staff and families in a timely and appropriate manner.
· To work with external professionals where appropriate, including Speech and Language Therapists, Occupational Therapists and Educational Psychologists, to support targeted provision.
· To develop a full knowledge and appreciation of the resources, activities and opportunities available to support students’ learning and development.
· To create and maintain a purposeful, orderly and supportive Hive environment.
· To create intervention resources, displays and materials to support student learning.
· To carry out duties in accordance with the Health & Safety at Work Act and adopt safer working practices.
· To undertake other duties and responsibilities as required from time to time commensurate with the grade and seniority of the post.

Teaching and learning
· To deliver high-quality, evidence-based interventions using effective strategies that increase achievement for students requiring additional support.
· To analyse engagement and assessment information to adapt intervention approaches and improve student outcomes.
· To provide parents/carers with clear written feedback through structured summary sheets outlining the intervention focus, progress made and agreed next steps.
· To develop students’ literacy, numeracy and core learning skills, including reading, writing, spelling, mathematics, communication and concentration.
· To use effective behaviour management strategies consistently in line with Bolder Academy policy.
· To liaise with the SENDCO, Deputy SENDCo, class teachers and external professionals to support intervention planning and review.
· To monitor and report on student progress against intervention targets and contribute to reviews, including EHCP reviews where relevant.
· To use ICT platforms and resources to enhance learning and engagement.
· To promote inclusion and encourage participation in learning and extracurricular activities.
· To participate in training and performance development as required.
Planning

· Contribute to effective assessment and planning through monitoring, recording and reporting progress.
· Maintain up-to-date electronic records of intervention content, attendance, engagement and progress.
· Use online engagement reporting tools to create action plans and refine intervention approaches.
· Plan and prepare Hive intervention sessions and resources.
· Maintain an organised and structured learning environment within The Hive.

Working with colleagues and other relevant professionals

· To communicate effectively to other school staff and education, health and social care professionals, so that informed decision making can take place about intervention and provision. 
· To collaborate and work with colleagues and other relevant professionals within and beyond the school. 
· To establish an effective relationship with parents/carers and to provide information and feedback where appropriate in accordance with school protocols. 
· To liaise with parents to ensure they make appropriate provision for learning at home, that they understand their child’s learning needs and have realistic but high learning expectations of their child.

Whole-school organisation, strategy and development
· Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures, to support the school’s values and vision.
· Make a positive contribution to the wider life and ethos of the school.

Professional development
· Help keep their own knowledge and understanding relevant and up to date by reflecting on their own practice, liaising with school leaders, and identifying relevant professional development to improve personal effectiveness.
· Take opportunities to build the appropriate skills, qualifications, and/or experience needed for the role, with support from the school.
· Take part in the school’s appraisal procedures.

Personal and professional conduct 
· Uphold public trust in the education profession and maintain high standards of ethics and behaviour, within and outside school.
· Have proper and professional regard for the ethos, policies and practices of the school, and maintain high standards of attendance and punctuality.
· Demonstrate positive attitudes, values and behaviours to develop and sustain effective relationships with the school community.
· Respect individual differences and cultural diversity.




General

· Assist with other duties, commensurate with current Grade and responsibilities, as reasonably directed by the Headteacher.

Health and safety & Safeguarding
· Promote the safety and wellbeing of pupils and help to safeguard pupils’ well-being by following the requirements of Keeping Children Safe in Education and our school’s child protection policy.
· Uphold the Academy's policy in respect of child protection and safeguarding matters. 
· Have commitment to the Academy’s equality policies.
· Ensure any extra-curricular activities will be free from partisan, political and religious view. Where political issues are discussed, a balanced view is always presented.
· Look after children who are upset or have had accidents.
· Carry out duties in accordance with the Health & Safety at Work Act, adopting safer working practice, in accordance with the safety policy.
· Undertake fire marshal duties where required.

The responsibilities of the post may be reviewed in the light of the needs of the school, after consultation with the post-holder.



Person Specification: Hive Manager

	
	
	Essential
	Desirable
	Evidence

	Qualifications and experience

	1
	Level 2 or 3 Certificate in Supporting Teaching and Learning in Schools, Level 3 Diploma in Childcare and Education, or other relevant qualification in nursery work or childcare (or willingness to work towards a qualification if not already held), or a recent graduate working towards PGCE or other training in education.
	
	Y
	A,I

	2
	GCSEs at grades 9 to 4 (A* to C) in English and Maths .
	Y
	
	A

	3
	Experience of working with children.
	
	Y
	A, I

	4
	Experience of planning and delivering small-group or 1:1 learning sessions
	
	Y
	A, I

	5
	Experience of using online learning or engagement platforms (e.g., Bedrock, DreamBox)
	
	Y
	A, I




	Vision and strategy

	4
	Vision aligned with the Bolder’s ambitions to be an outstanding school which has high aspirations and high expectations of self and others.
	Y
	
	A, I, R

	5
	Commitment to improving outcomes for students who require additional support and closing learning gaps.
	Y
	
	A, I, R

	Behaviours, Skills and Abilities

	6
	Strong literacy and numeracy skills.
	Y
	
	I

	7
	Excellent organisational skills, including maintaining accurate records and monitoring systems.
	Y
	
	I, R

	8
	Ability to build effective working relationships with pupils and adults.
	Y
	
	I

	9
	Understanding of how to plan and adapt interventions to meet individual needs
	
	
	I, R

	10
	Understanding of roles and responsibilities within the classroom and whole school context.
	Y
	
	I

	11
	Ability to analyse engagement and assessment information to inform planning and increase progress.
	
	Y
	I, R

	12
	Subject and curriculum knowledge relevant to the role, and ability to apply this effectively in supporting teachers and pupils.
	
	Y
	A, I, R

	13
	Excellent verbal and written communication skills, including providing feedback to parents/carers.
	Y
	
	A, I, R

	14
	Active listening skills.
	Y
	
	A, I, R

	15
	The ability to remain calm in stressful situations.
	Y
	
	A, I, R

	16
	Knowledge of guidance and requirements around safeguarding children.
	
	Y
	I

	17
	Confident use of ICT to support learning and record-keeping, including online engagement reporting.
	Y
	
	A,I

	18
	High levels of integrity and honesty.
	Y
	
	A, I, R

	19
	Speaks English fluently.
	Y
	
	I

	Others

	20
	Enjoyment in working with children and supporting their progress.
	Y
	
	I

	21
	Commitment to maintaining confidentiality at all times
	Y
	
	I

	22
	Sensitivity and understanding, to help build good relationships with pupils.
	Y
	
	I

	23
	A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school.
	Y
	
	I

	24
	This post is subject to an enhanced DBS.
	Y
	
	A, I, R

	25
	The post holder must be committed to safeguarding the welfare of children.
	Y
	
	A, I, R


Key to Evidence: A = Application		I = Interview			R = References
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