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Trust Director of English  
Job description
Responsible to: 		Chief Executive Officer 
Job Purpose: 	To work closely with the Trust Chief Executive Officer and to be a member of the Trust’s team focussed on improving teaching and learning.
	To provide support to the subject leaders and relevant department (English, Mathematics or Science) in the schools of the Trust. 
Main Responsibilities:
The postholder will be based at a Trust school and will have a timetabled teaching commitment at that school. 
The postholder reports directly to the CEO and will work alongside Trust Headteachers and subject leads. 
The following list is typical of the level of duties which the post holder will be expected to perform. It is not necessarily exhaustive and other duties of a similar type and level may be required at the request of the CEO.
Strategic priorities:
1. To exercise oversight of curriculum planning within the subject area in accordance with the school leadership programmes for coherent curriculum delivery.
2. Providing strategic direction and leadership of the subject area across the trust, taking account of the head teacher’s overall curriculum vision for the school.
3. Accountable to the Chief Executive and Trustees for ensuring that accurate analysis of performance in the subject areas are produced and reported.  
4. Work with head teachers to ensure the areas for development of high-quality teaching are identified and addressed through rigorous and robust improvement plans.
5. Promote the highest possible standards of achievement in well being for pupils.
6. Accountable to the CEO and trustees for ensuring strong outcomes in trusts schools.
7. Provide continuous and consistent development and mentoring of school leaders of and teachers in the subject area and model outstanding teaching practise at all times

Teaching and Learning:
1. Promote and secure at least good teaching in the subject area, effective learning, high standards of achievement, good behaviour and discipline within a rigorous safeguarding culture.
2. Aside from timetable teaching, to teach key groups, when necessary, to ensure a rapid rise in outcomes.
3. Possess and demand ambitious standards for all pupils, overcoming barriers and promoting equality, and instilling a strong sense of accountability in staff for the impact of their work on pupils outcomes in the subject.
4. To work with subject leaders to monitor and evaluate the quality of teaching and learning standards and achievement of all pupils, including those with special educational needs.
5. Ensure the maintenance of effective partnerships with parents to support and improve pupils achievements and personal development.
6. To work, as necessary, as interim curriculum leader within an Academy department causing concern, where extensive support and challenge is required.
Leadership and Management:
1. To lead, direct and provide advice and support to the school leadership teams driving improvement of outcomes.
2. Advise and guide schools on good practise in the development of disciplinary literacy skills across the subject area, promoting reading for pleasure and learning as a lifelong habit.
3. Ensure that the trust values are consistently applied to drive improvement.
4. Lead on the development and improvement of quality data on the subject’s performance, trust wide, to ensure that it is accurate and appropriate to facilitate targeted intervention.
5. Develop, launch and drive new initiatives and innovative practise throughout the trust.
6. To support curriculum leaders with self-evaluation, planning and self-review: ensuring that high quality departmental handbooks exist, with sharply focused schemes and assessment and comprehensive self review which lead to continuous improvement.
7. Liaise with internal and external stakeholders and be informed by the most up to date CPD, ensuring that all curriculum leaders and their teams are highly skilled in the accurate delivery of high quality planning, teaching, assessment and marking. Drive standards and outcomes forward. Support this with trust wide moderation of pupils work across all years.
8. To be an advocate for the subject area and to work collaboratively with others to improve the quality of teaching in the subject area throughout the trust.
9. Alongside the data team, set high expectations and challenging targets for each school.
10. With local head teachers of schools and local school councillors participate in the selection and appointment and induction of teaching and support staff as appropriate to ensure that appointees have the potential to fulfil the aims and objectives of the Trust.
11. Trust wide monitoring of the leadership, management and organisation of the curriculum and its assessment in order for areas of improvement to be identified.
12. Maintain outstanding teaching practise through research and ensuring an awareness of the latest thinking.
13. Alongside head teachers, develop extracurricular programmes relevant to the subject area.
14. To research, develop and promote effective catch up an intensive study programmes for pupils in preparation for examinations.
15. Secure the commitment of staff, pupils, parents and the wider community to the vision and direction of the Trust.
16. To promote positive strategies for challenging racial and other prejudice
17. To ensure that safeguarding protected children is a core priority for each school's work within a vigilant culture. To be aware of school policies and other guidance on the safeguarding of promotion of well being of children and young people. Take appropriate action in line with trust policy when required.
Accountability:
1. To ensure that subject leaders and the subject teams recognise that they are accountable for the success of the subject area and the wider trust.
2. To present a coherent and accurate account of the performance of subject areas in suitable forms to a range of audiences.
Promotion of the Organisation:
1. To develop and maintain effective networks with key subject specialists and local professional leaders, where appropriate.
2. To participate in wider trust meetings and working groups as required.
3. To ensure the organisation is presented in an appropriate and professional manner to all its stakeholders and the media maximising opportunities for promotion of the trust.

Additional information for applicants:
Terms and conditions of employment:
The conditions of service applicable to this post of are the conditions of service for school teachers in England and Wales (the burgundy book) and the school teachers pay and conditions document as it applies to assistant head teachers, and as amended/ supplemented by local decisions made by West Somerset Academies Trust.
Salary:
The salary range for the post is L4 to L8. Starting salary will be dependent upon current pay point and relevant experience. Progressing through the salary range is considered annually and is subject to two successful cycles of performance appraisals and meeting progression criteria in line with trust appraisal policy.
Start Date:
The start date will be September 2022 or earlier in line with operational needs. The role is a permanent position.


Person Specification: 
	
	Description
	

	
Qualifications 
	Degree in subject specialism or associated subject.
	E

	
	Qualified Teacher Status with substantive teaching experience. 
	E

	
	Masters in subject specialism or associated subject. 
	D

	






Raising Standards 
	At least 2 years’ successful experience in a management role. 
	E

	
	Exceptional track record of success, supported by external validated data.
	E

	
	Evidence of raising attainment at all key stages.
	E

	
	Experience of setting strategic targets and managing improvement across a key stage or more widely. 
	E

	
	Experience of building positive professional relationships with key stakeholders.
	E

	
	Sustained and successful subject leadership across more than one school.
	D

	
	A clear understanding of how to achieve excellence across a group of academies by utilising best practice across a network.
	D

	
	Experience of an Ofsted inspection under the 2019 framework, specifically first-hand knowledge of the quality of education methodology. 
	D

	






Teaching and Learning development.
	Ability to articulate a vision for the subject which inspires and motivates subject teachers and academy leaders.
	E

	
	Subject specific knowledge of curriculum development and design, with knowledge thinking and pedagogy within the subject community
	E

	
	Self motivated and ambitious, with the resilience to support academies in challenging contexts and the ability to plan a programme of work to achieve agreed targets. 
	E

	
	Experience observing and coaching teachers, providing actionable feedback to guide teacher development. 
	E

	
	Ability to design and deliver subject specific training and teacher development programmes, which meet the needs of school, teachers and leaders.
	E

	
	Experience of instructional coaching as an approach to teacher development.
	D

	
	Recent experience of providing professional advice and guidance to middle leadership. 
	D

	





Wider skills and qualities 



	Commitment to WSAT vision and values. 
	E

	
	Excellent interpersonal skills, with the ability to inspire and persuade others.
	E

	
	Excellent ICT skills. 
	E

	
	Ability to work flexibly.
	E

	
	A high level of accuracy and attention to detail. 
	E

	
	Self motivated, with a ‘can do’ attitude to overcoming challenges. 
	E

	
	Ability to travel between schools within West Somerset as and when needed.
	E

	
	Committed to Equality, Diversity and Inclusion 
	E

	
	Commitment to safeguarding and promoting the welfare of children and young people. 
	E

	
	Willingness to undertake further training as needed.
	E

	
	A natural networker with the ability to inspire confidence at all levels.
	D
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The West Somerset Academies Trust is a company limited by guarantee, registered in England and Wales, CEO: Mr Robert Lakin
Registered office: Minehead Middle School, Ponsford Road, Minehead, Somerset TA24 5RH. Company registration number: 7630164
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