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	Classroom Teacher

	A Christian community where everyone has the right to be happy, be safe and achieve.

	Line Manager
	Head of Department

	Core 
Purpose

	1. To know, share and embed the School Vision;
2. To raise standards of student attainment and achievement through monitoring and supporting student progress;
3. To be accountable for developing the subject area and for student progress within the subject area;
4. To develop and maintain the highest academic standards in line with Teaching & Learning Policy;
5. To use and manage learning resources and equipment made available with the object of providing the most effective and efficient learning opportunities for the students having in mind the school’s ethos and aims and objectives;
6. To be a passionate champion of your subject and enjoy teaching.


	Key Responsibilities

	1. Know and understand statutory curriculum requirements;
2. Know and understand the requirements for assessment, recording and reporting of students’ attainment and progress;
3. To contribute to the teaching of the Subject Specialism, and any other subject(s) for which a stated qualification is held or voluntary retraining has been undertaken and is deemed beneficial to the needs of the school;
4. To participate in the development of appropriate syllabuses, materials and schemes of work;
5. To plan, prepare and teach lessons to students according to their educational needs and in accordance with School Policies;
6. To implement agreed strategies for good classroom management and organisation and to take full professional responsibility for these in the first instance; 
7. To work in conjunction with the Head of Department and Head of Year in maintaining discipline in the classroom so that effective learning is not prevented;
8. To set out and mark appropriate homework according to the Department and Schools Policy and Timetables;
9. To assess, record and report the development, progress and attainment of students within the guidelines set down by the School / Department and the National Curriculum;
10. To promote and facilitate the general progress and well-being of individual students, providing guidance and advice on educational and social matters;
11. To participate in meetings and other activities, both within and out of school which provide opportunities both for exchange of views and other forms of professional development;
12. To carry out the administration tasks as detailed in the Staff Handbook.


	
This job description may be changed to reflect or anticipate changes in the job, commensurate with the grade. Staff are expected to comply with any reasonable requests from the Head Teacher to undertake work of a similar level that is not specified within this job description.  To carry out all duties, responsibilities and accountabilities in accordance with School Policies and Procedures and Statutory Requirements.  

This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share in this commitment.
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