
GREENFORD HIGH SCHOOL
Lead Practitioner 
LP6-LP11 (inner London)

This role is designed to support learning and teaching across the school and contribute to developing the pedagogy and practice of teachers and other staff who work with students. The role will involve coaching, supporting ECTs, developing whole school learning and teaching, contributing to CPD and undertaking a whole school project. 

Pay scale: Inner London Leadership Scale between point L6-11.  The salary agreed will be the leadership point immediately above the successful candidate’s current salary plus possible future progression points within a limited range.  The absolute top of this range is L11 for those on U3 with TLRs etc.; the pay range will not extend beyond that.
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Job Description

Purpose of the post:	

· To lead on the implementation of aspects of a coaching strategy for Greenford High School.
· To improve the proportion of good and outstanding teaching in the school.
· To inspire all teachers to become involved with educational research and coaching to improve their practice.
· To support the development of ECTs through mentoring and training and use of the Early Careers Framework.
· To train and develop other teachers to become high quality coaches so that capacity in the programme is increased.
· To lead on aspects of whole school CPD.
· To lead on one key strand of whole school learning and teaching.
· To support colleagues in other schools, as appropriate, as requested by the Line Manager.
· To provide support and guidance to other Learning and Teaching professionals such as SLEs, members of the Ealing Teaching Schools Alliance and those leading other coaching programmes in the school.
· To support SLT and HoDs in the monitoring of teaching, learning, assessment, feedback and marking across the curriculum.
· To provide training to departmental areas on aspects of Learning and Teaching.
· To lead on a whole school project in line with whole school priorities.


Accountable to:    The AHT responsible for Learning and Teaching
Accountable for:   The quality of teaching and learning and the development of staff 
         practice

Duties:
· Oversee coaching programmes and monitor their impact.
· Work with an identified cohorts to improve participants’ teaching and learning.
· Train, mentor and work alongside other new coaches on the programme to develop their skills in coaching their own cohort, and monitor their effectiveness in developing learning and teaching.
· Coach, mentor, observe and support ECTs in their first and second year, and manage some of the paperwork connected with this.
· Undertake lesson observations, learning walks and student voice sessions and contribute to the whole school systems in relation to this.
· Work with HoDs to support coaching within departments, and ensure it is linked to appraisal so that requests for development in specific areas of practice are addressed.
· Work alongside and liaise with other teachers in the school with responsibility for aspects of Learning and Teaching to ensure that their expertise is shared across the coaching team, and with participants in the coaching programme.
· Provide INSET on coaching and outstanding lessons.
· Lead on CPD for staff as and when required.
· Lead on sharing good practice based on research-led pedagogy and help to develop a research driven learning and teaching approach in the school.
· Support with continuing to develop technology-led approaches to learning and teaching and developing students’ digital literacy.
· Work alongside staff development team to develop, oversee and monitor impact of in-school CPD programmes.
· Revise and adapt methods used for coaching to improve its effectiveness.
· Engage in relevant training to improve their own skills as a coach and understanding of outstanding practice.
· Communicate effectively with middle leaders to ensure that coaching is effective.
· Develop links with SLEs and external agencies and practitioners in other settings.
· Lead on a whole school project in line with whole school priorities, planning, implementing and evaluating each stage.
· With the team as a whole, devise programmes of departmental training to deliver throughout the year on aspects of Learning and Teaching.
· Deliver departmental training across the school throughout the year and monitor its impact.
· Work with SLT members on other aspects of Learning and Teaching.


General:

To participate in appropriate meetings with colleagues and parents to facilitate the above.

To undertake a share of general supervisory duties in accordance with the school’s organisation of duty rosters.

The above responsibilities are subject to the general duties and responsibilities contained in the current School Teacher’s Pay and Conditions document.

This job description allocates duties and responsibilities but does not direct the particular amount of time to be spent on carrying them out and no part of it may be so construed.  In allocating time to the performance of duties and responsibilities, the post holder must use Directed Time in accordance with the school’s published Time Budget policy and have regard to clause 36(i)(f) of the current Teacher’s Pay and Conditions document.

This job description is not necessarily a comprehensive definition of the post.  It may, from time to time, be subject to modification or amendment in consultation with the holder of the post and other relevant parties.

 	
Person Specification - Requirements

Qualifications
1. DfE recognised Qualified Teacher Status					
1. Degree or equivalent qualification
1. Further degrees, such as MAs, MScs, M. Ed, NPQML, NPQSL, NPQH, PhDs, Teaching Leaders or Future Leaders etc. are desirable but not essential.						

Professional Knowledge and Experience
1. A proven track record of success in the following areas: delivering outstanding lessons, student progress, exam results at all levels, team leadership; observing, developing and coaching colleagues at all levels.
1. Understanding and/or experience of current developments in the secondary curriculum, especially with regard to approaches to learning and teaching
1. Knowledge and understanding of the school’s child protection and safeguarding policies and practice
1. Understanding of current approaches to assessment, recording and reporting procedures 
1. Knowledge of the implications for teaching in a multicultural environment
1. Knowledge and understanding of issues related to equal opportunities and their implications for classroom practices in teaching

1. Knowledge and awareness of the extended schools programme 

1. Knowledge of the impact of ICT and Virtual Learning Environments in the field of education

Professional Skills - to be demonstrated to the interviewing panel’s satisfaction 	
1. Ability to coach colleagues so that their teaching improves, as does student progress
1. Ability to liaise with other teaching staff and work in co-operation with colleagues
1. Ability to motivate pupils through the use of a variety of teaching methods and the setting of appropriate goals and monitoring of progress
1. Ability to assess, monitor and report on students’ progress			
1. Ability to communicate effectively orally and in writing			
1. Ability to effectively manage, organise and control students’ working	
1. Ability to successful encourage students to the highest standards of individual achievement
1. Ability to adopt flexible teaching and learning strategies		


		
Educational Commitment
1. Commitment to the school’s Mission Statement and Code of Conduct

1. Commitment to the school’s child protection and safeguarding policies and practice and to the welfare of all its students

1. Commitment to the development of schemes of work which will promote positive images and equality of opportunity for all students, irrespective of gender, sexuality, disability or ethnicity; a commitment to the use of a variety of learning styles which will promote the achievement of each individual pupil.

1. Commitment to improving teaching and learning in the subject by personal research and development
1. Commitment to the achievement of quality in education by through Continuous Professional Development		
1. Commitment to the development of links between the school, home and the community

1. Commitment to providing a supportive environment for the pupils, particularly for those with special educational needs

1. Commitment to developing and using the VLE/ICT for the benefit of students’ learning
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